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DESCRIPTION OF THE SCHOOL  
 

Official Name of the School  Al -Huda School 

Address of the Main Campus 

(street address, city, state, zip 

code) 

5301 Edgewood Road 

College Park, MD 20740 

Telephone Number of Main 

Campus 
(301) 982-2402 

Fax Number of Main Campus  (301) 982-2325 

Name and Title of Head of 

School 
Haroon Baqai, Principal  

E-mail Address of Head of the 

School 
hbaqai@alhuda.org 

Website Address for the 

School 
www.alhuda.org  

Type of Organization (check 

all that apply)  

 Public  

Ȅ Independent  

Ȅ Not for Profit  

 Proprietary  

Ȅ Religious  

Ȅ Academic  

 Career and Technical  

 Secondary Students 

 Postsecondary Students 

Names and Addresses of All 

Branch Campuses 

 

 

 

 

Name: Al -Huda School PA 

Address:  1007 Rana Villa Avenue, Camp Hill PA 17011        

Year School Began Operating  1995 

Date Charter/License to 

Operate Granted  
N/A (Ɂ"ÏÜÙÊÏ-ÌßÌÔ×ÛɂɯÚÊÏÖÖÓ) 

Grade Levels Currently 

Served 
K through 12 

Number of students  511 

Year of First Graduating Class  2011 

State/Agency/Country 

Granting License to Operate  

-ɤ ɯȹɁ"ÏÜÙÊÏ-ÌßÌÔ×ÛɂɯÚÊÏÖÖÓ according to Education 

Article, §2-206) 

Diplomas/Certificates School N/A  

mailto:hbaqai@alhuda.org
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is Licensed to Grant  

Calendar System (quarter, 

semester, trimester, 12-month, 

other)  

4 quarters in a school year; total school-year is 10 months 

long 

Currently Accredited by  Name of Agency  Accredited Until  

MSA-CESS December 2015 

Other (Indicate):  N/A  
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ORGANIZATION FOR SELF-STUDY  
 

In this section of the school's self-study, the school is asked to ensure it has the organizational 

elements and processes that are necessary for the school to be successful in achieving its Plan 

for Growth and Improvement. The school has or has developed the organizational elements 

and processes described below: 

 

Leadership   
 

LEADERSHIP FOR GROWTH AND IMPROVEMENT 

 

The primary role of the leadership and governing body of the school ɭthose in positions of 

authority and influence within the school ɭ in the school improvement process is to serve as 

ÛÏÌɯɁÊÏÈÔ×ÐÖÕÚɂɯÍÖÙɯËÌÝÌÓÖ×ÐÕÎɯÈɯ×ÓÈÕÕÐÕÎɯÌÛÏÐÊɯÈÕËɯÛÏÌɯÎÙÖÞÛh and improvement process. 

Strategic planning experts have long held that champions are extremely important to the 

success of planning for growth and improvement in  any organization. Because the  major goal 

of the self-study and accreditation process is to ensure that the school has a vision and a plan 

to achieve the vision that is accepted and supported by all, leaders must communicate 

publicly, clearly, and often that:  

 

Á the planning process is important for the future of the school and its students, and  

Á they will provide the leadership, resources, and support needed to make the process 

and the plan successful.  

 

This critical role for leaders also applies to the heads and governing bodies of larger 

organizations of which the school may be a part. It is very difficult for an individual school 

within a larger system to plan strategically for improving student performance without the 

clear support and assistance of its ×ÈÙÌÕÛɯÖÙÎÈÕÐáÈÛÐÖÕȭɯ3ÏÌàȮɯÛÖÖȮɯÔÜÚÛɯɁÊÏÈÔ×ÐÖÕɯÛÏÌɯÊÈÜÚÌȭɂɯ 

 

It is also important for the he ad of the school and at least one representative of the governing 

body to serve, when appropriate, on the Planning Team. However, in this role, the leaders 

ÚÏÖÜÓËɯÚÌÙÝÌɯÈÚɯɁÌØÜÈÓÚɯÈÔÖÕÎɯÌØÜÈÓÚɂɯÉàɯÚÌÙÝÐÕÎɯÖÕɯÛÏÌɯ3ÌÈÔɯÈÚɯÔÌÔÉÌÙÚɯÞÐÛÏɯÛÏÌɯÚÈÔÌɯ

authority and influence as all other members of the Team. This is often a difficult role to take, 

because education organizations are typically organized as hierarchies, and the leaders are 

ÖÍÛÌÕɯÌß×ÌÊÛÌËɯÛÖɯÔÈÒÌɯÛÏÌɯËÌÊÐÚÐÖÕÚɯÐÕɯÈɯɁÛÖ×ɯËÖÞÕɂɯÔÈÕÕÌÙȭɯ'ÖÞÌÝÌÙȮɯÐÍɯÛÏÌɯÎÖÈl is to 

ÐËÌÕÛÐÍàɯÈɯÔÐÚÚÐÖÕɯÈÕËɯ×ÓÈÕɯÛÖɯÈÊÏÐÌÝÌɯÐÛɯÛÏÈÛɯÐÚɯɁÖÞÕÌËɂɯÉàɯÈÓÓɯÛÏÌɯÚÛÈÒÌÏÖÓËÌÙÚɯÖÍɯÛÏÌɯÚÊÏÖÖÓȮɯ

the mission and plan must be developed through a grass roots levelɭbottom up, rather than 

top down.  
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A. Internal Coordinators  

 
A required component of th e protocol is the appointment of a team of Internal Coordinators. 

The primary functions of the Internal Coordinators are to:  

 

¶ "ÖÖÙËÐÕÈÛÌɯÛÏÌɯÐÕÚÛÐÛÜÛÐÖÕɀÚɯ×ÓÈÕÕÐÕÎɯ×ÙÖÊÌÚÚɯÈÕËɯËÌÝÌÓÖ×ÔÌÕÛɯÖÍɯÈɯ×ÓÈÕɯÍÖÙɯÎÙÖÞÛÏɯÐÕɯ

student performance. 

¶ Oversee planning and preparation for the Visiting Team visit.  

¶ Prepare for the Mid -Term Report. 

¶ Provide the energy, enthusiasm, and expertise to move the process forward. 

 

The Internal Coordinators for the self -study and accreditation process are:  

 

Name Role in the School 

Haroon Baqai Principal  

Aisha Elahi  Vice Principal  

Abdul Qaadir Abdul Khaaliq  Vice Principal  

 

How and why were the Internal Coordinators selected?  

 

Internal coordinators were persons from school administration of Al -Huda School community.  

These individuals were selected based upon their roles, experience, and interpersonal skills , 

and access to resources and information about the school.   

 

How did the Internal Coordinators fulfill their role and responsibilities?  

 

Internal Coordinator s met regularly to supervise the self-study process throughout  the school 

year.  They worked closely with the  Planning Team members to draft reports on assessment of 

standards, and to furnish  information as needed.  Moreover, they helped develop the Action 

Plan teams, and assisted them as needed. 

 

What kinds of support and assistance were provided to the Internal Coordinators to enable 

them to fulfill their responsibilities?  

 

By virtue of their official role in the school, the Internal Coordinators had acce ss to the school 

and community related information and resources required to facilitate the self -study process.  

Internal Coordinators supervised the collection of survey data and facilitated access to school 

profile and context  so it can be effectively used by the Planning Team and Action Plan Teams.  
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B. The Planning Team 

 

A major commitment the school makes when seeking accreditation is to include a varied 

spectrum of the school's stakeholders in the process of continually defining a preferred vision, 

in developing the means to get closer to that vision, and in implementing the action plans 

developed by these stakeholders. In summary, it is expected that the Planning Team will be 

given the authority, resources, and support to:  

 

¶ Develop the vision for the school by creating or reaffirming a statement of mission  

¶ Develop a set of beliefs to serve as the ethical code for the institution 

¶ Develop a profile of the knowledge, skills, and qualities the institution expects of its 

graduates. 

¶ Identify the areas of student performance that are the priorities for growth and 

improvement  

¶ Oversee development of the action plans to achieve the performance objectives 

¶ Monitor implementation of the action plans  

¶ Conduct a periodic review of the progress being made to achieving t he objectives 

 

The protocol requires that the Planning Team includes a varied spectrum of the school's 

ÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚȭɯ!ÌÊÈÜÚÌɯ,ÐËËÓÌɯ2ÛÈÛÌÚɀɯÔÌÔÉÌÙɯÐÕÚÛÐÛÜÛÐÖÕÚɯÈÙÌɯÚÖɯÝÈÙÐÌËɯÐÕɯÛà×Ìɯ

and situation, Middle States does not prescribe what groups constitute a school's stakeholders. 

This is a local decision. However, the school's leadership and the Planning Team will be 

expected to provide a rationale for the composition of the Planning Team.  

 

Because the school is committing itself to developing a planning ethic and a culture of 

continuous improvement, the Planning Team should be institutionalized. The institution must 

find ways to integrate the work of the Planning Team into the culture of the school and the 

work of the school. In most cases, this will require a concerted effort and the opening to 

examination of how the institution thinks about institutional growth and improvement and 

who is responsible to lead it. 

 

The members of the Planning Team are:  

 

Name Role in the School  

Gebyar Dinarsakti  President, Parent-Teacher Support Group (PTSG) 

Dr. Yuda Anriany  Parent, member of PTSG 

Zaynab Abdullah  Teacher, English Department Head, member of PTSG 

Evelyn Mhina  Teacher, Grades 4-5 Team Leader, Parent 

Haroon Baqai Principal  

Aisha Elahi  Vice Principal  
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Name Role in the School  

Abdul Qaadir Abdul Khaaliq  Vice Principal  

 

What charge was given to the Planning Team? What authority was it given to oversee, 

ÔÖÕÐÛÖÙȮɯÈÕËɯÔÈÒÌɯËÌÊÐÚÐÖÕÚɯÙÌÎÈÙËÐÕÎɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÓÈÕÕÐÕÎɯÍÖÙɯÎÙÖÞÛÏɯÈÕËɯÐÔ×ÙÖÝÌÔÌÕÛɯ

in student performance and org anizational capacity?  

 

/ÓÈÕÕÐÕÎɯ3ÌÈÔɯÞÈÚɯÈÚÚÐÎÕÌËɯÛÖɯÌÝÈÓÜÈÛÌɯÚÊÏÖÖÓɀÚɯ×ÌÙÍÖÙÔÈÕÊÌɯÉÈÚÌËɯÖÕɯÛÏÌɯƕƖɯÚÛÈÕËÈÙËÚɯÖÍɯ

accreditation.  Team was given access to student demographic data, instructional program, 

assessment data, and other necessary school related information needed to conduct a complete 

evaluation of all standards.  Since members of the administrative team were part of the 

×ÓÈÕÕÐÕÎɯÛÌÈÔȮɯËÌÊÐÚÐÖÕÚɯÈÉÖÜÛɯÚÊÏÖÖÓɀÚɯÐÔ×ÙÖÝÌÔÌÕÛɯ×ÓÈÕÕÐÕÎɯÞÌÙÌɯÔÈËÌɯÌÍÍÐÊÐÌÕÛÓàɯÞÐÛÏÖÜÛɯ

requiring further approvals.   

     

'ÖÞɯËÖÌÚɯÛÏÌɯÔÌÔÉÌÙÚÏÐ×ɯÖÍɯÛÏÌɯ3ÌÈÔɯÙÌÍÓÌÊÛɯÛÏÌɯËÐÝÌÙÚÐÛàɯÞÐÛÏÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÊÖÔÔÜÕÐÛàɯ

of stakeholders?  

 

Al -Huda School has a very diverse student population, representing families from over fifty 

(50) countries.   The members of the planning team come from different et hnic backgrounds 

and represent the stakeholders, including administrators, teachers / team leaders, and parents. 

 

How were  the members of the Planning Team selected?  

 

Members of the planning team were nominated by the Principal and interna l coordinators, 

and then invited to serve.    

 

How does the Planning Team function and make its decisions?  

 

Planning team met regularly to identify priorities, analyze data and discuss progress.    

Planning team also solicited regular feedback from all stakeholders about the various 

processes, program and procedures of the school.  Decisions were made after consulting with 

all members of the Planning Team.  Adopted positions were then declared to the general 

community of all stakeholders , whenever appropriate . 

     

How often did the Planning Team meet? (Provide a list of the Planning 3ÌÈÔɀÚɯÔÌÌÛÐngs 

and minutes  in the Visiting 3ÌÈÔɀÚɯÞÖÙÒÙÖÖÔȭȺ 

 

The planning team met on a quarterly basis, or whenever needed.   In addition, planning team 

members corresponded via email and collaborated using Google Drive, and via conference 

calls.  The meeting minutes will be made available for the Visiting Team during their visit.  
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6ÏÈÛɯ ÐÚɯ ÛÏÌɯ /ÓÈÕÕÐÕÎɯ 3ÌÈÔɀÚɯ ÙÌÓÈÛÐÖÕÚÏÐ×ɯ ÛÖɯ ÈÕàɯ ÖÛÏÌÙɯ ÎÙÖÜ×Úɯ ÐÕɯ ÛÏÌɯ ÚÊÏÖÖÓȮɯ ÐÍɯ ÈÕàȮɯ

responsible for planning for growth and improvement in student performance?  

 

The members of the administration are involved throughout the year in planning for growth 

and improvement in student performance in the school.  Ms. Zaynab Abdullah and Ms. 

Evelyn Mhina, in their capacities as team leaders / department heads, work on curriculum 

development as part of their duties in the school.  The administration of the school is regularly 

involved in planning for growth and improvement in student performance, and participated 

in the Planning Team. 

 

6ÏÈÛɯÐÚɯÛÏÌɯ/ÓÈÕÕÐÕÎɯ3ÌÈÔɀÚɯ×ÓÈÕɯÍÖÙɯÙÖÛÈÛÐÕÎɯmembership and identifying new members? 

What is the plan for training and orienting new members to the work of the Team?  

 

Members who are unable to continue serving in the Planning Team are replaced by new 

members, while maintaining  the diversity that is represented in the school community .  The 

Principal met with the new members one -on-one to orient them to the functioning of the 

Planning Team, as well as the responsibilities of its members.     

     

How will the Planning Team function after the visit of  the Visiting Team and during the 

implementation of the Plan for Growth and Improvement?  

 

Planning team will continue to meet regularly after the team visit in order to track the progress 

of improvement plans.  The team will gather data at regular interval s from the Implementation 

Teams in order to evaluate progress, and to conduct annual goals reviews.   These reviews will 

help gauge the success of the action plans and improvements needed for the future .   

C. 1ÖÓÌɯÖÍɯÛÏÌɯ2ÊÏÖÖÓɀÚɯ+ÌÈËÌÙÚÏÐ× and Governance 

 

It is school's formal leadersɭthose in positions of authority and influence within the school ɭ

ÞÏÖɯÚÏÖÜÓËɯÚÌÙÝÌɯÈÚɯÛÏÌɯ×ÙÐÔÈÙàɯɁÊÏÈÔ×ÐÖÕÚɂɯÍÖÙɯÛÏÌɯ×ÓÈÕÕÐÕÎɯ×ÙÖÊÌÚÚɯÈÕËɯÛÏÌɯ/ÓÈÕɯÍÖÙɯ

Growth and Improvement. Strategic planning experts have long held that champ ions are 

extremely important to the success of planning. Because a goal of the self-study and 

accreditation process is to develop a vision and a plan to achieve it that is accepted and 

supported by the entire community of the school, the school's leaders and governing body 

must communicate clearly and often that this process is important for the future of the school 

and its students, and that they will provide the leadership, resources, and support needed to 

make the process and the plan successful. 

 

What rÖÓÌɯÏÈÚɯÛÏÌɯÚÊÏÖÖÓɀÚɯÓÌÈËÌÙÚÏÐ×ɯÈÕËɯÎÖÝÌÙÕÈÕÊÌɯ×ÓÈàÌËɯÐÕɯÛÏÌɯÚÌÓÍ-study process and 

the planning for growth and improvement in student performance?  
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The Principal of the school, Mr. Baqai, lead and participated in meetings, and set the course of 

action as well as timelines to assure progress in the self-study process.  He also appointed 

Planning Team Members to Action Plan committees and Implementation Committees  as 

liaisons for the Planning Team.  He played an integral part in designing a realistic and 

prÈÊÛÐÊÈÓɯàÌÛɯÈÔÉÐÛÐÖÜÚɯ ÊÛÐÖÕɯ/ÓÈÕɯÍÖÙɯÚÊÏÖÖÓɀÚɯÎÙÖÞÛÏɯÈÕËɯÐÔ×ÙÖÝÌÔÌÕÛȭɯɯ'ÌɯÌÕÎÈÎÌËɯÈÕËɯ

motivated staff, student and parent community in this self -study process. 

     

How has the leadership provided support for the self -study and accreditation processes? 

 

Mr. Baqai facilitated the data collection and analysis process as well as provided wider access 

to parent and student groups.  He approved and assured the availability of resources to 

implement the Growth and Improvement Plan.  He encouraged discourse and dialogue in 

order to arrive at evidence-based conclusions.   

     

If the school is part of a larger system of schools, what role did the leadership and 

governance of the system play in the planning process? What kind of support did that 

leadership and gov ÌÙÕÈÕÊÌɯ×ÙÖÝÐËÌɯÍÖÙɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÓÈÕÕÐÕÎɯÌÍÍÖÙÛÚȳ 

 

Al -Huda School is not a part of a larger school system.   

 

 

D. Implementing  a Planning Ethic  

 

THE PLAN FOR INSTITUTIO NALIZING A PLANNING ETHIC  
 

 ɯÚÖÜÕËɯ×ÓÈÕÕÐÕÎɯÌÛÏÐÊɯÐÚɯÊÙÐÛÐÊÈÓɯÛÖɯÈÊÏÐÌÝÐÕÎɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕȮɯÐÛÚɯÖÉÑÌÊÛÐÝÌÚɯÍÖÙɯÎÙÖÞÛÏɯ

and improvement in student performance and organizational capacity, and to its capacity to 

effect the intended growth. An effective planning ethic addresses the  ÌÚÚÌÕÛÐÈÓɯØÜÌÚÛÐÖÕȯɯɁ#ÖÌÚɯ

the school and its community of stakeholders have the capacity, the will, and the systematic 

structures and processes required to develop and implement its plan and achieve its 

ÖÉÑÌÊÛÐÝÌÚȳɂɯ ɯÍÐÕÌɯ×ÓÈÕɯÍÜÓÓɯÖÍɯÎÙÌÈÛɯÈÊÛÐÝÐÛÐÌÚɯÐÚ only as strong as the ability and willingness of 

the school and its stakeholders to implement it.  

 

6ÏÐÓÌɯ ÚÜÊÊÌÚÚÍÜÓɯ ×ÓÈÕÕÐÕÎɯ ÐÚɯ ÙÌÍÓÌÊÛÐÝÌɯ ÖÍɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÊÖÕÛÌßÛɯ ÈÕËɯ ÊÜÓÛÜÙÌȮɯ ÐÛɯ ÚÏÖÜÓËɯ ÉÌɯ

visionary in describing what the school and its stakeholder commu nity wants for their 

students and pragmatic in specifying the steps to reach that goal. Successful planning for 

growth and improvement has been described as a delicate balance between brave steps 

forward and reassuring steps to the side; between the recognition of the need for growth and a 
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celebration of what already exists that is good, steady, and/or certain; between the bold, 

frequently scary, visions of future possibilities and the comfort with past and present 

successes.   

 

When a school seeks accreditation using the Excellence by Design protocol, it must commit to 

working toward establishing and sustaining a planning ethic within the school. A planning 

ethic means that planning for growth and improvement becomes part of what the school and 

its communit y of stakeholders does as much as teaching, and providing programs, resources, 

ÚÌÙÝÐÊÌÚȮɯÈÕËɯÈÊÛÐÝÐÛÐÌÚȭɯ ɯ×ÓÈÕÕÐÕÎɯÌÛÏÐÊɯÙÌØÜÐÙÌÚɯÊÖÕÛÐÕÜÖÜÚɯÊÓÈÙÐÍÐÊÈÛÐÖÕɯÖÍɯÛÏÌɯÊÖÔÔÜÕÐÛàɀÚɯ

unique mission, beliefs, profile of graduates, and student and organizational per formance 

goals. It requires that all of its processes are vision-driven. And it requires that the community 

is action-oriented by developing and implementing long -term, strategic action plans that 

integrate programs, services, facilities, and support to adËÙÌÚÚɯÛÏÌɯÚÊÏÖÖÓɀÚɯÎÙÖÞÛÏɯÖÉÑÌÊÛÐÝÌÚȭ 

 

In the Excellence by Design protocol, the school also makes a commitment to continuous growth 

and improvement. The school and its stakeholders should demonstrate that they are never 

satisfied with the status quo in te rms of how their students perform but are striving constantly 

to improve the levels of performance. The setting of and striving to achieve challenging 

growth objectives should become a dynamic process in which the school develops the 

flexibility to revise and modify its plans to achieve its objectives based on the results received 

from implementing those plans. As part of the accreditation process, the school must review 

the results of its efforts periodically and open its processes and results willingly to  review by 

its peers in the Middle States Association. 

 

A planning ethic also requires the school to commit to involving its stakeholders in 

meaningful ways in the setting of objectives, developing plans to achieve and measure those 

objectives, and the implementation of those plans. In a planning culture, the school strives to 

develop broad ownership of both the planning process and the Plan for Growth and 

Improvement by the entire community by ensuring broad based knowledge and 

understanding of and support  for the objectives and the plans to achieve them.  

 

A planning ethic that provides significant roles for the stakeholders of the school also has the 

effect of sharing among the stakeholders responsibility for the success of any planning for 

growth and imp rovement. Excellence by Design builds such roles and responsibilities into the 

self-study and planning processes. Therefore, if implemented faithfully, Excellence by Design 

can provide the school with the vehicle it needs to build sustainability into its p lanning for 

growth and improvement, because ownership of and responsibility for the success of the 

planning process and the plan for growth and improvement no longer rest with one person 

ȹÛÏÌɯÏÌÈËɯÖÍɯÛÏÌɯÚÊÏÖÖÓȺɯÉÜÛɯÞÐÛÏɯÈÓÓɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÛÈÒÌÏÖÓËÌÙÚȭɯɯ 
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AL -HUDA SCHOOL  

 

To establish a strong and effective system of monitoring the implementation of the action plan, 

one select member of each Action Plan Team will serve on the implementation teams.    

Implementation team is required to write a quarterly report to track progress and potential 

difficulties , and then to suggest corrective actions based on the feedback from the Planning 

Team.  These documents will be maintained and kept in a central location for easy access to all 

members, preferably electronically.  

 

For student performance objectives of the improvement plan, the implementation team will 

regularly compare and analyze the achievement results with the annual goals, and report to 

the Principal .  This in turn will be shared with the teachers and parent community.  Grade 

levels exhibiting limited or no progress will be followed up very closely by the Principal, Vice 

Principal and Team Leader.   

 

Al -Huda School plans to continue the Iowa Test of Basic Skills in the school.  Moreover, the 

school plans to use a phased approach to implement the Measure of Academic Progress (MAP) 

assessment.  As of the 2014-2015 school year, Grades 3-5 were taking the MAP assessment.  

Starting the 2015-2016 school year, Grades 3-8 will take the assessment. 

 

Al -Huda School plans to publish and recognize student achievements through  our marketing 

tools such as Facebook, school webpage, school newsletter, as well as awards for staff and 

community members.  Al -Huda School will kee p all stakeholders informed and connected 

using the aforementioned marketing tools . 

E. A Plan for Communication and Awareness  

 

An important factor in increasing the likelihood that a school will achieve the goals it has set in 

its Plan for Growth and Improvem ent is to ensure broad ownership of the planning process 

and the Plan for Growth and Improvement across the entire school and its stakeholder 

community. This is accomplished by ensuring broad based knowledge and understanding of 

ÈÕËɯÚÜ××ÖÙÛɯÍÖÙɯÛÏÌɯÚÊÏÖÖÓɀs performance objectives and the plans to achieve them. 

 

3ÏÌÙÌÍÖÙÌȮɯÈÕɯÐÔ×ÖÙÛÈÕÛɯÌÓÌÔÌÕÛɯÖÍɯÛÏÌɯ×ÓÈÕÕÐÕÎɯ×ÙÖÊÌÚÚɯÊÖÔÔÜÕÐÊÈÛÐÕÎɯÞÐÛÏɯÛÏÌɯÚÊÏÖÖÓɀÚɯ

staff, students, governing board, and other stakeholders to ensure they are aware of the 

requirements of the Excellence by Design protocol,  ÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÓÈÕÕÐÕÎɯ×ÙÖÊÌÚÚȮɯÔÐÚÚÐÖÕȮɯ

objectives, action plans and, eventually, its accomplishments as it implements its plan. The 

ÊÖÔÔÜÕÐÊÈÛÐÖÕɯ×ÙÖÊÌÚÚɯÚÏÖÜÓËɯÐÕÊÓÜËÌɯÔÌÈÕÚɯÍÖÙɯÖÉÛÈÐÕÐÕÎɯÍÙÖÔɯÛÏÌɯÔÌÔÉÌÙÚɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯ

stakeholder community input and feedback regarding to the products of the planning process 

(i.e., mission, objectives, action plans). Stakeholders cannot support and take ownership in 

what the school is doing unless they first know about it and are invited to join in the process. 
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3ÏÌɯ×ÙÐÔÈÙàɯ×ÜÙ×ÖÚÌɯÖÍɯÊÖÔÔÜÕÐÊÈÛÐÖÕɯÐÚɯÛÖɯËÌÝÌÓÖ×ɯÈɯÊÙÐÛÐÊÈÓɯÔÈÚÚɯÞÐÛÏÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯ

community of stakeholders with knowledge about, understanding of, and support for the 

planning process and the Plan for Growth and Improvement in s tudent learning and the 

ÖÙÎÈÕÐáÈÛÐÖÕɀÚɯÊÈ×ÈÊÐÛàɯÛÖɯ×ÙÖËÜÊÌɯÓÌÈÙÕÐÕÎɯÈÛɯÛÏÌɯÓÌÝÌÓɯÌß×ÌÊÛÌË 

 
AL -HUDA SCHOOL  

 

Al -Huda School has committed to communicate all self-study objectives and action plans with 

all stakeholders.  Publishing all pertaining information on the school website, sending 

electronic school newsletters and email letters to parents to recruit volunteers and gather 

support, and asking parents for feedback at different steps of the way, are several ways Al -

Huda School has kept the community involved and vested in the growth and improvement 

efforts. 

F. A Plan for Periodic Reviews of the Plan for Growth and Improvement  

 

In order to institutionalize a planning ethic, continuous growth and improvement in student 

and organizational performance must become a way of life within the school.  It must be an 

ÖÕÎÖÐÕÎȮɯËàÕÈÔÐÊȮɯÈÕËɯɁÌÝÌÙÎÙÌÌÕɂɯ×ÙÖÊÌÚÚȭɯ(ÛɯÐÚɯÌß×ÌÊÛÌËɯÈÕËɯÙÌØÜÐÙÌËɯÛÏat the Plan for 

Growth and Improvement that is developed and presented for accreditation will be 

implemented faithfully over the length of the accreditation term.  

 

Consequently, it should be anticipated, and it should be expected that implementing the act ivities of 

the action plans and gathering the results of the assessments used to measure the student and 

organizational performance objectives will indicate there is a need to revise the action plans 

regularly based on what is working and what is not.   

 

Therefore, the Excellence by Design protocol includes the requirement for formal reviews of the 

action plans and progress toward achieving the performance objectives are conducted 

periodically but, as a minimum, at least once annually.  

 
AL -HUDA SCHOOL  

 

Planning Team will h old quarterly review  meetings to assess the progress on the 

implementation of the action plans.  In these review sessions, Planning Team will determine 

the rate of growth to be either satisfactory or unsatisfactory by observing student ach ievement 

reports from all perspectives and data points.  Planning Team will also review any 

recommendations suggested by the Implementation Team.   
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Based on the results, Planning Team will determine the efficacy of the achievement tests, areas 

for professional development, identification of staff members for prolonged mentoring, 

identification of students/groups for development of targeted instructional plans and other 

areas that may be contributing positiv ely or negatively to the growth  and improvement in  the 

school.  Positive factors will be considered for further enhancement, integration and 

promotion.  Meanwhile negatively contributing factors will be considered for elimination , and 

modifications will be made to the action plans accordingly . 

 

All reviews and revisions will be documented and stored in a central location for easy access 

to all team members, preferably electronically.  
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3'$ɯ2"'..+ɀ2ɯ,(22(.-Ȯ BELIEFS, AND PROFILE OF 

GRADUATES  
 

he foundation for an effective plan for improving student performance and the 

organization's capacity to achieve the levels of performance desired and expected is 

established by the school's Mission, Beliefs, and Profile of Graduates. These 

foundational documents answer the following questions:  

 

Á What is our vision for a better future for the children of our school? 

Á What beliefs or core values will guide our journey?  

Á What will our students have to know, be able to do, and to demonstrate for us to achieve our 

mission? 

 

A. MISSION 

 

 ɯ ÚÊÏÖÖÓɀÚɯ ,ÐÚÚÐÖÕɯ ÚÏÖÜÓËɯÙÌÍÓÌÊÛɯ ÛÏÌɯ ËÌÌ×ÌÚÛɯ ËÌÚÐÙÌÚɯ ÖÍɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÊÖÔÔÜÕÐÛàɯ ÖÍɯ

stakeholders for what they want the school to becomeɭits future in terms of what it will do 

for its students. The mission expresses what the adults in the school community commit 

themselves to doing for the benefit of the students. 

 

A mission statement should describe in broad and visionary terms what the school striving to 

become. A mission should be outcome-ÉÈÚÌËȮɯ ×ÙÖÝÐËÐÕÎɯ ÊÓÈÙÐÛàɯ ÙÌÎÈÙËÐÕÎɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ

audience (whom it serves), its action (what i t commits to doing for its audience), its aim (the 

purposes for which it exists) and its means (how, in broad terms, it will its purposes).   

 

6ÏÐÓÌɯÐÛɯÐÚɯÕÖÛɯÈ××ÙÖ×ÙÐÈÛÌɯÍÖÙɯÈɯ5ÐÚÐÛÐÕÎɯ3ÌÈÔɯÛÖɯËÌÛÌÙÔÐÕÌɯÞÏÌÛÏÌÙɯÛÏÌɯÚÊÏÖÖÓɀÚɯ,ÐÚÚÐÖÕɯÐÚɯÛÏÌɯ

right or wrong m ission for the school or a good or bad mission. Nor is it appropriate for the 

Team to require changes to the Mission.  

 

A Visiting Team will, however, offer an objective perspective regarding whether any elements 

of the Mission are unclear or seem inconsistent or incomplete or whether the school and its 

ÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚɯÚÜ××ÖÙÛɯÈÕËɯÈÙÌɯɁÞÈÓÒÐÕÎɯÛÏÌɯÛÈÓÒɂɯÖÍɯÛÏÌɯ,ÐÚÚÐÖÕȭɯ'ÖÞÌÝÌÙȮɯÐÛɯÐÚɯ

Ü×ɯÛÖɯÛÏÌɯÚÊÏÖÖÓɯÛÖɯËÌÊÐËÌɯÐÍɯÛÏÌɯ3ÌÈÔɀÚɯÊÖÔÔÌÕÛÚɯÈÙÌɯÓÌÎÐÛÐÔÈÛÌɯÈÕËɯÙÌÓÌÝÈÕÛȭɯ(ÛɯÐÚɯÐÕɯÛÏÐÚɯÚ×ÐÙÐÛɯ

that the follow ÐÕÎɯÖÉÚÌÙÝÈÛÐÖÕÚɯÖÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕȭ 

 

 

 

 

 

T 
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6ÏÈÛɯÐÚɯÛÏÌɯÚÊÏÖÖÓɀÚɯ,ÐÚÚÐÖÕȳ 

 

Al -'ÜËÈɯ2ÊÏÖÖÓɀÚɯmission is to empower the Ummah1 by developing Muslim students into 

individuals who will be spiritually, emotionally, and physically wholesome and capable of 

ËÌÈÓÐÕÎɯÞÐÛÏɯÛÖËÈàɅÚɯÊÏÈÓÓÌÕÎÌÚɯÛÏÙÖÜÎÏɯÛÏÌɯÒÕÖÞÓÌËÎÌɯÈÕËɯÐÔ×ÓÌÔÌÕÛÈÛÐÖÕɯÖÍɯÛÏÌɯ0ÜÙɀÈÕȮɯ

Sunnah, and through academic excellence. 

 

How and by whom was the school's Mission developed/reviewed/revised?  

 

The board, in cooperation with the school administration drafted the mission statement in 

1995.  It is annually reviewed by the board and administration.  

 

How does the school ensure that its community of stakeholders understands and supports 

its Mission?  

 

Al -Huda SchoolɀÚ mission serves as the central ideology in crafting all programs and 

initiatives.  It is reinforced in daily , weekly and annual activities.  Daily reminders about 

service to Allah and adherence to Islamic ideology serve to reaffirm the faith and mission of 

the school.  Professional development plans are designed to include the spiritual as well as 

academic needs of students and teachers.  Character education themes are derived directly 

from the mission.  Striving to achieve the goals outlined in the mission plays an integral part in 

the school life of Al -Huda School students, teachers, and support staff.  The tenets of the 

ÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕɯÈÙÌɯÌÔ×ÏÈÚÐáÌËɯÐÕɯÈÓÓɯ×ÈÙÌÕÛɯÖrientations, meetings and the weekly school 

newsletter that is sent to the parents. 

 

6ÏÈÛɯ ÐÚɯ ÛÏÌɯ ËÈÛÌɯ ÖÍɯ ÛÏÌɯ ÔÖÚÛɯ ÙÌÊÌÕÛɯ ÙÌÝÐÚÐÖÕɤÈËÖ×ÛÐÖÕɯ ÖÍɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÔÐÚÚÐÖÕȳɯ 6ÏÖɯ

approved the most recent revision/adoption?  

 

3ÏÌɯ ÚÊÏÖÖÓɀÚɯ ÔÐÚÚÐÖÕɯ ÐÚɯ ÙÌÝÐÌÞÌËɯ ÌÝÌÙàɯàÌÈÙɯ ËÜÙÐÕÎɯ ÛÏÌɯ ÚÜÔÔÌÙɯ Éàɯ ÛÏÌɯboard and the 

administration.  The last revision to the mission statement was made in the summer of 2014.  It 

was approved by the board. 

 

Where is the mission formally published?    

 

The mission is published in the Staff Handbook, Parent & Student Handbook, High School 

Handbook, and the school website. 

 

 

                                                 
1
 Ummah is an Arabic word which means ónationô.  In this context, Ummah refers to the people who follow the religion of 

Islam. 
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B. BELIEFS 

 

tatements of belief serve as the foundation of a strong strategic plan. They are the formal 

Ìß×ÙÌÚÚÐÖÕɯÖÍɯÈɯÚÊÏÖÖÓɀÚɯÍÜÕËÈÔÌÕÛÈÓɯÝÈÓÜÌÚɯÈÕËɯÚÌÙÝÌɯÈÚɯÐÛÚɯÌÛÏÐÊÈÓɯÊÖËÌȭɯ!ÌÓÐÌÍÚɯËÌÚÊÙÐÉÌɯ

the moral character of a school. In a planning process involving diverse stakeholder 

groups, they represent the composite of the personal values held by individual Planning Team 

members. 

 

!ÌÊÈÜÚÌɯÉÌÓÐÌÍÚɯÈÙÌɯÈɯÔÈÛÛÌÙɯÖÍɯÍÈÐÛÏȮɯÕÖÛɯÈɯÔÈÛÛÌÙɯÖÍɯÍÈÊÛȮɯÛÏÌàɯÌß×ÙÌÚÚɯÛÏÌɯÚÊÏÖÖÓɀÚɯÖÝÌÙÙÐËÐÕÎɯ

convictions, its inviolate commitments.  T ÏÌàɯ ÖÜÛÓÐÕÌɯ ÞÏÈÛɯ ÔÌÔÉÌÙÚɯ ÖÍɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ

ÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚɯÈÙÌɯÞÐÓÓÐÕÎɯÛÖɯɁÎÖɯÛÖɯÛÏÌɯÔÈÛɂɯËÌÍÌÕËÐÕÎȭɯɯ!ÌÊÈÜÚÌɯÉÌÓÐÌÍÚɯÐËÌÕÛÐÍàɯ

ÛÏÌɯɁÓÐÕÌɯÐÕɯÛÏÌɯÚÈÕËȮɂɯÛÏÌàɯÊÈÕɯÉÌɯÜÚÌËɯÈÚɯÈɯÓÌÕÚɯÛÏÙÖÜÎÏɯÞÏÐÊÏɯÛÖɯÌßÈÔÐÕÌɯÛÏÌɯÞÖÙÛÏÐÕÌÚÚɯÖÍɯ

ÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÖÛÌÕÛÐÈÓɯËÌÊÐsions or future actions. 

 

Only members of the school community can identify their deeply held beliefs. A Visiting Team 

can, however, offer an objective perspective on what is unclear or seems inconsistent or 

ÐÕÊÖÔ×ÓÌÛÌɯÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯ!ÌÓÐÌÍÚȭɯɯ4ÓÛÐÔÈÛÌÓàȮ however, it is the school that has to decide if the 

3ÌÈÔɀÚɯÊÖÔÔÌÕÛÚɯÈÙÌɯÓÌÎÐÛÐÔÈÛÌɯÈÕËɯÙÌÓÌÝÈÕÛȭɯ(ÛɯÐÚɯÐÕɯÛÏÐÚɯÚ×ÐÙÐÛɯÛÏÈÛɯÛÏÌɯÍÖÓÓÖÞÐÕÎɯÖÉÚÌÙÝÈÛÐÖÕÚɯ

ÖÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯ!ÌÓÐÌÍÚɯÈÙÌɯÔÈËÌȭ 

 

6ÏÈÛɯÈÙÌɯÛÏÌɯÚÊÏÖÖÓɀÚɯ!ÌÓÐÌÍÚȳ 

 

Al -Huda School believes in providing a  quality education, to instill a love of learning in the 

students, and to graduate students who will practice Islam as a complete way of life. Theref ore 

Islamic values and principles  are integrated in the curriculum intricately, thus balancing faith 

and secular education.  Al -Huda School believes that discovery and exploration of knowledge 

will expose students to wonders of the world , while  strengthening their faith. With this, 

students receive excellent academic preparation for higher education, confirming  the 

significance of acquisition of knowledge as an integral part of religion. Thus Al -Huda School 

achieves a distinguished status due to the ability in providing an environment that encourages 

the development and flourishing of an Islamic identity , while maintaining high standards in 

secular education.  Furthermore, the school is the foundation upon which it is hoped to build a 

living and vibrant Islamic community that adheres to the Qur'an and Sunnah.  

 

How and by whom were the school's Beliefs developed/reviewed/revised?  

 

From its inception, Al -'ÜËÈɯ2ÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕɯÞÈÚɯÛÖɯÊÙÌÈÛÌɯÈɯÚÊÏÖÖÓɯÞÏÌÙÌɯÚÛÜËÌÕÛÚɯÊÈÕɯ

practice faith in its complete form , while enhancing their intellect in all areas of secular 

knowledge.  The Shura (Board) of Dar-us-Salaam ɬ the umbrella organization  under which the 

school operates ɬ had the vision, and worked with other members of the community to draft a 

S 
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set of beliefs to serve as a guiding tool for the establishment of its unique school culture. 

 

How does the school ensure that its community of stakeholders understands and supports 

its Beliefs?  

 

Beliefs of Al-Huda School are evident in daily life and routines.  From the start to the end of 

the day, students and teachers receive several reminders about their spiritual and civic duties 

in subtle as well as obvious ways.  Morning Adhkar2, noon prayer, character education 

program and bulletin board displays remind everyone of high expectations about the 

individual and group Islamic conduct.    The process of developing, revising, and reaffirming 

beliefs involves regular and open discussions with staff members during orientation and 

throughout the year.  Teachers often play an integral role in designing programs which tie in 

the mission and belief of Al -Huda  School to daily, weekly and yearly activities.  One example 

of this is the recent revision of the Ummah Badge Program ɬ a program that encourages 

ÐÔ×ÓÌÔÌÕÛÈÛÐÖÕɯÖÍɯ(ÚÓÈÔÐÊɯÔÖÙÈÓɯÝÈÓÜÌÚɯÐÕÛÖɯÛÏÌɯÚÛÜËÌÕÛÚɀɯËÈÐÓàɯÓÐÝÌÚɯÐÕÚÐËÌɯÈÕËɯÖÜÛÚÐËÌɯÖÍɯÛÏÌɯ

school. 

 

  

                                                 
2
 Adhkaar is the plural of Dhikr, which means ñremembrance.ò  In this context, it is the recitation of certain supplications that 

are part of the tradition of the Prophert Muhammad (peace and blessings of Allah be upon him), during the daily morning 

assembly.  
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C. PROFILE OF GRADUATES 

 

 

he Profile of Graduates provides the answer to the following question: When our 

students have completed our entire educational program and have had the benefit of 

the services and activities provided by the institution and its community:  

¶ What do we expect them to know? 

¶ What do we expect them to be able to do with what they know?  

¶ What qualities or characteristics do we want them to demonstrate? 

 

A Profile of Graduates: 

¶ Describes the students at the point of exit from the institut ion. 

¶ States the values, achievement, and readiness that each student will manifest upon 

graduation.  

¶ Should be considered both as a Bill of Rights and set of corresponding responsibilities 

ÍÖÙɯÚÛÜËÌÕÛÚȮɯÍÈÊÜÓÛàȮɯÚÛÈÍÍȮɯÈËÔÐÕÐÚÛÙÈÛÐÖÕȮɯÈÕËɯÛÏÌɯÐÕÚÛÐÛÜÛÐÖÕɀÚɯcommunity.  

¶ Defines the outcomes each and every student will attain if the mission is operative and 

appropriately translated into programs and services.  

 

A Profile of Graduates serves to: 

¶ Translate the identity, vision, and values expressed in the beliefs and mission into 

statements that describe student outcomes. 

¶ Translate and transform concepts from the ideal and global to specific expression in the 

development of a student in the institution.  

¶ Give expression to what the mission means in the operational li fe of the institution.  

¶ Define an outline or shape each student is expected to grow into regardless of specific 

courses taken or post-graduation plans.  

¶  ɯÊÖÕÊÙÌÛÌɯÙÌÍÌÙÌÕÊÌɯ×ÖÐÕÛɯÍÖÙɯÍÈÊÜÓÛàȮɯÚÛÈÍÍȮɯÈÕËɯÛÏÌɯÐÕÚÛÐÛÜÛÐÖÕɀÚɯÊÖÔÔÜÕÐÛàɯÞÏÌÕɯ

designing curriculum,  instructional experiences, service programs, auxiliary resources, 

and student and family services. 

 

6ÏÈÛɯÐÚɯÛÏÌɯÚÊÏÖÖÓɀÚɯ/ÙÖÍÐÓÌɯÖÍɯ&ÙÈËÜÈÛÌÚȳ 

 

The graduate of Al Huda High School will be prepared to make positive contributions to their 

families, community and society as a whole. They will also be able to continue to further their 

personal growth emotionally and spiritually, and pursue higher learning that will lead to 

fulfilling  their career demands. In addition, they will develop the skills which  will strengthen 

their Islamic identity, and help them to reach success in the Hereafter, in accordance with the 

ÛÌÈÊÏÐÕÎÚɯÖÍɯÛÏÌɯ0ÜÙɀÈÕɯÈÕËɯ2ÜÕÕÈÏ3. 

                                                 
3
 Sunnah is the sayings and the practices of the Prophet Muhammad sallallaahu óalayhi wa sallam (peave and blessings of Allah be upon him) 

T 
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The graduate will be literate and proficient in the following areas:  

 

Core Areas of Knowledge 

 

· English Language 

· Mathematics 

· The Sciences 

· Civics and government  

· History  

· Arabic Language 

· Islamic Studies 

· 0ÜÙɀÈÕ 

 

Communal and Social Literacies 

· P.E. for strong body and mind  

· Health and wellness awareness 

· Civic and community awareness  

· Social Responsibilities towards ÍÙÐÌÕËÚɯÈÕËɯÍÈÔÐÓÐÌÚɯÐÕɯÊÖÕÑÜÕÊÛÐÖÕɯÞÐÛÏɯ0ÜÙɀÈÕɯÈÕËɯ

Sunnah. 

 

Learning and Thinking Skills  

· Critical Thinking and Problem Solving Skills  

· Written and Oral Communication  

· Working with the a group/team (Collaboration)  

· Contextual learning  

· Creativity and innovati on 

· Information and media literacy  

 

Information and Communication Technology Literacy  

· Use of technology to learn how to think critically, solve problems, using information to 

facilitate communication, creativity and collaboration  

· Foster critical thinking  

. 

Life skills  

· Leadership 

· Strong Moral Values  

· Accountability  

· Adaptability  

· Responsibility  

· Respectfulness 



 

Excellence by Design Self-Study (2014) Page 19 

©2014, Middle States Commissions on Elementary and Secondary Schools 

· Organization and time management  

 

In summary, it is hoped that In shaa Allah as a result of his/her education at Al Huda High 

school, the graduate will live his/her life  

¶ bearing witness that there is no God but Allah, and that Muhammad sallallaahu 

ȿÈÓÈàÏÐɯÞÈɯÚÈÓÓÈÔ4 is His Messenger 

¶ being active in spreading the message of their religion, i.e. becoming an active dÈÈɀÌÌ5 

¶ ×ÙÈÊÛÐÊÐÕÎɯÛÏÌɯ0ÜÙɀÈÕɯÈÕËɯ2ÜÕÕÈÏɯÈÚɯÈɯÊÖÔ×ÓÌÛÌɯÞÈàɯÖÍɯÓÐÍÌ 

¶ mastering a rigorous college preparatory curriculum  

¶ thinking critically, and analytically, and communicating effectively  

¶ developing strong work habits and study skills  

¶ working cooperatively with others  

¶ respecting elders and showing mercy to the young 

¶ contributing positively to the community  
¶ striving to become a reflective practitioner of Islam by engaging in continuous self -

evaluation of character, according to Quran and Sunnah 

¶ ÙÌÍÓÌÊÛÐÕÎɯÝÈÓÜÌÚɯÖÍɯÏÖÕÌÚÛàɯȮɯÐÕÛÌÎÙÐÛàȮɯÈÕËɯÔÖËÌÚÛàɯÈÚɯÛÈÜÎÏÛɯÉàɯÛÏÌɯ0ÜÙɀÈÕɯÈÕËɯ

 ÓÓÈÏɀÚɯ,ÌÚÚÌÕÎÌÙɯÚÈÓÓÈÓÓÈÈÏÜɯȿÈÓÈàÏÐɯÞÈɯÚÈÓÓÈÔ 

 

 

How and by whom was the school's Profile of Graduates developed/reviewed/revised?  

 

A list of characteristics and attributes were considered to be included in the profile of 

graduate, in consultation with the administration and teachers of Al -Huda School.  After 

discussion and several reviews, the profile of graduate was finalized in the Summer of 2011.   

 

How does the school ensure that everyone understands and supports its Profile of 

Graduates? 

 

Profile of the graduate is included in the Al -Huda High School Handbook, discussed at the 

parent orientation, student orientation, and also published on  the school website.   

 

 

  

                                                 
4
 ñSallallaahu óalayhi wa sallamò means ñpeace and blessings of Allah be upon himò (referring to the Prophet Muhammad) 

5
 Daaôee is a person who shares a message.  In this context, it is defined as the person who shares the message of Islam with others. 
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THE PROFILE OF THE SCHOOL  
 

he Profile of the School includes the following information and data that 1) describe the 

community(ies) the school serves and in which it exists, 2) help to develop an 

understanding of ÛÏÌɯÚÊÏÖÖÓɀÚɯɯ,ÐÚÚÐÖÕȮɯÈÕËɯƗȺɯÈÕËɯËÌÚÊÙÐÉÌɯÛÏÌɯÖ××ÖÙÛÜÕÐÛÐÌÚɯÍÖÙɯÈÕËɯ

challenges to the school as it seeks to achieve its Mission. The Profile includes: 

 

Á A brief history of the community, its schools, and its traditions  

Á Descriptions of the demographic and social and economic characteristics of the 

community, its constituencies, and its schools 

Á The climate for teaching and learning in the school 

Á Description of the number and qualifications of the professional and support staffs  

Á Description of the number and characteristics of the student population  

Á Key trends or changes occurring in the school and its community(ies) 

 

The data and information contained in the Profile of the School are not evaluated by the 

Visiting Team. Instead, the Profile serves two purposes: 

 

¶ To ensure that the members of the Planning Team have a common knowledge base 

about the history and current status of the school in those areas on which the 

accreditation of the school will focus; and  

¶ 3ÖɯɁÐÕÛÙÖËÜÊÌɂɯÔÌÔÉÌÙÚɯÖÍɯÛÏÌɯ5ÐÚÐÛÐÕÎɯ3ÌÈÔɯÛÖɯÛÏÌɯÚchool, and as such, provides one 

of the lenses through which Team members will view and evaluate the school. Thus, the 

/ÙÖÍÐÓÌɯÚÌÊÛÐÖÕɯÚÏÖÜÓËɯ×ÙÖÝÐËÌɯÚÜÍÍÐÊÐÌÕÛɯÐÕÍÖÙÔÈÛÐÖÕɯÈÉÖÜÛɯÛÏÌɯÚÊÏÖÖÓɯÈÕËɯÐÛÚɯÚÛÜËÌÕÛÚɀɯ

×ÌÙÍÖÙÔÈÕÊÌɯÛÖɯÉÜÐÓËɯÈÕËɯÌÕÏÈÕÊÌɯ3ÌÈÔɯÔÌÔÉÌÙÚɀɯÈwareness and understanding of the 

total milieu in which the school exists and operates.  

 

A. /1.%(+$ɯ.%ɯ3'$ɯ2"'..+ɀ2ɯ".,,4-(38 
 

A.1.  Provide a description of the community. Describe its history and major 

characteristics, including geographic location and soc ioeconomic and demographic 

makeup.  

 

Al -Huda School was established in 1995, at the Muslim Community Center (MCC) in Silver 

Spring, MD (15 miles from its present location).  The school quickly outgrew the MCC 

facilities, and moved its operations to the curr ent location in College Park in 1997.   

 

  

 

T 
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The presence of Al-Huda School in College Park, MD helped formally establish a vibrant 

Muslim community as Al -Huda families began moving in the vicinity to cut down their 

commuting time.  The school provided a pl atform for community members to engage in 

religious and social activities and provided a hub for Muslim civic engagement in College Park 

and Prince George's county. A variety of businesses benefited from being close to the school 

including restaurants, eth nic grocery stores, gas stations, and clothing stores. 

 

The school not only provided religious and educational services during and after school hours 

but also provided a forum for community families to interact with each other through social 

and communal events.  

 

Al -Huda school and its activities are attended by people from a 50-mile radius around the 

school.  This includes Muslims from Northern Virginia and the Washington DC area.  

 

Following the teachings of Islam and upholding its moral values are integral parts of Al -Huda 

School.  Members represent over forty ethnicities and nationalities.  The socioeconomic status 

of families enrolled at Al -Huda School is as diverse as its ethnic makeup.  Blue collar workers, 

professionals, doctors, as well as busÐÕÌÚÚɯÖÞÕÌÙÚɯÔÈÒÌɯÜ×ɯÚÊÏÖÖÓɀÚɯ×ÈÙÌÕÛɯ×Ö×ÜÓÈÛÐÖÕȭ 

 

A.2. Describe any changes in the community occurring over the last five years that have 

had an impact on the school. Indicate any changes that are expected to occur during 

the next five years.  

 

In the last five years, the Al-Huda School community has grown slowly but steadily especially 

since the establishment of the High school.  

 

At the same time, due to zoning limitations and increased traffic in the neighborhood, many of 

the after-school community and outreach activities had to be limited.  This resulted in 

dwindling community participation as well as a great strain on funding resources.  

 

With its vision to continually expand, the Board of Dar -us-Salaam ɬ the umbrella organization 

under which  the school operates ɬ had been looking to expand the operations of the school 

and its community activities for several years.  In 2012, the board identified a property in 

Howard County ɬ a 66-acre facility with an existing school building, gymnasium and s everal 

modular classrooms.  After consulting with the school and general community, a decision was 

made to attempt to purchase the property.  However, the residents in the neighborhood of the 

new property vehemently opposed the establishment of the school there, which LED to series 

of public hearings.  Though Al -Huda Inc. was successful in obtaining all of the approvals, due 

ÛÖɯÈÕɯÐÕÛÌÙÕÈÓɯÜ×ÏÌÈÝÈÓɯÞÐÛÏÐÕɯÛÏÌɯÚÌÓÓÐÕÎɯ×ÈÙÛàɀÚɯÉÖÈÙËȮɯÛÏÌɯÊÖÕÛÙÈÊÛɯÊÖÜÓËɯÕÖÛɯÉÌɯÍÐÕÈÓÐáÌËȮɯ

and as a result, the property could not be acquired. 
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The board and administration of Al -Huda Inc. remain committed to look for other alternatives 

to house its current operations and to expand in the future, and to provide the school 

community with some of much -needed facilities such as a gymnasium, media center, 

additional classrooms and offices. 

 

Despite the challenges associated with finding a new location, Al -Huda School has continued 

to improve its current school building, add to its educational program, and cultivate the 

respect and trust of ITS community members. Enrollment is at its highest point in our school's 

history, the High School received accreditation, and 95% of our four graduating classes went 

on to pursue a university degree. 

 

 Next Five Years:  

 

Over the next five years, we hope to acquire a new, larger facility for our operations. We hope 

to increase our enrollment by offering more and better services for our students and 

community.  

 

A.3.  Describe the major challenges currently faced by the community ɭsocial, economic, 

politic al. 

 

One of the biggest challenges that faces the community is the limited growth of the school at 

its current facility.  Due to the zoning issues, the number of community activities has been 

severely limited.  

 

As a result of the economic recession several years ago, the Al-Huda School community was 

affected financially and unable to offer competitive salaries to incoming staff, nor provide 

raises to our current staff. Thankfully, Al -Huda School did not have to downsize to the extent. 

With the help of donor s Al-Huda School was able to sustain itself over those years of economic 

turbulence. 

 

In addition, the school community faces some of the political challenges that many other 

Muslim communities face in the nation.  The recent opposition by the neighbors of  the 

proposed new property to allow Al -Huda School to operate in a facility where a Catholic 

school operated a few years ago is one example of such political challenges. 
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A.4.  List the major educational and cultural programs and facilities in the com munity that 

are available for use by the schools and their students.  

 

Program/Facility  

Full -time Hifzh School (Quran memorization  program ) 

Daycare/Preschool 

The Muslim Link newspaper  

DUS Family Medical Practice 

Sooq Al-Huda (Bookstore) 

Qur'an Institute  (After school and weekend ×ÙÖÎÙÈÔɯÍÖÙɯ0ÜÙɀÈÕɯÙÌÈËÐÕÎɯÈÕËɯÔÌÔÖÙÐáÈÛÐÖÕȺ 

Aqabah Karate (after-school martial arts) 

Girl Scouts 

Lego Robotics Program (after-school) 

Parent-Teacher Support Group (PTSG) events 

Student Government Association (SGA) events 

Tooba University  

Islamic Information Center  

 
The Profile  of the School includes information and data that 1) describe the community(ies) the 

school serves and in which it  exists, 2) help to develop  an understanding of  ÛÏÌɯÚÊÏÖÖÓɀÚɯɯ

Mission, and 3) and describe the opportunities  & challenges the school faces as it seeks to 

achieve its Mission.  
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B. SCHOOL  INFORMATION  
B.1. History of the School:  
 

Provide a brief history of the school. Include key milestones and developments in the life of 

the school.   

 
History  

 

The founding members of the school realized the need for an Islamic school that could provide 

a pure and a wholesome religious environment to its students and staff.   Al -Huda School was 

established 20 years ago and has been growing at an astounding rate since that time. The 

school opened its doors in September 1995 with 26 students in K-2nd grade.  In 1997, the school 

relocated its operations from Silver Spring, MD, to the present location in College Park, MD. 

By the 5th year, enrollment had climb ed to over 300 students in K-7th grade. The school 

remained a KG through 8th grade school for about 7 years, and then in the Fall 2007 began 

adding the high school, one grade each year.   

 

Al -Huda School is gender-segregated and has a boys and girls sections for each of its K-12 

classes. In Fall 2008, Al-Huda School added a new Science Lab.  Since its inception, the school 

has grown to capacity due to high demand of enrollment.   Location of the school provides 

access to major DC, Maryland, and Virginia  Muslim communities who are interes ted in 

enrolling their children in Al -Huda School despite the presence of several other Islamic 

Schools.   

 

The quality of our staff has continually improved over the years, which greatly improves its 

ability to garner support for the school from the commu nity at large. The improvements in 

staff and facilities have also translated into a higher standard of education and learning for the 

students.  Al-Huda School has earned a great reputation in the community for its ability to 

provide a wholesome Islamic environment to its students and staff while actively engaging in 

progressive educational trends and overcoming impediments such as budgetary constraints 

and limited facilities .   

 

Al -'ÜËÈɯ2ÊÏÖÖÓɀÚɯÚÛÜËÌÕÛɯ×Ö×ÜÓÈÛÐÖÕɯÐÚɯËÐÝÌÙÚÌɯÌÛÏÕÐÊÈÓÓàɯÈÕËɯÌÊÖÕÖÔÐÊÈÓÓàȭɯɯAl-Huda School 

students come from over forty countries.  The school serves both low and high income 

families.  
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B.2. SCHOOL INFORMATION: INDEPENDENT, RELIGIOUS, AND 

PROPRIETARY SCHOOLS  
 

 

X This section is not applicable to our school. 

 

Is the school incorporated?  Ȅ Yes 

 No 

If yes, Name of Corporation:  Al -Huda Inc.  

 

Is the school licensed to operate as an 

educational school?  

Ȅ Yes 

 No 

If yes,   

In what state(s) is the school licensed to 

operate?  

Maryland  

In what country(ies) is the school licensed to 

operate? 

United States of America 

(ÍɯÕÖȮɯÌß×ÓÈÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÈÜÛÏÖÙÐÛàɯÛÖɯ

operate: 

 

 

Is the school licensed to grant diplomas or 

certificates? 

Ȅ Yes 

 No 

If yes,   

In what state(s) is the school licensed to grant 

diplomas or certificates?  

Maryland  

Type(s) of diplomas or certificates offered  High School Diploma  

(ÍɯÕÖȮɯÌß×ÓÈÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÈÜÛÏÖÙÐÛàɯÛÖɯÎÙÈÕÛɯ

diplomas or certificates:   

 

 

Religious Affiliation:  Islam 

 

 

B.3. SCHOOL INFORMATION: PUBLIC SCHOOLS  
 

 

Is the school part of a larger school district, 

system, or corporation?    

 Yes 

Ȅ No 

If yes, Name of District/System/Corporation:   
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B.4. SCHOOL INFORMATION: ALL SCHOOLS  
 

B.4.a. Enrollment Trends   
 

 

FOR THE ACADEMIC YEAR:  2013 ɬ 2014 

 

Grades Included 

in This School  

PAST PRESENT PROJECTED 
BOYS/GIRLS  

Two Years Ago 

BOYS/GIRLS  

One Year Ago 

BOYS/GIRLS  

This Year 

BOYS/GIRLS  

Next Year 

Kindergarten  30 28 28 24 21 28 30 30 

Grade 1 29 30 28 25 31 30 21 28 

Grade 2 19 30 27 27 27 20 31 30 

Grade 3 28 24 14 30 25 30 27 20 

Grade 4 27 27 23 20 18 28 25 30 

Grade 5 18 30 21 26 21 24 18 28 

Grade 6 21 27 14 28 17 26 21 24 

Grade 7 18 30 14 22 12 29 17 26 

Grade 8 14 24 16 26 16 25 12 29 

Grade 9 12 20 12 17 14 15 16 25 

Grade 10 14 25 8 14 10 13 14 15 

Grade 11 6 7 5 15 6 7 10 13 

Grade 12 5 1 4 7 5 13 6 7 

TOTALS  241 303 214 281 223 288 248 305 

TOTALS (Boys + 

Girls)  
544 495 511 553 

 

Explain any significant or unusual enrollment trends for this school.  

 

Student enrollment has increased steadily until the 2013-2014 school year.  The school 

experienced a drop of 7% in enrollment  in 2013-2014 school year.  This may be attributed to 

two reasons.  Firstly, some of the parents decided to withdraw their children and enroll them 

in other schools due to Al -'ÜËÈɯ2ÊÏÖÖÓɀÚɯ×ÌÕËÐÕÎɯÔÖÝÌɯÛÖɯ'ÖÞÈÙËɯ"ÖÜÕÛàȭɯɯ2ÌÊÖÕËÓàȮɯÛÏÌÙÌɯ

was a sharp increase in the tuition fee of the school (10%) for the 2013-2014 school year, which 

may have caused the decrease in enrollment. 
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B.4.b. Student Demographic Trends :   
 

 

FOR THE ACADEMIC YEAR:  2013 ɬ 2014 

 

 

Student Characteristic : 

ETHNICITY  

Percent of Student Body 

Now  

Percent of Student Body 

Two Years Ago 

African -American  17.2% 26% 

African  27% 16% 

Asian 29% 33% 

Caucasian/White 1.2% 2% 

Hispanic  0.39% 0.21% 

Arab 20% 20% 

Other 5.21% 2.79% 

TOTAL  100.00% 100.00% 

 

--------------------------- 

 

FOR THE ACADEMIC YEAR: 2013 -- 2014 

 

 

Student Characteristic:  

Gender 

Percent of Student Body 

Now  

Percent of Student Body 

Two Years Ago 

Female 57% 55% 

Male 43% 45% 

TOTAL  100% 100% 

 

--------------------------- 

FOR THE ACADEMIC YEAR: 2013 -- 2014 

 

 

Student Characteristic:  

Income Level 

Percent of Student Body 

Now  

Percent of Student Body 

Two Years Ago 

High -Mid  53.4% 49.8% 

Low  46.6% 50.2% 

TOTAL  100% 100% 
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Explain any significant or unusual demographic trends for this school.  

 

Al -Huda SchoolɀÚɯÚÛÈÍÍɯÈÕËɯÚÛÜËÌÕÛÚɯÊÖÔÌɯÍÙÖÔɯÈɯËÐÝÌÙÚÌɯÉÈÊÒÎÙÖÜÕË. No significant or 

unusual demographic  trends have been observed in recent years.  The school community was 

affected due to the financial crisis, but was able to sustain the school during the recession.   

 

B.4.c. Size of the Professional and Support Staffs:  
 

FOR THE ACADEMIC YEAR:  2013 ɬ 2014 

 

 Full -Time  Part-time  
Total Full -Time 

Equivalent  

ADMINISTRATIVE 

STAFF: 
   

Administrators  3 1 3.5 

INSTRUCTIONAL 

STAFF: 
   

Classroom teachers-

elementary/lower 

school 

22 0 22 

Classroom teachers- 

middle school  
10 2 11 

Classroom teachers-

high school/upper 

school 

11 0 11 

Special needs 

teachers 
0 0 0 

STUDENT 

SERVICES STAFF: 
   

Guidance/college/ 

career counselors 
0 0 0 

Specialists and 

consultants 
0 0 0 

Technology services 

personnel 
0 1 0.5 

Information 

resources/ library 

personnel 

0 0 0 

Health services 

personnel 
0 0 0 
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 Full -Time  Part-time  
Total Full -Time 

Equivalent  

SUPPORT STAFF:    

Paraprofessionals 

and aides 
8 2 9 

Secretaries and clerks 5 0 5 

Custodial personnel  1 0 1 

Maintenance 

personnel 
8 0 8 

Food services 

personnel 
1 1 1.5 

Security personnel 0 0 0 

 

Describe significant trends in size of the staff that have had or may have an impact on the 

education program, provision of student services, personnel, facilities or finances.   

 

The size of Al-Huda School staff has consistently been between 60 and 70 over the last 5 years.  

The number of staff members decreased by 27% in the 2011-2012 school year due to budgetary 

constraints. The school reduced the number of sections in some of the elementary school 

classes.  Moreover, due to low enrollment, some of the high school classes were combined to 

co-education classes.  3ÏÖÜÎÏɯÛÏÐÚɯÞÈÚɯÈÎÈÐÕÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÏÐÓÖÚÖ×ÏàɯÖÍɯÚÐÕÎÓÌ-sex education, 

the school had to make this difficult decision to remain afloat. Over the years, the number of 

such classes has reduced.  In the 2013-2014 school year, there was only one co-education class.    

 

B.4.d. Experience of the Staff:  
 

FOR THE ACADEMIC YEAR:  2013 ɬ 2014 

 

Years 0-1 2-5 6-10 11-20 over 20 

Administrative 

Staff  

 

 

 

 

 

 

 

 

 

 

¶ Women  1  1  

¶ Men  1 1 - - - 

Instructional Staff       

¶ Women  2 15 12 10 2 

¶ Men  - 1 - 3 - 

Student Services 

Staff  
     

¶ Women - - - - - 

¶ Men  - - - - - 
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Years 0-1 2-5 6-10 11-20 over 20 

Support Staff       

¶ Women  3 6 1 4 - 

¶ Men (9) 3 4 2 1 - 

Support Staff:  Office, TA, Maintenance, Food  

 

Describe significant trends in experience of the staff that have had or may have an impact 

on the education program, provision of student services, personnel, facilities or finances.   

 

Staff members with the most experience are observed to be able to offer high quality 

instructions in their subject areas and are able to employ best teaching practices.  Most of Al -

'ÜËÈɯ 2ÊÏÖÖÓɀÚɯ ÛÌÈÊÏÐÕÎɯ ÚÛÈÍÍɯ ÏÈÚɯ ƚɯ ÖÙɯ ÔÖÙÌɯ àÌÈÙÚɯ ÖÍɯ ÛÌÈÊÏÐÕÎɯ Ìß×ÌÙÐÌÕÊÌȭɯThe school 

continuously aims to hire experienced staff members with the necessary credentials.  

 

B.4.e. Academic Preparation of the Professional Staff :  
 

FOR THE ACADEMIC YEAR:  2013 ɬ 2014 

 

 
 ÚÚÖÊÐÈÛÌɀÚɯ

or No 

Degree 

!ÈÊÏÌÓÖÙɀÚɯ

Degree 

 

!ÈÊÏÌÓÖÙɀÚɯ

Degree 

plus 

hours 

,ÈÚÛÌÙɀÚɯ

Degree 

,ÈÚÛÌÙɀÚɯ

Degree 

plus 

hours 

Doctorate 

Administrative 

Staff  
      

¶ Women - - - 1 1 - 

¶ Men  - - 1 1 - - 

Instructional 

Staff  
      

¶ Women  3 13 12 7 6 1 

¶ Men  - 1 1 1 - - 

Student 

Services Staff  
      

¶ Women - - - - - - 

¶ Men  - - - - - - 

 

Describe significant trends in the academic preparation of the staff that have had or may 

have an impact on the education program, provision of student services, personnel, 

facilities or finances.   

 

Over the past few years, there has been an increase in the use of Title IIA funds to participate 
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in continuing professional development programs.  Several staff members have attended 

workshops and re-certification courses. 

 

B.4.f. Professional Certificati ons of the Professional Staff:   
 

FOR THE ACADEMIC YEAR:  2013 ɬ 2014 

 

 
No 

Certificate  

Emergency 

Certificate  

Elementary  

Level 

Certificate  

Middle 

Level 

Certificate  

Secondary 

Level 

Certificate  

Administrative  

Certificate  

Administrative 

Staff  
      

¶ Women - - 1 - 1 - 

¶ Men  2 - - - - - 

Instructional 

Staff  
      

¶ Women  33 1 6 - 1 - 

¶ Men  3 - 1 - - - 

Student 

Services Staff  
      

¶ Women - - - - - - 

¶ Men  - - - - - - 

 

Describe significant trends in the professional certification of the staff that have had or may 

have an impact on the education program, provision of student services, personnel, 

facilities or finances.   

 

Twenty percent  of the teaching staff at Al-Huda School has teacher certification .  Teachers are 

encouraged to enroll in continuing professional developmental courses offered by the Prince 

&ÌÖÙÎÌɀÚɯÊÖÜÕÛàȮɯÈÚɯÞÌÓÓɯÈÚɯÐÕɯÊÖÔÔÜÕÐÛàɯÊÖÓÓÌÎÌÚȭɯɯ3ÏÌɯÚÊÏÖÖÓɯÜÚÌÚɯ3ÐÛÓÌɯ(( ɯÍÌËÌral grants to 

reimburse teachers for their tuition fees.  One challenge that the school faces is the lack of 

certified teachers in  ÙÈÉÐÊȮɯ0ÜÙɀÈÕɯÈÕËɯ(ÚÓÈÔÐÊɯ2ÛÜËÐÌÚȮɯwhich mainly  because of the lack of 

availability of professional development programs in these areas. 
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B.4.g.  Staff Demographic Trends :   
 

FOR THE ACADEMIC YEAR:  2013 ɬ 2014 

 

Race/Ethnicity  
Percent of Staff in  

Current Year  

Percent of Staff Two  

Years Ago 

African -American  15.1% 14.5% 

Asian  39.7% 34.9% 

Caucasian/White  0% 4.3% 

Hispanic  0% 0% 

Native American Indian  0% 0% 

Arab  21.9% 21.7% 

African  23.3% 24.6% 

TOTAL  100% 100% 

 

Describe significant trends in the demographics of the staff that have had or may have an 

impact on the education program, provision of student services, personnel, facilities or 

finances.   

 

Al -Huda School takes steps to integrate its diverse staff populaÛÐÖÕɯÛÖɯÛÏÌɯÚÊÏÖÖÓɀÚɯÊÜÓÛÜÙÌɯÖÍɯ

unity and common mission to serve the Muslim community.  Having a multi lingual and 

ethnically diverse staff helps students and their families feel more at home while enhancing 

ÛÏÌɯÚÌÕÚÌɯÖÍɯÖÞÕÌÙÚÏÐ×ɯÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÍÜÛÜÙÌɯÎÙowth.  Changes in the demographics of the staff 

members are only based on the qualification and experience of the individuals applying for job 

positions in any particular year.   

 

B.4.h. Staff Mobility :  
 

Indicate the number  of each category below that were new hires in the year indicated.  

 

FOR THE ACADEMIC YEAR:  2013 ɬ 2014 

 

 Percent New Hires 

Three Years Ago 

(2010-2011) 

Percent New Hires 

Two Years Ago 

(2011-2012) 

Percent New Hires 

One Year Ago 

(2012-2013) 

Administrative 

Staff  
1.45% 0% 0% 

Instructional Staff  20.29% 10.00% 12.70% 

Student Services 

Staff  
0% 0% 0% 
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 Percent New Hires 

Three Years Ago 

(2010-2011) 

Percent New Hires 

Two Years Ago 

(2011-2012) 

Percent New Hires 

One Year Ago 

(2012-2013) 

Support Staff  1.45% 5% 4.76% 

TOTAL  23.19% 15.00% 17.46% 

 

Indicate the percentage of each category below of staff turnover  in the year indicated.  

 

 Percent Turnover  

Three Years Ago 

(2010-2011) 

Percent Turnover  

Two Years Ago 

(2011-2012) 

Percent Turnover  

One Year Ago 

(2012-2013) 

Administrative 

Staff  
1.52% 0% 0% 

Instructional Staff  10.61% 23.33% 14.29% 

Student Services 

Staff  
0% 0% 0% 

Support Staff  3.03% 3.33% 3.17% 

TOTAL  15.16% 26.66% 17.46% 

 

   

Describe significant trends in staff turnover that have had or may have an impact on the 

education program, provision of student services, personnel, facilities or finances.   

 

With the exception of the 2011-2012 school year ɬ when the school combined many of the High 

School classes to make them coeducation classes, and consolidated some of the other class 

sections ɬ Al -'ÜËÈɯ2ÊÏÖÖÓɀÚɯÛÜÙÕÖÝÌÙɯÙÈÛÌɯÏÈÚ consistently been between 15% - 17%.   
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C. STUDENT PERFORMANCE  
 

 

he Profile of Student Performance includes the following information and data that 

describe the levels of student performance on assessments that are most respected by 

ÛÏÌɯ ÔÌÔÉÌÙÚɯ ÖÍɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÊÖÔÔÜÕÐÛàɯ ÖÍɯ ÚÛÈÒÌÏÖÓËÌÙÚȮɯ ÝÈÓÜÌËɯ Éàɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ

professional staff, and/or required by the state or federal governments. The Profile includes: 

 

Á Data for standardized academic assessments. 

Á Data for school-based academic assessments. 

Á Data for achievement indicators such as graduation rate, college rigorous courses, 

college acceptance, etc. 

Á Data for citizenship measures such as attendance, promptness, discipline, etc. 

Á Data for state academic assessments, if applicable. 

 

"ÖÓÓÌÊÛÐÕÎɯÈÕËɯÛÙÈÊÒÐÕÎɯËÈÛÈɯÛÏÈÛɯËÌÚÊÙÐÉÌɯÏÖÞɯÞÌÓÓɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÛÜËÌÕÛÚɯÈÙÌɯ×ÌÙÍÖÙÔÐÕÎɯÐÕɯÛÏÌɯ

areas that are normally used by the ÚÊÏÖÖÓɀÚɯÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚɯÛÖɯËÌÛÌÙÔÐÕÌɯÐÍɯÛÏÌɯ

school is accomplishing its mission is important for the following reasons:  

 

Á The school needs these data to determine if it is making progress toward achieving its 

mission; 

Á The school needs these data to determine if its graduates are meeting the expectations 

Ìß×ÙÌÚÚÌËɯÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯ/ÙÖÍÐÓÌɯÖÍɯ&ÙÈËÜÈÛÌÚȰ 

Á The school needs these data to help it determine in which areas of student performance 

there are the largest gaps between what is expected and how student are performing 

ÈÕËȮɯÛÏÌÙÌÍÖÙÌȮɯÞÏÈÛɯÛÏÌɯÍÖÊÜÚɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯ/ÓÈÕɯÍÖÙɯ&ÙÖÞÛÏɯÈÕËɯ(Ô×ÙÖÝÌÔÌÕÛɯÚÏÖÜÓËɯ

be. 

 

This profile of Student Performance includes the following information and data that describe 

the levels of student performance on assessments that are most respected by the members of 

ÛÏÌɯÚÊÏÖÖÓɀÚɯÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚȮɯÝÈÓÜÌËɯÉàɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÙÖÍÌÚÚÐÖÕÈÓɯÚtaff, and/or 

required by the state or federal governments.  

 

 

 

 

 

 

 

T 
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C.1.a. Student Performance Data  
 

 

Results of Assessments of Student Performance ɭAll Schools  

(Standardized Assessments, SAT/Advanced Placement, International Baccalaureate, MAP 

testing, etc) 

 

 

FOR THE ACADEMIC YEAR  2013 to 2014 

 

Al-Huda School defines the standard for ITBS as 76
th

 percentile and above. 
 

Name of Assessment  ITBS ɬ Reading /Vocabulary 

Percentage of 

Student Performance 

 Above 

Standard 

Below 

Standard 

Grade level(s) 

KG 33% 67% 

1 48% 52% 

2 28% 72% 

3 19% 81% 

4 21% 79% 

5 25% 75% 

6 27% 73% 

7 39% 61% 

8 47% 53% 

9 40% 60% 

10 59% 41% 

11 63% 37% 

All  37% 63% 

 

Name of Assessment  ITBS ɬ Mathematics 

Percentage of 

Student Performance 

 Above 

Standard 

Below 

Standard 

Grade level(s) 

KG 42% 58% 

1 31% 69% 

2 27% 73% 

3 16% 84% 

4 29% 71% 

5 33% 67% 

6 19% 81% 

7 25% 75% 
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8 28% 72% 

9 39% 61% 

10 41% 59% 

11 32% 68% 

All  30% 70% 

 

 

FOR THE ACADEMIC YEAR: 2013 -- 2014 

 

2014 - Expected performance:  combined score of 1500 (M-513, CR-497, CW-487)6 

 

Name of Assessment  SAT 

Percentage of 

Student Performance 

 Above 

Standard 

Below 

Standard 

Grade level(s) 

10 52% 48% 

11 60% 40% 

12 91% 9% 

 

 

FOR THE ACADEMIC YEAR: 2013 -- 2014 

 

2014 - Expected performance:  Score of 3 or above 

 

Name of Assessment  AP - Biology 

Percentage of 

Student Performance 

 Above 

Standard 

Below 

Standard 

Grade Level 12 55% 45% 

 

Name of Assessment  AP - Calculus 

Percentage of 

Student Performance 

 Above 

Standard 

Below 

Standard 

Grade Level 12 30% 70% 

 

Name of Assessment  AP - English 

Percentage of 

Student Performance 

 Above 

Standard 

Below 

Standard 

Grade Level 12 64% 36% 

 

                                                 
6
 "Average Scores." Collegeboard.com, Collegeboard.org, Inc. Web. 10 Mar. 2015. 
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Name of Assessment  AP - Government 

Percentage of 

Student Performance 

 Above 

Standard 

Below 

Standard 

Grade Level(s) 
11 50% 50% 

12 45% 55% 

 

Provide a description of proposed improvements and/or corrective actions that need to be 

taken for students performing below standard. Include a description of actions that have 

been initiated or are formally planned.  

 

Al -Huda School teachers need further training on differentiation of instruction and 

assessment, to address the diverse needs of students.  Moreover, Al -Huda School is working 

on improving its system -wide assessment program, by implementing MAP (Measures of 

Academic Progress) using a phased approach, and instituting benchmark assessments in its 

various grades. 

 

C.2 ACADEMIC PERFORMANCE DATA ɭALL SCHOOLS  
 

C.2.a. Retention in Grade :  

 

FOR THE ACADEMIC YEAR  20 13 to 20 14 

 

Grade Level  Sub-Group of Students  
Percentage Retained in 

Grade 

 

K-12 

All  0% 

Male 0% 

Female 0% 

 

C.2.b Honor Roll :  

 

FOR THE ACADEMIC YEAR  2013 to 2014 

 

 

Grade Level  
Sub-Group of Students  

Percentage Earned Honor 

Roll  

3rd ɬ 12th  

All  34% 

3rd  48% 

4th  30% 

5th  42% 
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Grade Level  
Sub-Group of Students  

Percentage Earned Honor 

Roll  

6th  26% 

7th  23% 

8th  31% 

9th  27% 

10th  51% 

11th  48% 

12th  16% 

 

 

 

Grade Level  
Sub-Group of Students  

Percentage Earned Honor 

Roll  

3rd ɬ 12th 

All Girls  39% 

3rd Girls  50% 

4th Girls  36% 

5th Girls  53% 

6th Girls  25% 

7th Girls  32% 

8th Girls  39% 

9th Girls  25% 

10th Girls  49% 

11th Girls  45% 

12th Girls  22% 
 

 

 

 

Grade Level  
Sub-Group of Students  

Percentage Earned Honor 

Roll  

3rd ɬ 12th 

All  27% 

3rd Boys 43% 

4th Boys 24% 

5th Boys 26% 

6th Boys 28% 

7th Boys 12% 

8th Boys 18% 

9th Boys 29% 
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Grade Level  
Sub-Group of Students  

Percentage Earned Honor 

Roll  

10th Boys 54% 

11th boys 55% 

12th Boys 6% 

 

C.2.c GRADE POINT AVERAGE :  

 

FOR THE ACADEMIC YEAR  20 13 to 20 14 

 

Grade Level  Sub-Group of Students  Average GPA 

9-12 

All  3.52 

9th 3.43 

10th  3.57 

11th 3.58 

12th 3.57 

 

 

Grade Level  Sub-Group of Students  Average GPA 

9-12 

All Girls  3.52 

9th Girls  3.37 

10th Girls  3.55 

11th Girls  3.54 

12th Girls  3.74 

 

 

Grade Level  Sub-Group of Students  Average GPA 

9-12 

All  Boys 3.53 

9th Boys 3.5 

10th Boys 3.61 

11th Boys 3.68 

12th Boys 3.27 
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C.3.  ACADEMIC PERFORMANCE DATA: FOR ALL DIPLOMA 

GRANTING HIGH SCHOOLS  
 

C.3.a Honors Course Enrollment and Performance:  

 

V  Our school does not offer honors course. 

 

C.3.b Advanced Placement® Course Enrollment:  

 

 

 Our school does not participate in the Advanced Placement® Program. 

 

FOR THE ACADEMIC YEAR: 2013 -- 2014 

 

Grade Level  Sub-Group of Students  
Percentage Enrolling in 

and Passing AP® Courses 

11 

All  100% 

MALE  100% 

FEMALE 100% 

 

Grade Level  Sub-Group of Students  
Percentage Enrolling in 

and Passing AP® Courses 

12 

All  100% 

MALE  100% 

FEMALE 100% 

 

C.3.b Graduation Rate :  

 

FOR CLASS OF: 2014 

 

Sub-Group of Students  
Percentage Graduating 

Within Four Years  

All  61% 

Male  50% 

Female 70% 
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C.3.c.  Graduate Intentions :  

FOR THE CLASS OF: 2014 

  

Intentions  Percent of Total Senior Class  

Attend 4 year college or university  82% 

Attend junior or community college  18% 

TOTAL  100% 

 

List the colleges, universities, and/or post -secondary schools where graduates of the last two 

graduating classes were accepted for matriculation most frequently.  

 

College/University  Number  Post-Secondary School Number  

University of Maryland  3   

University of Maryland Baltimore 

College 
3   

Bowie University  3   

American University  1   

George Washington University  1   

George Mason University  1   

Howard University  3   

Montgomery College  1   

/ÙÐÕÊÌɯ&ÌÖÙÎÌɀÚɯ"ÖÔÔÜÕÐÛàɯ

College 
1   

New York University  1   

University of Cincinnati  2   
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C.4. CITIZENSHIP PERFORMANCE DATA ɭALL SCHOOLS  
 

C.4.a. Attendance :  

 

FOR THE ACADEMIC YEAR  20 13 to 20 14 

 

Grade Level  Sub-Group of Students  
Percentage Absent 10 or 

More Days  

 

 

 

 

K-12 

 

All  14.71% 

All Girls  14.79% 

All Boys  14.62% 

K Girls  24% 

K Boys 48% 

1 Girls 0% 

1 Boys 21% 

2 Girls 17% 

2 Boys 12% 

3 Girls 14% 

3 Boys 14% 

4 Girls 10% 

4 Boys 8% 

5 Girls 27% 

5 Boys 0% 

6 Girls 7% 

6 Boys 7% 

7 Girls 23%. 

7 Boys 12% 

8 Girls 7% 

8 Boys 6% 

9 Girls 6% 

9 Boys 0% 

10 Girls 29% 

10 Boys 0% 

11 Girls 13% 

11 Boys 0% 

12 Girls 29% 

12 Boys 25% 
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C.4.b. Tardiness: 
 

FOR THE ACADEMIC YEAR  20 13 to 20 14 

 

 

Grade Level  Sub-Group of Students  
Percentage Tardy 10 or 

More Days  

 

 

 

 

K-12 

 

All  60% 

All Girls  62% 

All Boys  58% 

K Girls  44% 

K Boys 63% 

1 Girls 72% 

1 Boys 75% 

2 Girls 66% 

2 Boys 36% 

3 Girls 66% 

3 Boys 64% 

4 Girls 71% 

4 Boys 63% 

5 Girls 54% 

5 Boys 53% 

6 Girls 68% 

6 Boys 50% 

7 Girls 82% 

7 Boys 53% 

8 Girls 59% 

8 Boys 63% 

9 Girls 63% 

9 Boys 64% 

10 Girls 50% 

10 Boys 38% 

11 Girls 40% 

11 Boys 80% 

12 Girls 43% 

12 Boys 75% 
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C.4.c. Suspensions from School :  

 

FOR THE ACADEMIC YEAR  2013 to 2014 

 

Grade Level  Sub-Group of Students Percentage Suspended 

 

 

 

 

K-12 

 

All  0% 

All Girls  0% 

All Boys  0% 

K Girls  0% 

K Boys 0% 

1 Girls 0% 

1 Boys 21.4% 

2 Girls 0% 

2 Boys 8% 

3 Girls 3.4% 

3 Boys 0% 

4 Girls 0% 

4 Boys 16.6% 

5 Girls 7.7% 

5 Boys 31.5% 

6 Girls 0% 

6 Boys 7.1% 

7 Girls 0% 

7 Boys 17.6% 

8 Girls 11.1% 

8 Boys 18.75% 

9 Girls 43.75% 

9 Boys 27.27% 

10 Girls 0% 

10 Boys 37.5% 

11 Girls 0% 

11 Boys 20% 

12 Girls 0% 

12 Boys 0% 
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C.4.d. Expulsions :  

 

FOR THE ACADEMIC YEAR  20 13 to 20 14 

 

Grade Level  Sub-Group of Students  Percentage Expelled 

K-12 

 

All  0% 

All Girls  0% 

All Boys  0% 

K Girls  0% 

K Boys 0% 

1 Girls 0% 

1 Boys 0% 

2 Girls 0% 

2 Boys 0% 

3 Girls 0% 

3 Boys 0% 

4 Girls 0% 

4 Boys 0% 

5 Girls 0% 

5 Boys 0% 

6 Girls 0% 

6 Boys 0% 

7 Girls 0% 

7 Boys 0% 

8 Girls 0% 

8 Boys 0% 

9 Girls 0% 

9 Boys 0% 

10 Girls 0% 

10 Boys 0% 

11 Girls 0% 

11 Boys 0% 

12 Girls 0% 

12 Boys 0% 
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THE PROFILE OF ORGANIZATIONAL CAPACITY  
 

 

he Profile of Organizational Capacity provides information and data that portray the 

ÚÊÏÖÖÓɀÚɯÊÈ×ÈÊÐÛàɯÛÖɯ×ÙÖËÜÊÌɯÛÏÌɯÓÌÝÌÓÚɯÖÍɯÚÛÜËÌÕÛɯ×ÌÙÍÖÙÔÈÕÊÌɯÛÏÌɯÚÊÏÖÖÓɯÈÕËɯÐÛÚɯ

community of stakeholders desire and expect. The Profile consists of the results of a 

self-ÈÚÚÌÚÚÔÌÕÛɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯÈËÏÌÙÌÕÊÌɯÛÖɯÛÏÌɯ,ÐËËÓÌɯ2ÛÈÛÌÚɯ2ÛÈÕËÈÙËÚɯÍÖÙɯ ÊÊÙÌËÐÛÈÛÐÖÕȭɯ 

 

The twelve Standards for Accreditation reflect research-based best practices for quality in 

schools. 3ÏÌɯ2ÛÈÕËÈÙËÚɯÈÓÚÖɯÙÌ×ÙÌÚÌÕÛɯÛÏÌɯÖÙÎÈÕÐáÈÛÐÖÕÈÓɯɁÉÜÐÓËÐÕÎɯÉÓÖÊÒÚɂɯÛÏÈÛɯÕÌÌËɯÛÖɯÉÌɯÐÕɯ

place to produce high levels of student performance. The self-assessment leads to identifying 

ÛÏÌɯÚÊÏÖÖÓɀÚɯÚÛÙÌÕÎÛÏÚɯÈÕËɯÈÙÌÈÚɯÐÕɯÕÌÌËɯÖÍɯÐÔ×ÙÖÝÌÔÌÕÛȭ 

 

3ÏÌɯ/ÙÖÍÐÓÌɯÈÓÚÖɯ×ÙÖÝÐËÌÚɯÛÏÖÚÌɯÙÌÚ×ÖÕÚÐÉÓÌɯÍÖÙɯËÌÝÌÓÖ×ÐÕÎɯÛÏÌɯÚÊÏÖÖÓɀÚɯ/ÓÈÕɯÍÖÙɯ&Ùowth and 

Improvement with a good understanding of the current status of the school.  

  

Standards for Accreditation for Schools: Elementary, Middle, High, and PreK -

12 Institutions  
 

Foundational Standards: Standards addressing best practices in the components of a school 

that provide the foundations for quality in the education program, services, and results in 

terms of student learning.  

¶ Standard 1: Philosophy/Mission  

¶ Standard 2: Governance and Leadership 

¶ Standard 3: School Improvement Planning 

¶ Standard 4: Finances 

¶ Standard 5: Facilities 

¶ Standard 6: School Climate and Organization 

 

Operational Standards: Standards addressing best practices in delivering the education 

program, services, and activities to the students. 

¶ Standard 7: Health and Safety 

¶ Standard 8: Educational Program 

¶ Standard 9: Assessment and Evidence of Student Learning 

¶ Standard 10: Student Services 

¶ Standard 11: Student Life and Student Activities  

¶ Standard 12: Information Resources and Technology 

T 
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Method(s) Used to Conduct the Self -Assessment of Adherence to the 

Standards for Accreditation  

 

A. By Standards Surveys 
 

X YES  NO  
The self -assessment was conducted using the surveys 

provided by the Middle States Association.  

 

Total Number of Surveys Returned  391 

The results represent surveys completed by:   

Á Students 196 

Á Parents 140 

Á Faculty and Staff  50 

Á Administrators  3 

Á Board Members  2 

Á Business/Community Representative  0 

 

 

B. By a Committee  
 

 YES X NO  
The self -assessment was conducted by a committee for all 

the Standards. 

 

3ÏÌɯÚÊÏÖÖÓɯÔÜÚÛɯÔÌÌÛɯÛÏÐÚɯ2ÛÈÕËÈÙËɯÍÖÙɯ ÊÊÙÌËÐÛÈÛÐÖÕɯÛÖɯÉÌɯÎÙÈÕÛÌËɯɁ ÊÊÙÌËÐÛÈÛÐÖÕɂɯÉàɯÛÏÌɯ

Middle States Association. The Indicators of Quality for the Standard identify the types of 

evidence that, when taken together, indicate whether the school meets the Standard. The 

ÚÊÏÖÖÓɯÔÈàɯÐÕËÐÊÈÛÌɯÖÛÏÌÙɯÛà×ÌÚɯÖÍɯÌÝÐËÌÕÊÌɯ×ÈÙÛÐÊÜÓÈÙɯÛÖɯÛÏÌɯÚÊÏÖÖÓɯÐÕɯÛÏÌɯɁ.ÛÏÌÙɂɯÚÌÊÛÐÖÕɯ

provided below. Rate the degree to which the school meets each Indicator by using the 

following scale:  

 

Rating of Adherence to the Indicator  

1.   Does Not Meet The evidence indicates the school does not meet the 

expectations of this Indicator  

2.   Partially Meets/In Need 

of Improvement  

The evidence indicates that the school partially  meets the 

expectations of this Indicator and  is in need of improvement   

3.   Meets The evidence indicates the school meets the expectations of this 

Indicator  

4.   Exceeds The evidence indicates the school exceeds the expectations of 

this Indicator  



 

Excellence by Design Self-Study (2014) Page 48 

©2014, Middle States Commissions on Elementary and Secondary Schools 

 

THE MISSI ON STANDARD FOR ACCREDITATION  

 

A. Issues Related To This Standard  
 

B. Self -Assessment of Adherence to the Indicators of Quality  

 
3ÏÌɯÚÊÏÖÖÓɯÔÜÚÛɯÔÌÌÛɯÛÏÐÚɯ2ÛÈÕËÈÙËɯÍÖÙɯ ÊÊÙÌËÐÛÈÛÐÖÕɯÛÖɯÉÌɯÎÙÈÕÛÌËɯɁ ÊÊÙÌËÐÛÈÛÐÖÕɂɯÉàɯÛÏÌɯ

Middle States Association. The Indicators of Quality for the Standard identify the types of 

evidence that, when taken together, indicate whether the school meets the Standard. The 

ÚÊÏÖÖÓɯÔÈàɯÐÕËÐÊÈÛÌɯÖÛÏÌÙɯÛà×ÌÚɯÖÍɯÌÝÐËÌÕÊÌɯ×ÈÙÛÐÊÜÓÈÙɯÛÖɯÛÏÌɯÚÊÏÖÖÓɯÐÕɯÛÏÌɯɁ.ÛÏÌÙɂɯÚÌÊÛÐÖÕɯ

provided below. Rate the d egree to which the school meets each Indicator by using the 

following scale:  

 
Rating of Adherence to the Indicator  

1.   Does Not Meet The evidence indicates the school does not meet the 

expectations of this Indicator  

2.   Partially Meets/In Need 

of Improvement  

The evidence indicates that the school partially  meets the 

expectations of this Indicator and  is in need of improvement   

3.   Meets The evidence indicates the school meets the expectations of this 

Indicator  

4.   Exceeds The evidence indicates the school exceeds the expectations of 

this Indicator  

 

 

THE MISSION STANDARD FOR ACCREDITATION  
 

The Standard : The school has a clearly written and actively implemented statement of 

philosophy/mission that conveys the general and specific purposes of its educational program, 

expresses expectations for quality, and serves as the basis for daily operational and 

instructional decision making as well as long -range planning. Stakeholders give input into the 

ËÌÝÌÓÖ×ÔÌÕÛɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×hilosophy/mission and understand and accept it. This document 

is aligned with the community served and is reviewed periodically by stakeholder 

representatives. 
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Indicators of Quality for all schools  
 

Indicator of Quality  1 2 3 4 N/A  

3ÏÌɯÚÊÏÖÖÓɀÚɯstatement of mission:  

1.1 

(Úɯ ÊÖÔÔÜÕÐÊÈÛÌËɯ ÞÐËÌÓàɯ ÛÖɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÊÖÔÔÜÕÐÛàɯ ÖÍɯ

ÚÛÈÒÌÏÖÓËÌÙÚɯÉàɯÐÕÊÓÜÚÐÖÕɯÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÜÉÓÐÊÈÛÐÖÕÚɯÈÕËɯÞÌÉÚÐÛÌɯ

and by being displayed prominently throughout the school.  

  X  

 

1.2 
Is reviewed periodically to determine its  effectiveness in 

ÊÖÔÔÜÕÐÊÈÛÐÕÎɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÜÙ×ÖÚÌÚɯÈÕËɯÝÐÚÐÖÕȭ 
  X  

 

1.3 
Is understood and supported by the students, their families (if 

È××ÙÖ×ÙÐÈÛÌȺȮɯÈÕËɯÛÏÌɯÚÊÏÖÖÓɀÚɯÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚȭ 
  X  

 

1.4 
Was developed using a process that considered input by 

appropriate stakeholders of the school. 
  X  

 

 

Indicators of Quality for faith -based schools7  
 

 These Indicators do not apply to our school. 

 

 

Indicator of Quality  1 2 3 4 N/A  

3ÏÌɯÚÊÏÖÖÓɀÚɯÙÌÓÐÎÐÖÜÚɯÐËÌÕÛÐÛàɯÐÚȯ 

1.5  ÙÛÐÊÜÓÈÛÌËɯÊÓÌÈÙÓàɯÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕɯÈÕËɯÉÌÓÐÌÍÚȭɯ   X   

1.6 Integrated into its school -wide goals and objectives.       X  

1.7 Visible in symbols and artifacts throughout the school.    X   

 

                                                 
7 The use of the Faith-Based Indicators for this and the other Standards for Accreditation by Catholic and other 

faith -based schools is voluntary and not required, unless their use is directed by the head of a parent school 

system such as a Diocesan/Archdiocesan or a similar system of schools. The Faith-Based Indicators allow faith -

based schools, if they desire, to include in their self-study and accreditation process Indicators of Quality that 

address unique characteristics of and expectations for schools whose mission and educational program are 

defined wholly or in part by their particular faith.  
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Explanation of Any Ratings of 1 : None 
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C. Self -Assessment of Adherence to the Standard for Accreditation  
 

X Our self-assessment is that our school MEETS this Standard for Accreditation  

 

 

Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s):  

 

 

 

D. Implications for Planning  
 

List the ÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÚÛÙÌÕÎÛÏÚɯÐÕɯÔÌÌÛÐÕÎɯÛÏÌɯ/ÏÐÓÖÚÖ×Ïàɤ,ÐÚÚÐÖÕɯ2ÛÈÕËÈÙËȭ 

 

Á School has a strong sense of religious and moral convictions to create an environment 

for the students where they can strengthen their religious  identify and fulfill their 

religious obligations.  

Á School has a supportive staff that helps implement  as well as promotes the philosophy 

of the institution.  

Á School stays focused on the philosophy / mission of the institution by making regular 

references to it in all aspects of the educational program, as well as during 

presentations, workshops, and assemblies. 

 

+ÐÚÛɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÚÐÎÕÐÍÐÊÈÕÛɯ ÈÙÌÈÚɯ ÐÕɯ ÕÌÌËɯ ÖÍɯ ÐÔ×ÙÖÝÌÔÌÕÛɯ ÐÕɯ ÔÌÌÛÐÕÎɯ ÛÏÌɯ

Philosophy/Mission Standard.  

 

Á School philosophy and mission needs to be clearly displayed in several places 

throughout the building.  

 

Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to Philosophy/Mission that should be included in the action 

plan in the P lan for Growth and Improvement.  

 

Á A select staff member or SGA representative should be assigned to monitor the posting 

ÖÍɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕɯÐÕɯÝÈÙÐÖÜÚɯ×ÓÈÊÌÚɯÐÕɯÛÏÌɯÉÜÐÓËÐÕÎȭ 
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E. Evidence to Support the Assessment of This Standard  

 
Evidence School 

Survey Graphs V  

3ÏÌɯÚÊÏÖÖÓɀÚɯ×ÏÐÓÖÚÖ×ÏàɤÔÐÚÚÐÖÕ V  

Samples of publications that communicate the mission/philosophy to the 

schoÖÓɀÚɯÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚ  
V  

Marketing, recruitment, and admissions materials  V  

 ËËÙÌÚÚɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯÞÌÉÚÐÛÌȯɯɯwww.alhuda.org  V  

Policies related to the philosophy/mission (see handbooks) V  

 
 

 
  

http://www.alhuda.org/
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GOVERNANCE AND LEADERSHIP STANDARD FOR 

ACCREDITATION  

 

A. Issues Related To This Standard  
 

TO BE COMPLETED BY INDEPENDENT, RELIGIOUS, AND PROPRIETARY 

SCHOOLS  
 

1. Is the school incorporated?  X Yes 

 No 

If yes, Name of Corporation:  Al -Huda, Inc . 

 

2. Is the school licensed to operate as an 

educational school?  

 Yes 

 No 

If yes,   

In what state(s) is the school licensed to 

operate?  

 

In what country(ies) is the school licensed to 

operate? 

 

(ÍɯÕÖȮɯÌß×ÓÈÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÈÜÛÏÖÙÐÛàɯÛÖɯ

operate: 

Church-exempt, per Education Article §2-206 

(e)(4)  

 

3. Is the school licensed to grant diplomas or 

certificates? 

No Yes 

  

If yes,   

In what state(s) is the school licensed to grant 

diplomas or certificates?  

 

Type(s) of diplomas or certificates offered  High -School diploma 

(ÍɯÕÖȮɯÌß×ÓÈÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÈÜÛÏÖÙÐÛàɯÛÖɯÎÙÈÕÛɯ

diplomas or certificates:   

Church-exempt 

 

For religious schools:  

 

Religious Affiliation:  ISLAM  

 

TO BE COMPLETED BY PUBLIC SCHOOLS 
 

4. Is the school part of a larger school system 

or corporation?    

 Yes 

X No 
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If yes, Name of System/Corporation:   

 

 

B. Self -Assessment of Adherence to the Indicators of Quality  
 

GOVERNANCE AND LEADERSHIP STANDARD FOR ACCREDITATION  
 

The Standard: The school is chartered, licensed, or authorized by the appropriate civil 

authority(ies) and is in compliance with all applicable statutes, ordinances, and regulations of 

all civil authorities of the  jurisdiction(s) in which the school operates . There are no legal or 

proprietary ambiguities in the ownership and control of or responsibility for the school.  

 

3ÏÌɯ ÚÊÏÖÖÓɀÚɯ ÎÖÝÌÙÕÐÕÎɯ ÉÖËàɯ ÈÕËɯ ÓÌÈËÌÙÚÏÐ×ɯ ÈÊÛɯ ÌÛÏÐÊÈÓÓàɯ ÈÕËɯ ÊÖÕÚÐÚÛÌÕÛÓàɯ ÛÖɯ ÌÕÚÜÙÌɯ ÈÕɯ

atmosphere of mutual respect, purposeful effort, and a productive environment for teaching 

and learning  ÞÏÐÓÌɯËÌÔÖÕÚÛÙÈÛÐÕÎɯÈËÏÌÙÌÕÊÌɯÛÖɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕȭɯ3ÏÌɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯ

leadership ÔÈÐÕÛÈÐÕɯ ÛÐÔÌÓàɯ ÈÕËɯ Ö×ÌÕɯ ÊÖÔÔÜÕÐÊÈÛÐÖÕɯ ÞÐÛÏɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÊÖÔÔÜÕÐÛàɯ ÖÍɯ

stakeholders. The governing body and leadership provide the vision that drives strategic 

planning and day -to-day operations. They ensure the integrity, effectiveness, and reputation of 

the school by establishing policies, providing necessary resources, and ensuring the quality of 

ÛÏÌɯÚÊÏÖÖÓɀÚɯÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔȭ 

 

Indicators of Quality for all schools not part of a larger system of schools, 

diocese, or archdiocese 
 

X These Indicators do not apply to our school. 

 

Indicator of Quality  1 2 3 4 N/A  

3ÏÌɯÚÊÏÖÖÓɀÚ governing body ensures that the school: 

2.1 

Is in compliance with all applicable statutes, ordinances, and 

regulations of all civil authorities of the jurisdiction(s) in which the 

school operates. 

  X  

 

2.2 
Has no legal or proprietary ambiguities  in ownership, control, or 

responsibility.  
  X  

 

2.3 
Partnerships and any corporate linkages in ownership/governance 

are expressed as enforceable agreements. 
  X  

 

2.4 

Is provided with effective leadership, support, and continuity, 

including succession ×ÓÈÕÕÐÕÎɯÛÖɯÌÕÚÜÙÌɯÚÛÈÉÐÓÐÛàɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯ

leadership. 

  X  

 

2.5 
Is provided with leaders that possess the appropriate 

qualifications, experience, and competencies for their position. 
  X  
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Indicator of Quality  1 2 3 4 N/A  

2.6 
Is provided with the sufficient qualified personnel to deliver its 

programs, services, and activities. 
  X  

 

3ÏÌɯÚÊÏÖÖÓɀÚɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÌÕÚÜÙÌÚɯÛÏÈÛɯÐÛȯ 

2.7 

Is focused on selecting, evaluating, and supporting the head of the 

ÚÊÏÖÖÓȮɯ ×ÖÓÐÊàɯ ËÌÝÌÓÖ×ÔÌÕÛȮɯ ×ÓÈÕÕÐÕÎȮɯ ÈÚÚÌÚÚÐÕÎɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ

performance, and ensuring the availability of adequate resources 

ÛÖɯÈÊÊÖÔ×ÓÐÚÏɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕȭ 

  X  

 

2.8 

Uses a clearly defined performance appraisal system for the head 

of the school. The appraisal is conducted with the knowledge and 

participation of the head of the school. 

  X  

 

2.9 
Thinks and acts strategically, reflecting on its decisions and the 

consequences of its actions. 
  X  

 

2.10 
1ÌÍÙÈÐÕÚɯ ÍÙÖÔɯ ÜÕËÌÙÔÐÕÐÕÎɯ ÛÏÌɯ ÈÜÛÏÖÙÐÛàɯ ÖÍɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ

leadership to conduct the daily operation of the school.  
  X  

 

2.11 

6ÖÙÒÚɯÊÖÖ×ÌÙÈÛÐÝÌÓàɯÞÐÛÏɯÛÏÌɯÚÊÏÖÖÓɀÚɯÓÌÈËÌÙÚÏÐ×ɯÛÖɯÌÚÛÈÉÓÐÚÏɯÈÕËɯ

maintain clear, written policies and procedures that are consistent 

ÞÐÛÏɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÔÐÚÚÐÖÕȮɯ ÈÙÌɯ ÐÔ×ÓÌÔÌÕÛÌËɯ ÈÛɯ ÈÓÓɯ ÛÐÔÌÚȮɯ ÈÕËɯ

reviewed regularly.  

  X  

 

2.12 

Has and implements written po licies and/or procedural guidelines 

that define for the governing body:  

¶ Its proper roles and responsibilities;  

¶ Qualifications for its members;  

¶ 3ÏÌɯÉÖËàɀÚɯÊÖÔ×ÖÚÐÛÐÖÕȮɯÖÙÎÈÕÐáÈÛÐÖÕȮɯÈÕËɯÖ×ÌÙÈÛÐÖÕȰ 

¶ Terms of office for its members; and 

¶ Provisions for identifying and selecting new board members 

when vacancies occur. 

  X  

 

2.13 Implements a process for reviewing/revising its policies regularly.    X   

2.14 
Evaluates systematically and regularly its own effectiveness in 

performing its duties.  
  X  

 

2.15 

Provides appropriate opportunities for education of its members, 

including orientation and training sessions so that all members 

understand their responsibilities and roles.  

  X  

 

2.16 
Conducts a regular schedule of meetings that is communicated to 

the ÚÊÏÖÖÓɀÚɯÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚȭ 
  X  

 

2.17 
Includes members that represent constituencies served by the 

school. 
  X  

 

2.18 

,ÈÐÕÛÈÐÕÚɯÈ××ÙÖ×ÙÐÈÛÌɯÈÕËɯÊÖÕÚÛÙÜÊÛÐÝÌɯÙÌÓÈÛÐÖÕÚɯÞÐÛÏɯÛÏÌɯÚÊÏÖÖÓɀÚɯ

leadership, staff, students, families, the community, and with each 

other in the interest of serving the needs of the students. 

  X  
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Indicator of Quality  1 2 3 4 N/A  

2.19 Recognizes the accomplishments of staff members and students.    X   

2.20 
Adheres to appropriate guidelines concerning confidentiality in 

communications.  
  X  

 

3ÏÌɯÚÊÏÖÖÓɀÚ leadership: 

2.21 

Is accountable to the governing body and is responsible for 

ÌÕÚÜÙÐÕÎɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÚÛÜËÌÕÛÚɯ ÈÊÏÐÌÝÌɯ ÛÏÌɯ Ìß×ÌÊÛÌËɯ ÓÌÝÌÓÚɯ ÖÍɯ

achievement. 

  X  

 

2.22 
,ÈÐÕÛÈÐÕÚɯ Èɯ ÙÌÓÈÛÐÖÕÚÏÐ×ɯ ÞÐÛÏɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÎÖÝÌÙÕÐÕÎɯ ÉÖËàɯ

characterized by mutual trust and cooperation. 
  X  

 

2.23 

Ensures that all school programs and activities are adequately and 

appropriately planned, supervised, resourced, and staffed with 

qualified personnel.  

  X  

 

2.24 

Provides a program of professional development based on the 

ÕÌÌËÚɯÖÍɯÛÏÌɯÚÊÏÖÖÓɯÈÕËɯÚÛÈÍÍɯÐËÌÕÛÐÍÐÌËɯÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÎÙÖÞÛÏɯÈÕËɯ

improvement process. 

  X  

 

2.25 
Ensures that professional and support staff members stay well 

informed about educational developments.  
  X  

 

2.26 
Undertakes operational, long range, and strategic planning aimed 

ÈÛɯÈÊÊÖÔ×ÓÐÚÏÐÕÎɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕɯÈÕËɯÎÖÈÓÚȭ 
  X  

 

2.27 
Stays well informed of and implements best practices identified in 

educational research and literature. 
  X  

 

2.28 

Maintains appropriate and constructive relations with families, 

students, the staff, the community, and with each other in the 

interest of serving the needs of the students.  

  X  

 

2.29 
Adheres to appropriate guidelines concerning confidentiality in 

communications.  
  X  

 

 

Indicators of Quality for schools that are part of a larger system of schools, 

diocese, or archdiocese 
 

X These Indicators do not apply to our school. 
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Indicators of Quality for faith -based schools8 
 

 These Indicators do not apply to our school.  

 

Indicator of Quality  1 2 3 4 N/A  

3ÏÌɯÚÊÏÖÖÓɀÚɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯÓÌÈËÌÙÚÏÐ×ȯ 

2.57 Articulate and model the religious tenets of the school.    X   

2.58 Maintain the religious identity of the school as a priority.     X  

2.59 
Use the ÚÊÏÖÖÓɀÚɯÙÌÓÐÎÐÖÜÚɯÝÈÓÜÌÚɯÈÕËɯÐËÌÕÛÐÛàɯÛÖɯÐÕÍÖÙÔɯÐÛÚɯ×ÖÓÐÊÐÌÚȮɯ

procedures and decisions. 
   X 

 

2.60 Accept the authority of the sponsoring religious institution.     X  

2.61 

$ÕÎÈÎÌɯÛÏÌɯÚÊÏÖÖÓɀÚɯÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚɯÐÕɯÚÌÛÛÐÕÎɯËÐÙÌÊÛÐÖÕɯ

and planning for the future of the school as a faith-based 

institution.  

   X 

 

2.62 

(ÕÊÓÜËÌɯ ÈÕɯ ÈÚÚÌÚÚÔÌÕÛɯ ÖÍɯ ÊÈÕËÐËÈÛÌÚɀɯ ÜÕËÌÙÚÛÈÕËÐÕÎɯ ÈÕËɯ

commitment to the religious beliefs and mission of the school 

ÞÏÌÕɯÏÐÙÐÕÎɯÛÏÌɯÚÊÏÖÖÓɀÚɯÓÌÈËÌÙÚÏÐ×ɯÈÕËɯÔÌÔÉÌÙÚɯÖÍɯÛÏÌɯÚÛÈÍÍȭ 

   X 

 

2.63 
Promote respect and collaboration among all members of the 

school's "faith" community.  
   X 

 

2.64 
Give appropriate attention to building a respectful and 

ÊÖÓÓÈÉÖÙÈÛÐÝÌɯɁÍÈÐÛÏɂɯÊÖÔÔÜÕÐÛàɯÈÔÖÕÎɯÛÏÌɯÍÈÊÜÓÛàɯÈÕËɯÚÛÈÍÍȭ 
   X 

 

 

Indicator of Quality for schools that deliver all or part of their educational 

program by a distance modality  
 

X This Indicator does not apply to our school.  

 

Indicators of Quality for proprietary schools  
 

X These Indicators do not apply to our school. 

 

 

 

 

                                                 
8 The use of the Faith-Based Indicators for this and the other Standards for Accreditation by Catholic and other 

faith -based schools is voluntary and not required, unless their use is directed by the head of a parent school such 

as a Diocesan/Archdiocesan or a similar school of schools. The Faith-Based Indicators allow faith -based schools, if 

they desire, to include in their self -study and accreditation process Indicators of Quality that address unique 

characteristics of and expectations for schools whose mission and educational program are defined wholly or in 

part by their particular faith.  
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Explanation of Any Ratings of 1:  N/A  

 

C. Self -Assessment of Adherence to the Standard  for Accreditation  
 

X Our self-assessment is that our school MEETS this Standard for Accreditation  

 

 

Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s):  

 

 

 

D. Implications for Planning  
 

List the  ÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÚÛÙÌÕÎÛÏÚɯÐÕɯÔÌÌÛÐÕÎɯÛÏÌɯ&ÖÝÌÙÕÈÕÊÌɯÈÕËɯ+ÌÈËÌÙÚÏÐ×ɯ2ÛÈÕËÈÙËȭ 

 

Á Al -Huda School encourages diversity in all of its ranks . 

Á School derives its policies and goals from Islamic teachings and principles. 

Á School has specific guidelines for student, parent and staff conduct. 

Á School tries to accommodate concerns of parents and students within the context of its 

vision and mission.  

Á 2ÊÏÖÖÓɀÚɯ!ÖÈÙËɯÔÌÔÉÌÙÚɯÈÙÌɯÍÈÐÙɯÐÕɯÑÜËÎÔÌÕÛɯÈÕËɯ×ÓÈÊÌɯÎÙÌÈÛɯÌÔ×ÏÈÚÐÚɯÖÕɯÊÖÔÔÜÕÐÛàɯ

feedback. 

Á School leadership includes lead staff members in all important matters pertaining to the 

school functioning.  

Á School Board gives the school administration the autonomy to make necessary 

decisions about the day-to-day operations of the school.   

 

 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÈÙÌÈÚ in need of improvement in meeting the Governance and 

Leadership Standard.  

 

Á Recruit more qualified administrators with specialized degrees to provide further 

guidance and support to school staff, and for curriculum development.  

Á Engage school community more  frequently to develop a partnership with them in the 

education and upbringing of children, and the building of community . 

Á Continue to train and evaluate staff members in maintaining confidentiality of student 

matters. 
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Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to Governance and Leadership that should be included in the 

action plan in the Plan for Growth and Improvement.  

 

Á School Board and administration should  establish stronger community bonds to 

improve the relationships with stakeholder groups , through social events and 

educational workshops for school community . 
 

E. Evidence to Support the Assessment of This Standard  
 

Evidence School 

Job descriptions for the head of the institution and other key administrative 

personnel 
V  

Survey Graphs V  

Appraisal tool and/or description of the process used to appraise the 

performance of the head of the institution  
V  

Chart of lines of authority/responsibilities  V  

Policies related to governance and leadership V  

For independent, non-public, and proprietary  institutions only   

Names, address, affiliation of the members of the board of governance V  
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SCHOOL IMPROVEMENT PLANNING STANDARD FOR 

ACCREDITATION  

A. Issues Related To This Standard 
The following requirements ask the school to provide a self -assessment of expectations for 

quality included in this Standard for Accreditation. The information and data requested in this 

section are not for evaluation purposes. Instead, the information and data assist the school in 

making the determination whether it meets the Standard and its Indicators of Quality.  

SCHOOL PLANS  

Type of Plan  Yes/No 

Year Last 

Reviewed/  

Updated  

Quality/Effectiveness  

of Plan  

 

Strategic Plan/Long -Range 

Plan 

X  2013 

X Satisfactory  

 Needs Improvement  

 Unsatisfactory  

Financial Plan  X  2013 

 Satisfactory  

X Needs Improvement  

 Unsatisfactory  

Facilities Plan  X  2013 

X Satisfactory  

 Needs Improvement  

 Unsatisfactory  

Technology Plan  X  2013 

 Satisfactory  

X Needs Improvement  

 Unsatisfactory  

Professional Development 

Plan 
X  2012 

X Satisfactory  

 Needs Improvement  

 Unsatisfactory  

 

Staffing Plan  

 

X  Annually  

X Satisfactory  

 Needs Improvement  

 Unsatisfactory  

Institutional Advancement 

and Development Plan  
X  2013 

X Satisfactory  

 Needs Improvement  

 Unsatisfactory  

Curriculum Review/Revision 

Plan  
X  2013 

X Satisfactory  

 Needs Improvement  

 Unsatisfactory  

Student Enrollment Plan   X  Annually  

X Satisfactory  

 Needs Improvement  

 Unsatisfactory  
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Provide a description of proposed improvements and/or corrective actions that need to be 

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 
Al -Huda School should continue to work on consistent follow up on all key organizational 

plans.  This includes implementation , evaluation, and regular  updates of the plans.   

 

B. Self -Assessment of Adherence to the Indicators of Quality  
 

SCHOOL IMPROVEMENT PLANNING STANDARD FOR 

ACCREDITATION  

 

3ÏÌɯÚÊÏÖÖÓɯÔÜÚÛɯÔÌÌÛɯÛÏÐÚɯ2ÛÈÕËÈÙËɯÍÖÙɯ ÊÊÙÌËÐÛÈÛÐÖÕɯÛÖɯÉÌɯÎÙÈÕÛÌËɯɁ ÊÊÙÌËÐÛÈÛÐÖÕɂɯÉàɯÛÏÌɯ

Middle States Association. The Indicators of Quality for the Standard identify the types of 

evidence that, when taken together, indicate whether the school meets the Standard. The 

ÚÊÏÖÖÓɯÔÈàɯÐÕËÐÊÈÛÌɯÖÛÏÌÙɯÛà×ÌÚɯÖÍɯÌÝÐËÌÕÊÌɯ×ÈÙÛÐÊÜÓÈÙɯÛÖɯÛÏÌɯÚÊÏÖÖÓɯÐÕɯÛÏÌɯɁ.ÛÏÌÙɂɯÚÌÊÛÐÖÕɯ

provided below. Rate the degree to which the school meets each Indicator by using the 

following scale:  

 

The Standard: The school plans strategically and continuously to grow and improve its 

ÚÛÜËÌÕÛÚɀɯ×ÌÙÍÖÙÔÈÕÊÌɯÈÕËɯÛÏÌɯÚÊÏÖÖÓɀÚɯÊÈ×ÈÊÐÛàɯÛÖɯ×ÙÖËÜÊÌɯÛÏÌɯÓÌÝÌÓÚɯÖÍɯÚÛÜËÌÕÛɯ×ÌÙÍÖÙÔÈÕÊÌɯ

desired and expected by its ÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚȭɯ3ÏÌɯÚÊÏÖÖÓɀÚɯÚÛÙÈÛÌÎÐÊɯ×ÓÈÕɯÐÚɯÈÓÐÎÕÌËɯ

with and supports achievement of its mission. The school uses a collaborative process to 

develop and implement its strategic plan for growth and improvement and ensures that the 

plan includ es professional development activities the staff needs to implement the plan and 

achieve its goals. 

Indicators of Quality for all schools  
 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that the school: 

3.1 

Develops a strategic plan for growth and improvement that is 

approved by the governing body (if appropriate) and supported 

ÉàɯÛÏÌɯÚÊÏÖÖÓɀÚɯÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚȭɯ 

  X  

 

3.2 

Bases its strategic plan on longitudinal data regarding the 

achievement and performance of the ÚÊÏÖÖÓɀÚɯÚÛÜËÌÕÛÚɯÈÕËɯÛÏÌɯ

ÚÊÏÖÖÓɀÚɯÊÈ×ÈÊÐÛàɯÛÖɯ×ÙÖËÜÊÌɯÛÏÌɯÓÌÝÌÓÚɯÖÍɯÚÛÜËÌÕÛɯÈÊÏÐÌÝÌÔÌÕÛɯÈÕËɯ

performance expected by its community of stakeholders. 

  X  

 

3.3 
Communicates regularly to its community of stakeholders 

ÐÕÍÖÙÔÈÛÐÖÕɯÈÉÖÜÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÓÈÕÕÐÕÎɯ×rocess, strategic plan, 
  X  
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Indicator of Quality  1 2 3 4 N/A  

and the results being achieved by implementing the plan.  

3.4 

Provides members of its community of stakeholders with 

appropriate opportunities to provide input into its strategic 

planning for growth and improvement.  

  X  

 

3.5 

3ÈÒÌÚɯÐÕÛÖɯÊÖÕÚÐËÌÙÈÛÐÖÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÊÈ×ÈÊÐÛÐÌÚɯÐÕɯÛÌÙÔÚɯÖÍɯÛÐÔÌȮɯ

energy, and resources when planning new initiatives, setting goals, 

and developing action plans.  

  X  

 

3.6 

&ÜÈÙÈÕÛÌÌÚɯÛÏÈÛɯÐÛÚɯÈÊÛÐÖÕɯ×ÓÈÕÚɯÈËËÙÌÚÚɯÈÓÓɯÈÙÌÈÚɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯ

programs, services, operations, and resources that are relevant to 

ÛÏÌɯÚÛÙÈÛÌÎÐÊɯ×ÓÈÕɀÚɯÎÖÈÓÚȭ 

  X  

 

3.7 
Monitors implementation of its strategic plan and revises it as 

needed to ensure it is producing the intended results. 
  X  

 

3.8 

Submits its strategic plan for periodic internal and external reviews 

to validate the plan and its goals and planning process used to 

develop the plan.  

  X  

 

 

Indicator of Quality for faith -based schools 9   
 

 This Indicator does not apply to our school.  

 

 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that the school: 

3.9 
Maintains as a priority in all planning activities the spiritual life of 

the school and its community.  
  X  

 

 

 

                                                 
9 The use of the Faith-Based Indicators for this and the other Standards for Accreditation by Catholic and other 

faith -based schools is voluntary and not required, unless their use is directed by the head of a parent school such 

as a Diocesan/Archdiocesan or a similar school of schools. The Faith-Based Indicators allow faith -based schools, if 

they desire, to include in their self -study and accreditation process Indicators of Quality that address unique 

characteristics of and expectations for schools whose mission and educational program are defined wholly or in 

part by their part icular faith.  
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Explanation of Any Ratings of 1:   N/A  

 

C. Self -Assessment of Adherence to the Standard for Accreditation  
 

 

X Our self-assessment is that our school MEETS this Standard for Accreditation  

 
Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s):  

 

 

 

 

 

D. Implications for Planning  
 

+ÐÚÛɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÚÐÎÕÐÍÐÊÈÕÛ strengths in meeting the School Improvement  Planning 

Standard. 

 

¶ The school strives to solicit feedback from parents and community about major strategic 

plans. 

¶ The school reviews its plans on an annual basis to improve in various aspects of the school 

operation. 

 

+ÐÚÛɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÚÐÎÕÐÍÐÊÈÕÛɯ ÈÙÌÈÚɯ ÐÕɯ ÕÌÌËɯ ÖÍɯ ÐÔ×ÙÖÝÌÔÌÕÛɯ ÐÕɯ ÔÌÌÛÐÕÎɯ ÛÏÌɯ 2ÊÏÖÖÓɯ

Improvement Planning Standard.  

 

0 1 2 3 4

3.1

3.2

3.3

3.4

3.5

3.6

3.7

School Improvement Planning 

Average
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¶ School plans are discussed, developed and improved upon during administration and 

administration -board meetings; however, they are not always formally documented.  

Hence, the sharing of such plans with the school community is limited.  

 

Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to School Improvement Planning that should be included in 

the action plan in the Plan for Growth and Improvement.  

¶ Have formally documented and specific plans for improvements in student performance 

and organizational capacity, that  can be followed up on periodically, and whose results can 

be measured and shared with all of the stakeholders 

 

E. Evidence to Support the Assessment of This Standard  
 

Evidence School 

Strategic and/or long-range plan V  

Development/institutional advancement plan V  

Enrollment plan  V  

Policies related to school improvement planning  V  
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FINANCES STANDARD FOR ACCREDITATION  

 

A. Issues Related to this Standard  
 

ANNUAL PER PUPIL COSTS :   

 

PER PUPIL COSTS Current Academic Year  Last Academic Year 

Early Age School/Center  $357,403 $351,121 

Elementary School/Lower School  $1,816,727 $1,871,759 

Middle School  $749,474 $792,144 

Secondary/ Upper School  $497,651 $511,060 

 

INSURANCE FOR THE SCHOOL:  

 

 Adequacy of Coverage  

TYPE OF INSURANCE  Satisfactory  
Needs 

Improvement  
Unsatisfactory  

Not 

Applicable  

General Liability  X    

Workers Compensation 

and/or Long Term 

Disability  

X   

 

Director & Officers 

Liability and/or 

Educators Legal Liability  

X   

 

Property Insurance  X    

Business Interruption  X    

Theft/fraud/deceit  X    

Travel and field trip 

insurance 
   

X 

School owned vehicle 

insurance 
X   

 

 

Provide a description of proposed improvements and/or corrective actions that need to be 

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯɁ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 

None   
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Indicate any anticipated major capital expenditures within the next three years.  

 

Al -Huda School is looking to acquire a new propert y for its school.  For the current property, 

following are some of the major capital expenditures expected in the next three years: 

¶ Replace Main Doors on Building  

¶ Replace Windows along front of  school with Vista -wall clear anodized aluminum 

storefront glass and clear laminated safety glass 

¶ Install Central A/C in Boys Wing of  School 

¶ Repair roof in the multi -purpose room 

¶ Purchase a new building and sell the current facility  

 

A.2. For Non -Public, Independent And Proprietary Schools  
 

FINANCIAL RESOURCES :   

 

INCOME SOURCE  Current Year  Last Year 

% from tuition  81.8% 82.9% 

% from fees 4.4% 4.4% 

% from fund -raising and other special Activities  3.6% 3.9% 

% from annual giving  1.6% 1.6% 

% from grants  1.6% 0.9% 

% from interest/investments/rental income  % % 

Other (describe): School Store  7.0% 6.3% 

TOTAL  100% 100% 

 

A.3. For All SchoolsðFinancial Assurances 
 

The financial viability and stability of a school is a primary requirement for accreditation by 

the Middle States Association.  

 

Therefore, if the school is not able to provide the results of a full external audit completed 

within the last 18 months, the head of the school and the head of the governing body (if 

applicable) must assure, by their electronic signatures below, that the financial information 

and data reported in this Self-Study Report are true and accurate. 

 

I give my assurance that the financial information and data in this Self -Study Report are true 

and accurate. 
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Signed electronically by: 

 

Printed Name of the Head of the School: 

 

 

Signed electronically by:  

 

Printed Name of the Head of the Governing Body:  

 

 
 

B. Self -Assessment of Adherence to the Indicators of Quality  
 

FINANCES STANDARD FOR ACCREDITATION  

 

The Standard : The school has financial resources that are sufficient to provide its students 

ÞÐÛÏɯÛÏÌɯÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔɯËÌÍÐÕÌËɯÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕɯÈÕËɯÚÛÙÈÛÌÎÐÊɯ×ÓÈÕȭɯ%ÐÕÈÕÊÐÈÓɯ

resources are stable, and indications are they will continue to be stable for the foreseeable 

future. The school uses business practices that are ethical and follow accepted budgeting and 

ÈÊÊÖÜÕÛÐÕÎɯ×ÙÐÕÊÐ×ÓÌÚȭɯ3ÏÌɯ×ÙÈÊÛÐÊÌÚɯ×ÙÖÔÖÛÌɯÊÖÕÍÐËÌÕÊÌɯÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÈÉÐÓÐÛàɯÛÖɯÔÈÕÈÎÌɯÐÛÚɯ

fiscal and material resources in a responsible manner. The school dedicates its financial 

resources to implementing its educational program, services, activities, and operations. 

 

3ÏÌɯÚÊÏÖÖÓɯÔÜÚÛɯÔÌÌÛɯÛÏÐÚɯ2ÛÈÕËÈÙËɯÍÖÙɯ ÊÊÙÌËÐÛÈÛÐÖÕɯÛÖɯÉÌɯÎÙÈÕÛÌËɯɁ ÊÊÙÌËÐÛÈÛÐÖÕɂɯÉàɯÛÏÌɯ

Middle States Association. The Indicators of Quality for the Standard identify the types of 

evidence that, when taken together, indicate whether the school meets the Standard. The 

ÚÊÏÖÖÓɯÔÈàɯÐÕËÐÊÈÛÌɯÖÛÏÌÙɯÛà×ÌÚɯÖÍɯÌÝÐËÌÕÊÌɯ×ÈÙÛÐÊÜÓÈÙɯÛÖɯÛÏÌɯÚÊÏÖÖÓɯÐÕɯÛÏÌɯɁ.ÛÏÌÙɂɯÚÌÊÛÐÖÕɯ

provided below. Rate the degree to which the school meets each Indicator by using the 

following scal e: 

 

Indicators of Quality for all schools  
 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that the school: 

4.1 
Is free of any contingent financial liabilities or on -going litigations 

ÛÏÈÛɯÊÖÜÓËɯÈÍÍÌÊÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÈÉÐÓÐÛàɯÛÖɯcontinue operation.  
  X  

 

4.2 
Maintains levels of income and expenditures that are in 

appropriate balance.  
  X  

 

4.3 
Has and implements written policies and procedures that require 

the governing body and leadership to exercise prudent control 
  X  
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Indicator of Quality  1 2 3 4 N/A  

over the ÚÊÏÖÖÓɀÚɯÍÐÕÈÕÊÌÚɯÈÕËɯÈÓÓɯÍÐÕÈÕÊÐÈÓɯÖ×ÌÙÈÛÐÖÕÚȭ 

4.4 

Entrusts the overseeing and conducting of its financial and 

business operations only to those who possess the appropriate 

qualifications.  

  X  

 

4.5 

Develops short- and long-range financial plans to ensure financial 

resources are available to deliver its educational program and 

services. 

  X  

 

4.6 

Submits official financial records of the school such as periodic 

financial audits, external reviews that are conducted by qualified 

external agencies, or other evidence of financial viability and 

stability.  

  X  

 

4.7 
Responds appropriately to the results and recommendations of 

financial audits or reviews.  
  X  

 

4.8 
Gives stakeholders appropriate opportunities to provide input into 

financial planning.  
  X  

 

4.9 

Provides the staff with appropriate opportunities to participate in 

determining financial priorities for curriculum and instructional 

needs. 

  X  

 

4.10 
Informs families enrolling students in the school about any 

financial obligations for attending the school. 
  X  

 

4.11 

Sets tuitions and fees, if applicable, that are related to the content 

ÖÍɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÌËÜÊÈÛÐÖÕÈÓɯ ×ÙÖÎÙÈÔȮɯ ÛÏÌɯ ÓÌÕÎÛÏɯ ÖÍɯ ÚÛÜËàȮɯ ÈÕËɯ

equipment and supplies required for learning.  

  X  

 

4.12 
Has and implements written, reasonable, and equitable tuition, 

collection, and refund policies.  
  X  

 

4.13 

Carries appropriate insurance coverage that is adequate for 

protecting the interests and operations of the school (e.g.,  business 

interruption, casualty, property, liability i nsurance for employees 

and the governing body/owner).  

  X  

 

4.14 
Makes prudent use of resources available through development 

activities, grants, foundations, and other partnerships.  
  X  

 

 

Indicators of Quality for faith -based schools 10 

                                                 
10 The use of the Faith-Based Indicators for this and the other Standards for Accreditation by Catholic and other 

faith -based schools is voluntary and not required, unless their use is directed by the head of a parent school 

system such as a Diocesan/Archdiocesan or a similar system of schools. The Faith-Based Indicators allow faith -

based schools, if they desire, to include in their self-study and accreditation process Indicators of Quality that 

address unique characteristics of and expectations for schools whose mission and educational program are 

defined wholly or in part by their particular faith.  
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 These Indicators do not apply to our school.  

 

 

Indicator of Quality  1 2 3 4 N/A  

3ÏÌɯÚÊÏÖÖÓɀÚɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯÓÌÈËÌÙÚÏÐ×ɯÌÕÚÜÙÌɯÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓȯ 

4.15 
Has the financial resources necessary to support and enhance the 

religious nature of the school.  
  X  

 

4.16 
Considers the religious values of the school when making 

decisions regarding the use of its financial resources. 
  X  

 

4.17 
"ÖÕËÜÊÛÚɯÈËÝÈÕÊÌÔÌÕÛɯÌÍÍÖÙÛÚɯÛÏÈÛɯÈÙÌɯÚÜ××ÖÙÛÌËɯÉàɯÛÏÌɯÚÊÏÖÖÓɀÚɯ

leadership, staff, parents, and alumni.  
  X  

 

 

 
  

0 1 2 3 4

4.1

4.2

4.3

4.4

4.5

4.6

4.7

4.8

4.9

4.10

4.11

4.12

4.13

4.14

4.15

4.16

4.17

Finances 

Average
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Explanation of Any Ratings of 1:   N/A  

 

C. Self -Assessment of Adherence to the Standard for Accreditation  
 

X Our self-assessment is that our school MEETS this Standard for Accreditation  

 

 

Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s):  

 

 

 

D. Implications for Planning  
 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯstrengths in meeting the Finances Standard.  

 

Á Al -'ÜËÈɯ2ÊÏÖÖÓɯ!ÖÈÙËɯÐÚɯÝÌÙàɯÈÊÊÖÔÔÖËÈÛÐÕÎɯÐÕɯÜÕËÌÙÚÛÈÕËÐÕÎɯÚÊÏÖÖÓɀÚɯÕÌÌËÚɯÈÚɯ

indicated by the School principal and allocating resources to address those needs.  Al-

Huda School also does well in fundraising activities and keeping the community 

engaged in fundraising efforts . 

 

+ÐÚÛɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÚÐÎÕÐÍÐÊÈÕÛɯ ÈÙÌÈÚɯ ÐÕɯ ÕÌÌËɯ ÖÍɯ ÐÔ×ÙÖÝÌÔÌÕÛɯ ÐÕɯ ÔÌÌÛÐÕÎɯ ÛÏÌɯ %ÐÕÈÕÊÌÚɯ

Standard. 

 

Á Al -Huda School does not have sufficient  funds and resources allocated to curriculum 

development and student learning services. 

Á Al -Huda School needs to include more support staff for students such as special 

education staff, paraprofessionals, and a counselor. 

 

 

 

Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to Finances that should be included in the action plan in the 

Plan for Growth and Improvement.  

 

Á Al -Huda School should  start budgeting and allocating resources and funds to program s 

specific to student learning such as ELL program, special needs programs, and student 

engagement programs. 

Á Al -Huda School should hire a nurse and a counselor. 
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E. Evidence to Support the Assessment of This Standard  
 

Evidence School  

Survey Graphs V  

Schedule of student tuition and fees (for non-public and proprietary 

institutions)  
V  

List of grants and other funding sources obtained in the last calendar year V  

/ÜÉÓÐÊÈÛÐÖÕÚɯ×ÙÖÝÐËÌËɯÛÖɯÚÛÜËÌÕÛÚɯÖÜÛÓÐÕÐÕÎɯÚÛÜËÌÕÛÚɀɯÍÐÕÈÕÊÐÈÓɯÖÉÓÐÎÈÛÐÖÕÚ V  

(ÕÚÛÐÛÜÛÐÖÕɀÚɯ%ÐÕÈÕÊÐÈÓɯ1Ì×ÖÙÛ V  

Policies related to finances, financial aid, and refunds V  

Certified external audit letter conducted within the last two years (for main 

campus and each branch) 
V  

Current operating budget (for main campus and each branch campus) V  

Long-range financial plan  V  

Evidence that the institution has no contingent liabilities or on -going 

ÓÐÛÐÎÈÛÐÖÕÚɯÛÏÈÛɯ×ÖÛÌÕÛÐÈÓÓàɯÊÖÜÓËɯÈÍÍÌÊÛɯÛÏÌɯÐÕÚÛÐÛÜÛÐÖÕɀÚɯÈÉÐÓÐÛàɯÛÖɯÊÖÕÛÐÕÜÌɯ

operation 

V  

2ÜÔÔÈÙàɯÖÍɯÛÏÌɯÐÕÚÛÐÛÜÛÐÖÕɀÚɯÐÕÚÜÙÈÕÊÌɯÊÖÝÌÙÈÎÌɯȹÍÖÙɯmain campus and 

each branch) 
V  
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FACILITIES STANDARD FOR ACCREDITATION  

 

A. Issues Related To This Standard  
 

The following requirements ask the school to provide a self -assessment of expectations for 

quality included in this Standard for Accreditation. The information and data requested in this 

section are not for evaluation purposes. Instead, the information and data assist the school in 

making the determination whether it meets the Standard and its Indicators of Quality.  

 

 

A.1. PHYSICAL FACILITIES.  

 

Facility  Location  
Year 

Constructed  

Most Recent 

Renovation  
Ownership  

School 

Building  

5301 Edgewood Rd.  

College Park, MD 

1954 

Tiles for boys bathroom (3/15) 

New Pumps for Return Steam 

Tank Boiler (1/15) 

Rear Parking Lot (10/14)  

 

X Owned 

 Leased 

 

 

A.2. ADEQUACY OF FACILITIES.  

 

Facility  Satisfactory  
Needs 

Improvement  
Unsatisfactory  

Not  

Applicable  

Furnishings  X    

Provisions for the Disabled X    

Variety of Instructional 

Spaces 
 X   

Laboratories  X   

Counseling/Guidance 

Space(s) 
 X   

Health Services Space(s) X    

Library/Learning Media 

Center 
  X  

Administrative and Support 

Spaces 
X    

Offices and Planning Spaces 

for the Faculty 
X    

Heating, Ventilation, Air X    
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Facility  Satisfactory  
Needs 

Improvement  
Unsatisfactory  

Not  

Applicable  

Conditioning  

Electrical, Water, and 

Sanitation Systems 
X    

Energy Conservation System    X 

Security System  X   

Storage Spaces  X    

Parking Spaces X    

Athletic Fields    X  

Indoor Athletic Space(s)    X 

Cafeteria/Dining Space(s) X    

Auditorium/Theater   X   

Dormitories     X 

Chapel X    

Maintenance & Cleaning  X   

 
Provide  a description of proposed improvements and/or corrective actions that need to be 

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 

Corrective Actions Needed:  

1. Many of the facilities mentioned above are either not available or in need of 

improvement due to a lack of space in the current school building.  The board is leading 

ÛÏÌɯÞÈàɯÛÖɯÍÐÕËɯÈɯÓÈÙÎÌÙɯÍÈÊÐÓÐÛàɯÛÖɯÈÊÊÖÔÔÖËÈÛÌɯÛÏÌɯÚÊÏÖÖÓɀÚɯÎÙÖÞÛÏȭɯɯIn the meantime, 

the school is trying to maximize the use of available space in the most effective manner 

possible. 

a. Only classroom spaces are available in the school building at this time.  A variety 

of instructional spaces cannot be housed in the current facility.  

b. There is one science laboratory that is used on a weekly basis by High School 

science classes (Physics, Chemistry, Biology and Biology AP) 

c. The school currently does not have a School Counselor and thus, no counseling 

office is available. The school administration serve s, in a limited capacity, as 

counselors for students.  Such counseling takes place in their respective offices. 

d. The school security system is being upgraded gradually.  Two new security gates 

were added in 2014.  The front windows and all main doors to the building are 

scheduled to be replaced in 2015 using the State of Maryland Nonpublic Schools 

Aging Program grant.  
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e. The school uses the blacktop area and the single field at the back of the school for 

recess and Physical Education.  For sports days, the Hollywood Park ɬ a public 

park ɬ at the back of the school is reserved. 

f. Currently there is no auditorium in the school.  The multipurpose room is used 

for school ceremonies, student assemblies and staff meetings. 

g. The roof of the current school is an old roof, and thus has several leaks.  Efforts 

are made to repair such leaks whenever they occur.   

 

 

A.3. MAINTENANCE AND CLEANING STAFF:  

 

Type of Facilities Personnel  Number  Adequacy of Type and Number  

Maintenance  4 

X Satisfactory 

 Needs Improvement  

 Unsatisfactory 

Cleaning  5 

 Satisfactory 

X Needs Improvement  

 Unsatisfactory 

Grounds  2 

X Satisfactory 

 Needs Improvement  

 Unsatisfactory 

 

Provide a description of proposed improvements and/or corrective actions that need to be  

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 

Al -Huda School is working to establish a regular training progr am for the current janitorial 

staff.  Moreover, the school is considering to hire a professional cleaning company for 

quarterly de ep cleaning of the facility.  

 

 

B. Self -Assessment of Adherence  to the Indicators of Quality  
 

FACILITIES STANDARD FOR ACCREDITATION  

 

The Standard: The school provides facilities that are safe, clean, and well maintained and that 

ÈÙÌɯÈ××ÙÖ×ÙÐÈÛÌɯÈÕËɯÈËÌØÜÈÛÌɯÛÖɯÈÊÏÐÌÝÌɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕȭɯ3ÏÌɯÍÈÊÐÓÐÛÐÌÚɯ×ÙÖÝÐËÌɯÈɯ×ÏàÚÐÊÈÓɯ

ÌÕÝÐÙÖÕÔÌÕÛɯ ÛÏÈÛɯ ÚÜ××ÖÙÛÚɯ ËÌÓÐÝÌÙàɯ ÖÍɯ ÛÏÌɯ ÚÊÏÖÖÓɀs educational program, services, and 

activities, and the ability of students to achieve the levels of learning and performance 



 

Excellence by Design Self-Study (2014) Page 78 

©2014, Middle States Commissions on Elementary and Secondary Schools 

expected of them. The facilities are inspected regularly for effective operation and are in 

compliance with all applicable health  and safety codes of the civil jurisdiction(s) within which 

the school is located. 
 

Indicators of Quality for all schools  

 
Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that the school: 

5.1 
Provides sufficient and appropriate facilities for all aspects of the 

ÚÊÏÖÖÓɀÚɯÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔÚȮɯÈÊÛÐÝÐÛÐÌÚȮɯÈÕËɯÚÌÙÝÐÊÌÚɯÐÕÊÓÜËÐÕÎȯ 
 X   

 

 

5.1.a. Instructional areas/classrooms   X   

5.1.b. Administrative offices    X   

5.1.c. Conference rooms    X  

5.1.d. Student activities   X   

5.1.e. Student services   X   

5.1.f. 
Safe and secure storage of school property, equipment, and 

materials (e.g., cleaning supplies and chemicals). 
  X  

 

5.1.g. Safe and secure storage of student belongings   X   

5.2 

Includes in its budget the resources needed for facilities, 

equipment, and materials to support its educational program, 

services, and activities. 

  X  

 

5.3 
Conducts regular and systematic assessments of the adequacy of 

its facilities, equipment, and materials.  
  X  

 

5.4 
Plans for, funds, and schedules regular preventative measures, 

repairs, and maintenance of its facilities, equipment, and materials. 
 X   

 

5.5 
Includes considerations regarding the appropriateness and 

adequacy of its facilities in its strategic planning.  
  X  

 

5.6 
Considers the capacities of its facilities and equipment before 

adopting new programs.  
  X  

 

5.7 
Has sufficient systems in place to monitor and provide appropriate 

air quality throughout its facilities.  
  X  

 

5.8 Has adequate and appropriate lighting throughout its facilities.    X   

5.9 
Has sufficient space for entering, exiting, and traffic flow within its 

facilities. 
  X  

 

 

Indicators of Quality for schools with early childhood education programs  
 

X These Indicators do not apply to our school. 
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Explanation for any ratings of 1: N/A  

 

 

C. Self -Assessment of Adherence to the Standard for Accreditation  
 

 

X Our self-assessment is that our school MEETS this Standard for Accreditation  

 
Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s):  

 

D. Implications  for Planning  
 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÚÛÙÌÕÎÛÏÚɯÐÕɯÔÌÌÛÐÕÎɯÛÏÌɯ%ÈÊÐÓÐÛÐÌÚɯ2ÛÈÕËÈÙËȭ 

 

Á Al -Huda School has a dedicated maintenance and facilities staff that take their 

responsibilities seriously.  

Á Maintenance team tries its best to keep the overhead cost low, and limits outsourcing of 

jobs as much as possible. 

 

+ÐÚÛɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÚÐÎÕÐÍÐÊÈÕÛɯ ÈÙÌÈÚɯ ÐÕɯ ÕÌÌËɯ ÖÍɯ ÐÔ×ÙÖÝÌÔÌÕÛɯ ÐÕɯ ÔÌÌÛÐÕÎɯ ÛÏÌɯ %ÈÊÐÓÐÛÐÌÚɯ

Standard. 

 

Á School should:  

o Be consistent in keeping cleaning and maintenance schedules. 

o Provide adequate office space and conference rooms for staff. 

o Provide a variety of  instructional space for student learning  (including a media 

center) and social activities. 

 

Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to Facilities that should be included in the action plan in the 

Plan for Growth and Improvement.  

 

Á An efficient system of monitoring of cleaning and maintenance duties is to be designed 

considering the needs of the student and staff population as well as general community.  

Á /ÙÖÎÙÈÔÚɯÍÖÙɯÚÛÜËÌÕÛɯÈÕËɯÚÛÈÍÍɀÚɯÐÕÝÖÓÝÌÔÌÕÛɯÐÕɯÊÓÌÈÕÐÕÎɯÈÕËɯÔÈÐÕÛÈÐÕÐÕÎɯÛÏÌɯÉÜÐÓËÐÕÎɯ

will engage everyone in civic responsibilities.  Lessons from Islamic traditions and 

practices can be drawn. 

Á Additional funding should  be allocated for improved cleaning, maintenance and 

security of the building  
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E. Evidence to Support the Assessment of This Standard  
 

Evidence School 

Floor plan of facilities  V  

Long-range facilities plan  V  

Maintenance/repair schedules V  

Plans for any facilities improvements  V  

Policies related to facilities V  
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SCHOOL ORGANIZATION AND STAFF STANDARD FOR 

ACCREDITATION  

 

A. Issues Related To This Standard  

 
 

B. Self -Assessment of Adherence to the Indicators of Quality  
 

SCHOOL ORGANIZATION AND STAFF STANDARD FOR 

ACCREDITATION  

 

The Standard: 3ÏÌɯÚÊÏÖÖÓɀÚɯÖÙÎÈÕÐáÈÛÐÖÕɯÍÈÊÐÓÐÛÈÛÌÚɯÈÊÏÐÌÝÌÔÌÕÛɯÖÍɯÐÛÚɯ×ÜÙ×ÖÚÌÚɯÈÕËɯÊÖÙÌɯ

values as expressed in its mission and successful implementation of its educational program, 

services, and activities. Members of the administrative, instructional, and support staf fs are 

qualified, competent, and sufficient in number to provide a high quality educational 

Ìß×ÌÙÐÌÕÊÌɯ ÈÚɯ ËÌÍÐÕÌËɯ Éàɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÔÐÚÚÐÖÕȭɯ 2ÛÈÍÍɯ ÔÌÔÉÌÙÚɯpossess the qualifications 

required by the civil authority in which the institution operates to adminis ter and teach the 

program(s) to which they are assigned. Staff members are evaluated regularly based on clear 

expectations for performance and are provided with professional development experiences 

that address areas in which staff members need to grow andɤÖÙɯÐÔ×ÙÖÝÌȭɯ3ÏÌɯÚÊÏÖÖÓɀÚɯÓÌÈËÌÙÚɯ

and staff demonstrate collegial and collaborative relationships.  

 

Indicators of Quality for all schools  
 

3ÏÌɯÚÊÏÖÖÓɯÔÜÚÛɯÔÌÌÛɯÛÏÐÚɯ2ÛÈÕËÈÙËɯÍÖÙɯ ÊÊÙÌËÐÛÈÛÐÖÕɯÛÖɯÉÌɯÎÙÈÕÛÌËɯɁ ÊÊÙÌËÐÛÈÛÐÖÕɂɯÉàɯÛÏÌɯ

Middle States Association. The Indicators of Quality for the Standard identify the types of 

evidence that, when taken together, indicate whether the school meets the Standard. The 

ÚÊÏÖÖÓɯÔÈàɯÐÕËÐÊÈÛÌɯÖÛÏÌÙɯÛà×ÌÚɯÖÍɯÌÝÐËÌÕÊÌɯ×ÈÙÛÐÊÜÓÈÙɯÛÖɯÛÏÌɯÚÊÏÖÖÓɯÐÕɯÛÏÌɯɁ.ÛÏÌÙɂɯÚÌÊÛÐÖÕɯ

provided b elow. Rate the degree to which the school meets each Indicator by using the 

following scale:  

 

 

Indicator of Quality  1 2 3 4 N/A  

3ÏÌɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯÓÌÈËÌÙÚÏÐ×ɯÌÕÚÜÙÌɯÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÖÙÎÈÕÐáÈÛÐÖÕɯ×ÙÖÔÖÛÌÚɯÐÕɯÐÛÚɯ

students: 

6.1 
An understanding and acceptance of the high expectations the 

school holds for learning and citizenship.  
  X  

 

6.2 A sense of being trusted, supported, and recognized for their   X   
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Indicator of Quality  1 2 3 4 N/A  

accomplishments and contributions.  

6.3 Pride in their school.    X   

The governing body and ÓÌÈËÌÙÚÏÐ×ɯÌÕÚÜÙÌɯÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÖÙÎÈÕÐáÈÛÐÖÕɯ×ÙÖÔÖÛÌÚɯÐÕɯÐÛÚɯÚÛÈÍÍȯ 

6.4 

A sense of collegiality, high expectations for performance, trust, 

support, recognition for accomplishments and contributions, and 

pride in their school.  

  X  

 

6.5 
Commitment to the school, dedication to their work, and pride in 

the outcome of their efforts. 
  X  

 

6.6 Professional satisfaction and good general morale.    X   

3ÏÌɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯÓÌÈËÌÙÚÏÐ×ɯÌÕÚÜÙÌɯÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÖÙÎÈÕÐáÈÛÐÖÕȯ 

6.7 

Is described by a logical and clear table of organization that 

includes written job descriptions and that specifies levels of 

responsibility and reporting relationships.  

  X  

 

6.8 

Defines clearly in writing roles, responsibilities, expectations, and 

reporting relationships of its staff that support a high quality 

ÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔɯÈÕËɯÌß×ÌÙÐÌÕÊÌÚɯÍÖÙɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÛÜËÌÕÛÚȭ 

  X  

 

The governing body and leadership ensure that the school has and implements written policies 

and/or procedural guidelines for ensuring a positive work e nvironment, including:  

6.9 The day-to-day operation of the school.   X   

6.10 

Determining adequate compensation, arriving at reasonable 

workloads and acceptable working conditions, and defining just 

and fair treatment for all members of its staff.  

  X  

 

6.11 $ÝÈÓÜÈÛÐÕÎɯÚÛÈÍÍɯÔÌÔÉÌÙÚɀɯ×ÌÙÍÖÙÔÈÕÊÌȭɯ   X   

6.12 Handling complaints/ grievances by members of the staff.    X   

6.13 Orienting and mentoring of new staff members.    X   

6.14 
Appropriate orientation and supervision for service providers not 

employed by the school. 
  X  

 

The governing body and leadership ensure that: 

6.15 

Due diligence is conducted in the hiring process to ensure that all 

members of the staff are eligible and continue to be eligible to 

work with children.  

  X  

 

6.16 

Due diligence is conducted to ensure that employees of providers 

of contracted services are eligible and continue to be eligible to 

work with children.  

  X  

 

3ÏÌɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯÓÌÈËÌÙÚÏÐ×ɯÌÕÚÜÙÌɯÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÛÈÍÍȯ 

6.17 

Is led by designated and qualified leaders who provide 

ÊÖÖÙËÐÕÈÛÐÖÕȮɯÚÜ×ÌÙÝÐÚÐÖÕȮɯÚÜ××ÖÙÛȮɯÈÕËɯËÐÙÌÊÛÐÖÕɯÍÖÙɯÛÏÌɯÚÊÏÖÖÓɀÚɯ

educational program, services, and activities. 

  X  

 

6.18 (ÚɯÈÚÚÐÎÕÌËɯÛÖɯÞÖÙÒɯÉÈÚÌËɯÖÕɯÛÏÌɯÔÌÔÉÌÙÚɀɯÌËÜÊÈÛÐÖÕȮɯ×ÙÌ×ÈÙÈÛÐÖÕȮɯ  X   
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Indicator of Quality  1 2 3 4 N/A  

experience, expertise, and ÊÖÔÔÐÛÔÌÕÛɯÛÖɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÜÊÊÌÚÚȭ 

6.19 
Is evaluated regularly based on professional standards and 

expectations that have been communicated to the staff in advance.  
  X  

 

6.20 
Is evaluated with the knowledge of the staff member and reported 

to the staff member in writing as well as verbally.  
  X  

 

6.21 

Is provided with an opportunity to discuss performance 

evaluations with the evaluator(s) and the ability to appeal 

evaluations to a designated level of leadership above the 

evaluator(s). 

  X  

 

6.22 
Is provided opportunities to offer input into the content of 

professional development experiences. 
  X  

 

6.23 
Is encouraged by the leadership to affiliate with professional 

organizations. 
  X  

 

6.24 Feels safe in the school.   X   

6.25 Enforces the student code of conduct fairly and uniformly.    X   

3ÏÌɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯÓÌÈËÌÙÚÏÐ×ɯÌÕÚÜÙÌɯÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÛÜËÌÕÛÚȯ 

6.26 4ÕËÌÙÚÛÈÕËɯÈÕËɯÈÉÐËÌɯÉàɯÛÏÌɯÚÊÏÖÖÓɀÚɯÊÖËÌɯÖÍɯconduct.   X   

6.27 Feel safe in the school.   X   

3ÏÌɯ ÎÖÝÌÙÕÐÕÎɯ ÉÖËàɯ ÈÕËɯ ÓÌÈËÌÙÚÏÐ×ɯ ÌÕÚÜÙÌɯ ÛÏÈÛɯ ÚÊÏÖÖÓɀÚɯ ÍÈÔÐÓÐÌÚɯ ÈÕËɯ ÊÖÔÔÜÕÐÛàɯ ÖÍɯ

stakeholders: 

6.28 4ÕËÌÙÚÛÈÕËɯÈÕËɯÚÜ××ÖÙÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÊÖËÌɯÖÍɯÚÛÜËÌÕÛɯÉÌÏÈÝÐÖÙȭɯ   X   

6.29 Feel safe in the school.   X   

6.30 
Demonstrate a commitment to, pride in, and support for the school 

by participating in its activities, promoting its mission, and 

ensuring the school has needed financial resources. 

  X  

 

 

Indicators of Quality for schools with early childhood programs  
 

X These Indicators do not apply to our school. 
 

Indicator of Quality for schools that provide all or part of their educational 

program by a distance modality  
 

X These Indicators do not apply to our school. 
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Indicators of Quality for faith -based schools 11 
 

 These Indicators do not apply to our school. 

 

 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure the school: 

6.37 Portrays an identifiable integration of faith, life, and culture.    X   

The governing body and leadership ensure that: 

6.38 

3ÏÌɯ ÚÊÏÖÖÓɀÚɯ ×ÙÖÎÙÈÔÚɯ ÖÍɯ ÚÛÜËàȮɯ ÈÊÛÐÝÐÛÐÌÚȮɯ ÈÛÏÓÌÛÐÊÚȮɯ ÊÖËÌÚɯ ÖÍɯ

conduct, and discipline actions reflect the religious values 

Ìß×ÙÌÚÚÌËɯÐÕɯÛÏÌɯÚÊÏÖÖÓɀÚɯÍÖÜÕËÈÛÐÖÕÈÓɯËÖÊÜÔÌÕÛÚȭ 

  X  

 

6.39 

Appropriate attention is given  in all school programs and activities 

to values and traditions that demonstrate and reinforce the 

ÚÊÏÖÖÓɀÚɯÙÌÓÐÎÐÖÜÚɯÕÈÛÜÙÌȭ 

   X 

 

6.40 

Members of the faculty are provided with opportunities to 

advance their understanding of the religious beliefs and 

foundational documents of the school.  

   X 

 

6.41 
Formal and informal opportunities are provided for the spiritual 

development of the faculty and staff members.  
   X 

 

6.42 

Regular professional development opportunities are provided for 

the spiritual development of the faculty and staff as spiritual 

leaders in the school community. 

   X 

 

6.43 
The religious studies program for students is consistent with the 

mission of the school and the sponsoring institution.  
   X 

 

6.44 
Opportunities for prayer and/or expressions of faith are integrated 

into its curriculums and daily activities.  
   X 

 

 

Indicators of Quality for All Pennsylvania Public Schools, Private Schools and 

3ÏÌÐÙɯ"ÖÕÛÙÈÊÛÖÙÚɀɯ$Ô×ÓÖàÌÌÚɯ6ÏÖɯ6ÖÙÒɯÐÕɯ#ÐÙÌÊÛɯ"ÖÕÛÈÊÛɯÞÐÛÏɯ"ÏÐÓËÙÌÕȮɯÈÕËɯ

Student Teacher Candidates. 
 

X These Indicators do not apply to our school. 

 

                                                 
11 The use of the Faith-Based Indicators for this and the other Standards for Accreditation by Catholic and other 

faith -based schools is voluntary and not required, unless their use is directed by the head of a parent school 

system such as a Diocesan/Archdiocesan or a similar system of schools. The Faith-Based Indicators allow faith -

based schools, if they desire, to include in their self-study and accreditation process Indicators of Quality that 

address unique characteristics of and expectations for schools whose mission and educational program are 

defined wholly or in part by their particular faith.  
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Explanation of Any Ratings of 1:  N/A  

 

C. Self -Assessment of Adherence to the Standard for Accreditation  
X Our self-assessment is that our school MEETS this Standard for Accreditation  

 

 

Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s):  

 

 

 

D. Implications for Planning  
 

+ÐÚÛɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÚÐÎÕÐÍÐÊÈÕÛɯ ÚÛÙÌÕÎÛÏÚɯ ÐÕɯ ÔÌÌÛÐÕÎɯ ÛÏÌɯ 2ÊÏÖÖÓɯ .ÙÎÈÕÐáÈÛÐÖÕɯ ÈÕËɯ 2ÛÈÍÍɯ

Standard. 

 

Á There is unity and consensus in the purpose of existence and mission of school. 

Á Staff is dedicated and values the work environment so much that it is willing to work 

for comparatively lower wages in order to be a part of the school community.  

Á Staff and parent community believes in the vision of the organization as a model 

community that is striving to uphold the faith in its unaltered form.  

Á Fair and balanced evaluation practices make staff feel valued. 

 

+ÐÚÛɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÚÐÎÕÐÍÐÊÈÕÛɯ ÈÙÌÈÚɯ ÐÕɯ ÕÌÌË of improvement in meeting the School 

Organization and Staff Standard.  

 

Á School should continue working on increasing  student moral e by engaging students in 

positive , meaningful and community -building activities.  

Á School should be more consistent in professional development programs, especially 

ÖÕÌÚɯÛÏÈÛɯËÌÝÌÓÖ×ɯÛÏÌɯÛÌÈÊÏÌÙÚɀɯ(ÚÓÈÔÐÊɯÒÕÖÞÓÌËÎÌɯÈÕËɯ×ÙÈÊÛÐÊÌȮɯÈÕËɯÛÏÌÐÙɯÛÌÈÊÏÐÕÎɯÈÕËɯ

assessment practices. 

Á School should continue to encourage and require professional development for its staff, 

and work on increasing the number of certified teachers. 

 

Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to School Organization and Staff that should be included in 

the action plan in the P lan for Growth and Improvement.  

¶ In partnership with the PTSG, the school administration should form a committee to 

plan and implement student -centered activities to boost student morale and sense of 

pride in the institution . 
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E. Evidence to Support the Assessment of This Standard  
 

Evidence School 

Organizational chart for the school and school system V  

Floor plan of facilities  V  

Salary schedules and descriptions of benefits packages for teachers, specialists, 

and support staff  
V  

Contracts (e.g. union, collective bargaining agreements) V  

Results of any climate survey V  

Instruments used for evaluating the performance of the staff  V  

Professional development plan V  

Policies related to school climate and organization V  
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HEALTH AND SAFETY STANDARD FOR ACCREDITATION  

 

A. Issues Related To This Standard  
 

The following requirements ask the school to provide a self -assessment of expectations for 

quality included in this Standard for Accreditation. The information and data requested in this 

section are not for evaluation purposes. Instead, the information and data assist the school in 

making the determination whether it meets the Standard and its Indicators of Quality.  

 

A.1. EMERGENCY AND CRISIS PLANS:  

 

 

Type of Emergency/Crisis Plan  
Effectiveness of  

Plans 

 S NI  U 

Al -Huda School Emergency Operations Plan  X  

 

Provide a description of proposed improvements and/or corrective actions that need to be 

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 

Corrective Actions Needed:  

1. Emergency Operations Plan needs to be updated and needs better execution of drills.   

2. Staff and students awareness needs to increase.   

 

In Progress: 

1. 2ÊÏÖÖÓɀÚɯÌÔÌÙÎÌÕÊàɯÖ×ÌÙÈÛÐÖÕɯ×ÓÈÕs are being evaluated and adjusted, in consultation 

with experts in the field . 

 

 

A.2. EMERGENCY DRILLS:  

 

 

Type of Emergency Drill  
Frequency of  

Drills  
Quality of Drills  

  S NI  U 

Fire (Quarterly)  

 Semi-Monthly     

 Monthly     

X Annually   X  
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Type of Emergency Drill  
Frequency of  

Drills  
Quality of Drills  

  S NI  U 

Natural Disaster (Severe Weather, 

Flooding, etc.)  

 Semi-Monthly     

 Monthly     

X Annually    X 

Bomb Threat  

 Semi-Monthly     

 Monthly     

X Annually    X 

External Threat  

 Semi-Monthly     

 Monthly     

X Annually    X 

Internal Threat  

 Semi-Monthly     

 Monthly     

X Annually    X 

 

Provide a description of proposed improvements and/or corrective actions that need to be 

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 

Corrective Actions Needed:  

1. Drills should be performed more often. 

2. The drills should be conducted at irregular times in the schedule, such as during breaks 

between classes, during lunch/recess, and at dismissal.  

3. Training, education and follow up with teachers need to increase. 

4. School should conduct different kinds of drills  in addition to fire drills . 

 

In Progress: 

1. In 2014 new security gates were installed around the building . 

2. The windows in the front hallway will be replaced with Vistawall clear anodized 

aluminum storefront glass by the summer of 2016. 

3. Replace main doors in the building by the summer of 2016. 
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A.3. HEALTH AND SAFETY INSPECTION SCHEDULE:   

 

Type of Inspection  
Frequency 

 
Results of Inspections  

  S NI  U 

Fire Alarm System  

 Semi-Monthly     

 Monthly     

X Annually  X   

Food Services ɬ NA  

 Semi-Monthly     

 Monthly     

 Annually     

Internal Communications System  

 Semi-Monthly     

 Monthly     

X Annually   X  

Technology Arts/Industrial Arts 

Equipment  ɬ NA  

 Semi-Monthly     

 Monthly     

 Annually     

Athletic Equipment  

 Semi-Monthly     

 Monthly     

X Annually  X   

Playground Equipment  

 Semi-Monthly     

X Monthly  X   

 Annually     

Water Supply  

 Semi-Monthly     

 Monthly     

X Annually  X   

 Monthly     

 Annually     

 Monthly     

 Annually     

 

Provide a description of proposed improvements and/or corrective actions that need to be 

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

xActions Needed:  

1. Intercom systems should be checked and repaired on a quarterly basis. 
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A.4. SUMMARY OF HEALTH SCREENINGS:   

 

Screening For Conducted By  Frequency 

   

Vision  Not required by school  

 Semi-Monthly  

 Monthly  

 Annually  

Hearing  Not required by school  

 Semi-Monthly  

 Monthly  

 Annually  

Dental  Not required by school  

 Semi-Monthly  

 Monthly  

 Annually  

Physical  Not required by school  

 Semi-Monthly  

 Monthly  

 Annually  

Tuberculosis  Not required by school  

 Semi-Monthly  

 Monthly  

 Annually  

 Monthly  

 Annually  

 

 

A.5. SUMMARY OF INNOCULATIONS:   

 

Required cumulative number of doses for each vaccine for children enrolled in 

KINDERGARTEN - 12th grade 
Grade 

Level  

DTaP/DTP/Tdap/DT/Td  Tdap Polio  MMR  Varicella  Hep B Meningococcal  

KG  4  3 2 2 3  

1-6 4 or 3  3 2 1 or 2 3  

7 3 1 3 2 1 or 2 3 1 

8-12 3  3 2 1 or 2 3  
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A.6. PROVISIONS FOR HEALTH AND SAFETY:   

 

Health and Safety Issue  Quality and Adequacy  

 S NI  U 

Adequate health care services at all times.   X  

Health care at school functions that take place away 

ÍÙÖÔɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÙÌÔÐÚÌÚȭ 
 X  

Means to communicate internally in event of power 

failure of evacuation of building.  
X   

Means to communicate externally in event of power 

failure of evacuation of building.  
X   

Place(s) to assemble during an evacuation  X   

Proper and safe storage of dangerous substances. X   

Fire blankets and/or eye wash stations in required areas.    X 

Automatic external defibrillators available and staff 

personnel trained to use them.  
  X 

Panic buttons for dangerous equipment.  X   

Provisions for preventing the spread of infectious 

substances and diseases. 
X   

Safety lines in required areas.    X 

Students and the staff wearing eye and ear protection in 

dangerous areas. ɬ NA  
   

Fire extinguishers available in all areas.  X   

Fire alarm pull stations in all areas.  X   

Evacuation notice and directions posted in all rooms 

and spaces. 
X   

 

Provide a description of proposed improvements and/or corrective actions that need to be 

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 

Corrective Actions Needed: 

1. School should acquire and Automated  External Defibrillator  (AED). 

2. School should install panic buttons in main office as well as around dangerous 

equipment including the student laboratory.  

3. School maintenance staff should be supervised more consistently for complete wipeɬ

down of the facility during disease outbreaks.  
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4. Fire blankets should be placed in the areas students engage in science laboratory 

exercises.  

5. School should hire a certified school nurse 

 

A.7. HEALTH AND SAFETY STAFF:  

 

Type of Health and Safety Personnel  Number  Quality and Adequacy  

  S NI  U 

Certified Nurse  1  X  

Medication Technician  4 X   

School Security Officer  1  X  

Local Police Security Officer  1 X   

Athletic Trainer  0   X 

Other: Security Assistants  3-4  X  

 

HEALTH AND SAFETY STANDARD FOR ACCREDITATION  

 

The Standard : A safe, orderly, and healthy environment for teaching and learning is 

provided. The school adheres to local, state, and federal government health and safety 

requirements. Health, safety, preventiv e/emergency procedures, and crisis management 

policies are clearly written, well documented, implemented, and updated regularly.  

 

Indicators of Quality for all schools   
 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that the school: 

7.1 

Regularly reviews and updates its written policies and/or 

×ÙÖÊÌËÜÙÈÓɯÎÜÐËÌÓÐÕÌÚɯÎÖÝÌÙÕÐÕÎɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÙÖÝÐÚÐÖÕÚɯÍÖÙɯÛÏÌɯ

health and safety of its students, staff, and visitors. 

  X  

 

7.2 
Regularly reviews and updates its plans for responding  to 

emergencies and crises. 
  X  

 

7.3 

Has and implements written procedures and functional equipment 

with which to communicate during fire and other emergencies, to 

ÚÜÔÔÖÕɯÈÚÚÐÚÛÈÕÊÌȮɯÈÕËɯÛÖɯÌÝÈÊÜÈÛÌɯÛÏÌɯÚÊÏÖÖÓɀÚɯÍÈÊÐÓÐÛÐÌÚȭ 

  X  

 

7.4 

Conducts drills of its emergency and crisis plans regularly, 

maintains written records of drills, and based on the outcomes of 

the drills, assesses the effectiveness of its plans and revises them 

accordingly.  

  X  

 

7.5 
Provides appropriate and adequate health care for its students 

during the school day and makes provisions for appropriate health 
 X   

 



 

Excellence by Design Self-Study (2014) Page 96 

©2014, Middle States Commissions on Elementary and Secondary Schools 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that the school: 

ÊÈÙÌɯÈÛɯÚÊÏÖÖÓɯÍÜÕÊÛÐÖÕÚɯÛÏÈÛɯÛÈÒÌɯ×ÓÈÊÌɯÈÞÈàɯÍÙÖÔɯÛÏÌɯÚÊÏÖÖÓɀÚɯ

premises. 

7.6 

Provides appropriate training for all staff members on 

ÐÔ×ÓÌÔÌÕÛÐÕÎɯÛÏÌɯÚÊÏÖÖÓɀÚɯÌÔÌÙÎÌÕÊàɯÈÕËɯÊÙÐÚÐÚɯ×ÓÈÕÚȮɯÏÈÕËÓÐÕÎɯ

accidents and illnesses, and universal precautions for preventing 

the spread of infectious diseases.  

  X  

 

7.7 
Has and implements written policies and/or procedural guidelines 

to manage the storage and administration of student medications. 
  X  

 

7.8 
Has and implements a system to account for the whereabouts of 

its students at all times. 
  X  

 

7.9 

Has and implements policies and/or  procedural guidelines for 

maintaining and sharing medical records and health information 

of students and members of the staff in compliance with applicable 

laws. 

  X  

 

7.10 

Provides to its staff upɬto-date on relevant health, wellness, and 

safety ÐÕÍÖÙÔÈÛÐÖÕɯ ÈÕËɯ ×ÙÈÊÛÐÊÌÚɯ ×ÌÙÛÈÐÕÐÕÎɯ ÛÖɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ

students and staff. 

  X  

 

7.11 
Maintains positive working relationships with local health and 

safety authorities and health service providers.  
  X  

 

7.12 

Includes in its educational program and activities opportunities 

for students to develop knowledge, attitudes, and practices 

necessary for personal wellness and a healthy lifestyle. 

  X  

 

7.13 
Has an effective system to control access to the school by visitors 

and other non-school personnel. 
  X  

 

7.14 
Has and implements expectations for members of the staff to 

model positive health and safety practices. 
  X  

 

7.15 
Makes safe drinking water available for the students, the staff, and 

visitors to the school. 
 X   

 

7.16 

Implements practices and/or programs to promote awareness, 

prevention, and responsiveness to issues related to the social and 

emotional well -being of the students. 

    

 

X 

 

Indicators of Quality for schools with early childhood programs  
 

X These Indicators do not apply to our school.  
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Explanation of Any Ratings of 1:   N/A  

 

B. Self -Assessment of Adherence to the Standard for Accreditation  
 

X Our self-assessment is that our school MEETS this Standard for Accreditation  

 

 

Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s):  

 

C. Implications for Planning  
 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÚÛÙÌÕÎÛÏÚɯÐÕɯÔÌÌÛÐÕÎɯÛÏÌɯ'ÌÈÓÛÏɯÈÕËɯ2ÈÍÌÛàɯ2ÛÈÕËÈÙËȭ 

 

¶ The school has committed and dedicated staff who look after the health and safety of the 

students.   

¶ The office staff has First Aid training and is  MAT certified ( Medication Administration 

Technicians).  They monitor and address basic first aid needs and medication needs in the 

school.  

 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÈÙÌÈÚɯÐÕɯÕÌÌËɯÖÍɯÐÔ×ÙÖÝÌÔÌÕÛɯÐÕɯÔÌÌÛÐÕÎɯÛÏÌɯ'ÌÈÓÛÏɯÈÕËɯ2ÈÍÌÛàɯ

Standard. 

 

¶ The school should improve on providing security.  The school should hire full time 

security personnel. 

¶ Lunch and snacks served at lunch time should align with the Maryland State nutritional 

guidelines. 

¶ Hire additional personnel who are certified in food handling.  

¶ Check water quality and improve access to safe drinking water for everyone at the 

school 

¶ The school should hire a certified school nurse. 

 

Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to Health and Safety that should be included in the action plan 

in the Plan for Growth and Improvem ent. 

 

¶ Align food served at lunch with Maryland Nutrition Standards . 

¶ Improve access to safe drinking water for everyone at the school. 

¶ The school should hire a certified school nurse. 
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D. Evidence to Support the Assessment of This Standard  
 

Evidence School 

Emergency and crisis plans V  

Records of most recent health and safety inspections V  

Record of emergency drills V  

Emergency Procedures section of Faculty Handbook V  
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EDUCATIONAL PROGRAM STANDARD FOR ACCREDITATION  

 

A. Issues Related To This Standard  
 

The following requirements ask the school to provide a self-assessment of expectations 

for quality included in this Standard for Accreditation. The information and data 

requested in this section are not for evaluation purposes. Instead, the information and data 

assist the school in making the determination whether it meets the Standard and its 

Indicators of Quality. 
 

A.1. SUMMARY OF THE EDUCATIONAL PROGRAM:  

 

 

Ѝ The instructional hours are reported for one academic year 

 The instructional hours are reported for one academic semester 

 

Describe the school's policy/procedure for developing, reviewing, and revising the 

curriculum areas in the school's educational program.  

 

The curriculum is reviewed on an annual basis.  Team leaders solicit feedback from teachers 

 

TOTAL NUMBER OF INSTRUCTIONAL HOURS PER SEMESTER/YEAR  
 

Grade 

Level  

English/   

Language 

Arts  

 

Math  

 

Science 

 

Social 

Studies 

 

The 

Arts  

Other  

Languages 

(Arabic)  

 

Health/  

P.E. 

 

Technology  

 

Other: 

(Islamic 

Studies/ 

Quran)  

K 180 180 108 72 36 144 36 0 144/ 180 

1 360 180 108 72 36 144 36 0 144/ 180 

2 360 180 108 72 36 144 36 0 144/ 180 

3 360 180 108 72 0 144 36 0 144/ 180 

4 360 180 108 72 0 144 36 0 144/ 180 

5 180 180 180 180 0 144 36 0 144/ 180 

6 180 180 180 180 0 144 36 0 144/ 180 

7 180 180 180 180 0 144 36 0 144/ 180 

8 180 180 180 180 0 144 36 0 144/ 180 

9 180 180 180 180 0 144 36 0 144/ 180 

10 180 180 180 180 0 144 36 0 144/ 180 

11 180 180 180 180 0 144 36 36 144/ 180 

12 180 180 180 180 0 144 36 0 144/ 180 

12+ 216 216 216 NA  NA  144 X X 144/180 
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during their regular team meetings. Team leaders discuss then discuss any such changes with 

the respective Vice Principals.  At the end, recommendations for revision are discussed in the 

administration and a final decision is made, during the summer of every years.  Based on 

revisions, the textbooks and/or yearly plans are reviewed, in conjunction with the team leaders 

/ department heads. 

 

Describe the school's policy/procedure for ensuring that the curriculum areas in the school's 

educational program are aligned vertically and horizontally.  

 

Vertical and horizontal curricula alignme nt is planned and implemented through grade level 

and departmental teams.   Each group works with the yearly plans to ensure continuity and to 

coordinate instruction at the same grade level and beyond. 

 

Describe the school's policy/procedure for developin g, reviewing, and revising curriculum 

guides for the curriculum areas in the school's educational program.  

 

Curricula is worked on and developed by the department heads and the administration.  Once 

the documents have been updated it is shared with the respective teams and teachers.  

 

Describe how and in which curriculum areas students receive instruction for developing 

critical thinking, reasoning, problem -solving, and study skills.  

 

Students receive instruction for developing critical thinking skills, reasoning, problem -solving 

and study skills in the following classes:  Biology AP, US Government & Politics AP, Calculus 

AP, English Language and Composition AP, Islamic Studies (6th-12th), Arabic Language and in 

almost  all other high school level subjects.    

 

Additionally, s tudents practice and demonstrate the above-mentioned skills through  projects 

displayed during school -wide events. Al -Huda School holds a school-wide event for each 

subject area. The events are as follows: 

¶ Science Fair (Science) 

¶ Islamic Fair (Islamic Studies) 

¶ Math League (Math) 

¶ Geography Bee (History) 

¶ Spelling Bee (Spelling / Language Arts) 

¶ Arabic Day (Arabic)  

¶ 0ÜÙɀÈÕɯ"ÖÔ×ÌÛÐÛÐÖÕɯȹ0ÜÙɀÈÕȺ 
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Describe how and in which curriculum areas students receive instruction in the effective 

uses of technology for learning and opportunities to apply that knowledge.  

 

In all AP level classes, science and history classes, and the technology class, students receive 

instruction in the effective use of technology for learning , and have opportunities to apply that 

knowledge.  

 

Describe how and in which curriculum areas students are provided with opportunities to 

develop social skills such as self -control, working constructively in a group, accepting 

individual and group responsibility, etc.  

 

Students are provided with opportunities  to develop social skills such as self- control, working 

constructively in a group etc. through the Islamic Studies classes.   Additionally, the Ummah 

Badge character-building program reinforces social skills such as self -control, accepting 

responsibility, working constructively, etc.  The themes of the Ummah Badge program are 

integrated across subject areas, and are covered during the morning assembly.  

 

Describe the school's policy/procedure for selecting, evaluating, and reviewing instructional 

materials for the curriculum areas in the school's educational program.  

 

Department heads and team leaders recommend or select textbooks and/or instruction for the 

ÚÊÏÖÖÓɀÚɯÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔȭɯɯ4×ÖÕɯÈ××ÙÖÝÈÓɯÍÙÖÔɯÛÏÌɯÈËÔÐÕÐÚÛÙÈÛÐÖÕɯÛÏÌɯÙÌÊÖÔÔÌÕËÌËɯ

material is ×ÜÙÊÏÈÚÌËɯÍÖÙɯÛÏÌɯÚÊÏÖÖÓɀÚɯÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔȭ 

 

Describe the school's policy/procedure for identifying and addressing different student 

learning styles for the curriculum areas in the school's educational program.   

 

Faculty and staff are trained and continue to receive training in differentiating instr uction and 

assessment to meet the different learning styles.   

 

Describe the school's policy/procedure for identifying students with special needs (gifted, 

ESL, special education, etc.) and how the curriculum areas are modified for these students.  

 

If a teacher suspects a student of having special needs, in consultation with the administration, 

they first fill out Intervention Protocol for Academically Challenged Students (IPACS) form. 

Next, the administration contact s the parents and requests an evaluation of the child for 

special needs through the local public school system. The administration, teachers and parents 

participate in the IEP development process.  Upon completion of this process, the teacher and 

administration determine if it is possible to meet the needs and honor the accommodations 

and recommendations made in the IEP.   
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B. Self -Assessment of Adherence to the Indicators of Quality  
 

EDUCATIONAL PROGRAM STANDARD FOR ACCREDITATION  
 

 

The Standard : 3ÏÌɯÚÊÏÖÖÓɀÚɯÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔɯÊÖÕÚÐÚÛÚɯÖÍɯÊÈÙÌÍÜÓÓàɯ×ÓÈÕÕÌËɯÈÕËɯÞÌÓÓ-

executed programs of study that are based on appropriate content and learning standards, 

instructional methods, and assessments of student learning that reflect current research and 

beÚÛɯ×ÙÈÊÛÐÊÌÚɯÐÕɯÓÌÈÙÕÐÕÎɯÈÕËɯÛÌÈÊÏÐÕÎȭɯ3ÏÌɯÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔɯÐÚɯÈÓÐÎÕÌËɯÞÐÛÏɯÛÏÌɯÚÊÏÖÖÓɀÚɯ

mission, approved by the governing body, and sufficiently financed and supported. The 

educational program is designed so that all students can achieve at the levels desired by the 

ÚÊÏÖÖÓɀÚɯÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËÌÙÚȭɯ 

 

Indicators of Quality for all schools  
 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that the school: 

8.1 

Has and implements policies and/or procedural guidelines and 

criteria for regularly reviewing and revising programs of 

study/courses, developing new programs of study/courses, and 

eliminating programs of study/courses that are determined to be 

no longer effective or that no longer contribute effectively to 

achieving ÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕɯÈÕËɯÎÖÈÓÚɯÍÖÙɯÚÛÜËÌÕÛɯÓÌÈÙÕÐÕÎȭ 

  X  

 

8.2 
Publishes for all students and their families an overview of the 

ÚÊÏÖÖÓɀÚɯÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔɯÈÕËɯÐÛÚɯ×ÙÖÎÙÈÔÚɯÖÍɯÚÛÜËàȭ 
  X  

 

3ÏÌɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯÓÌÈËÌÙÚÏÐ×ɯÌÕÚÜÙÌɯÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯeducational program includes:  

8.3 

Programs of study that consist of a scope and sequence, 

knowledge and skills to be learned, expectations for the levels of 

student learning and performance, instructional methods, and 

assessment methods. 

  X  

 

8.4 

Instruction in the subject areas of language arts and literature 

(including early language development and literacy skills, 

speaking, writing, and listening communication skills), 

mathematics, the sciences, social sciences, world languages, visual 

and performing arts, health, and physical education.  

  X  

 

8.5 

Instruction in appropriate and effective uses of information 

technology for learning and teaching and provides opportunities 

for application of knowledge and skills learned.  

 X   

 

8.6 
$ß×ÌÙÐÌÕÊÌÚɯÛÏÈÛɯ×ÙÖÔÖÛÌɯÚÛÜËÌÕÛÚɀɯÊÙÐÛÐÊÈÓɯÛÏÐÕÒÐÕÎȮɯÙÌÈÚÖÕÐÕÎȮɯ

problem-solving skills, study skills, and the transfer of learning to 
  X  

 



 

Excellence by Design Self-Study (2014) Page 104 

©2014, Middle States Commissions on Elementary and Secondary Schools 

Indicator of Quality  1 2 3 4 N/A  

other curricular areas and real-life issues. 

8.7 

Opportunities for students to develop social skills, such as self-

control and a sense of individual and group responsibility in 

interactions with adults and peers.  

 X   

 

8.8 
Opportunities that promote global awareness and understanding 

of diverse cultures and lifestyles. 
  X  

 

The governing body and leadership ensure ÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔȯ 

8.9 

Is delivered using written curriculum guides that are current, 

functional, available to and used by teachers, and that reflect 

current research and best practices. 

  X  

 

8.10 

Defines expected outcomes for student learning and performance 

in terms of knowledge, understandings, attitudes, skills, and 

habits to be demonstrated. 

  X  

 

8.11 
Expresses expected student learning outcomes in terms that can be 

understood by the students. 
  X  

 

8.12 
Is delivered in a variety of learning settings (e.g., individual, small 

group, large group).  
  X  

 

8.13 

Considers the ages, cultures, and varying levels of ability of 

students when setting levels of expected student learning and 

performance. 

  X  

 

8.14 
Is articulated both horizontally and vertically and coordinated 

among all levels of the school. 
  X  

 

 

Indicators of Quality for schools with early childhood programs  
 

X These Indicators do not apply to our school. 

 

Indicators if Quality for schools with elementary school programs  
 

 These Indicators do not apply to our school. 

 

Indicator of Quality  1 2 3 4 N/A  

3ÏÌɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯÓÌÈËÌÙÚÏÐ×ɯÌÕÚÜÙÌɯÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÌÓÌÔÌÕÛÈÙà-level educational 

program: 

8.38 

Places emphasis on the development of cognitive, psychomotor, 

and affective skills, plus the knowledge and competencies that 

establish the basis for greater understanding. 

  X  

 

8.39 
/ÙÖÝÐËÌÚɯÈÕɯÐÕÛÌÎÙÈÛÌËɯÈ××ÙÖÈÊÏɯÛÖɯÊÏÐÓËÙÌÕɀÚɯÚÖÊÐÈÓȮɯÌÔÖÛÐÖÕÈÓȮɯ

physical, cognitive, and language development.  
  X  
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Indicator of Quality  1 2 3 4 N/A  

8.40 
Provides individualized instruction for infants and young toddlers 

primarily and, as appropriate, activities in small groups.   
  X  

 

8.41 

Provides daily indoor and outdoor play with a balance between 

large-muscle and small-muscle as well as organized and 

unstructured experiences. 

  X  

 

8.42 
Provides experiences that prepare students for successful 

transition to middle and secondary school settings.  
  X  

 

 

Indicators of Quality for schools with middle school programs  
 

 These Indicators do not apply to our school. 

 

Indicator of Quality  1 2 3 4 N/A  

3ÏÌɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯÓÌÈËÌÙÚÏÐ×ɯÌÕÚÜÙÌɯÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐËËÓÌ-level educational program:  

8.43 
Provides activities and experiences that assist early adolescents in 

identifying their aptitudes and interests. 
  X  

 

8.44 
Provides experiences that prepare students for successful 

transition to the secondary school setting. 
  X  

 

 

Indicators of Quality for schools with secondary school programs  
 

 These Indicators do not apply to our school. 

 

Indicator  of Quality  1 2 3 4 N/A  

3ÏÌɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯÓÌÈËÌÙÚÏÐ×ɯÌÕÚÜÙÌɯÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÌÊÖÕËÈÙà-level educational 

program provides: 

8.45 
Students with the knowledge, skills, and habits of mind required 

for college and career readiness. 
  X  

 

8.46 
Experiences that prepare students for successful transition to 

postsecondary education and/or the world of work.  
  X  

 

8.47 
Students with opportunities to apply the knowledge, skills, and 

habits they have learned to real-life issues and problems.  
  X  

 

 

Indicators of Quality for schools that deliver all or part of their educational 

program by a distance modality  
 

X These Indicators do not apply to our school. 
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Indicators of Quality for faith -based schools 12 
 

 These Indicators do not apply to our school. 

 

Indicator of Quality  1 2 3 4 N/A  

3ÏÌɯÎÖÝÌÙÕÐÕÎɯÉÖËàɯÈÕËɯÓÌÈËÌÙÚÏÐ×ɯÌÕÚÜÙÌɯÛÏÈÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÙÌÓÐÎÐÖÜÚɯÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔȯ 

8.54 Reflects appropriately the religious nature of the school.    X   

8.55 
Integrates religious teachings into all areas of the educational 

program.  
   X 

 

8.56 
Includes teachings that are grounded in the beliefs, values, and 

traditions of the sponsoring faith -community.  
   X 

 

8.57 

Defines clearly the objectives for faith development and 

community service programs for students that reflect the mission 

of the school. 

   X 

 

8.58 
Makes religious education for students a priority in scheduling, 

budgeting, and planning.  
   X 

 

8.59 
(ÚɯÈɯÊÌÕÛÙÈÓɯÊÖÕÊÌÙÕɯÖÍɯÈÓÓɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯÓÌÈËÌÙÚȮɯÍÈÊÜÓÛàɯÔÌÔÉÌÙÚȮɯ

and staff. 
   X 

 

8.60 Is age and developmentally appropriate.    X   

8.61 
Includes health education that is consistent with the religious 

beliefs and values of the sponsoring faith-community.  
  X  

 

8.62 

Includes opportunities for students to apply their learning beyond 

the classroom (e.g., community service projects, internships, job 

shadowing).  

  X  

 

8.63 
Provides regular faith -based experiences that foster the religious 

formation of the students.  
  X  

 

 

  

                                                 
12 The use of the Faith-Based Indicators for this and the other Standards for Accreditation by Catholic and other 

faith -based schools is voluntary and not required, unless their use is directed by the head of a parent school 

system such as a Diocesan/Archdiocesan or a similar system of schools. The Faith-Based Indicators allow faith -

based schools, if they desire, to include in their self-study and accreditation process Indicators of Quality that 

address unique characteristics of and expectations for schools whose mission and educational program are 

defined wh olly or in part by their particular faith.  
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Explanation of Any Ratings of 1:  N/A  

 

C. Self -Assessment of Adherence to the Standard for Accreditation  
 

X Our self-assessment is that our school MEETS this Standard for Accreditation  

 

 

Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s): ):   

 

 

 

 

 

D. Implications for Planning  

 
List ÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÚÛÙÌÕÎÛÏÚɯÐÕɯÔÌÌÛÐÕÎɯÛÏÌɯ$ËÜÊÈÛÐÖÕÈÓɯ/ÙÖÎÙÈÔɯ2ÛÈÕËÈÙËȭ 

¶ Full  ÐÕÛÌÎÙÈÛÐÖÕɯÖÍɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕɯÈÕËɯÝÈÓÜÌÚɯÐÕɯÛÏÌɯÊÜÙÙÐÊÜÓÜÔ 

¶ School-wide events through which students can display their problem solving, critical 

thinking skills and crea tivity.  

 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÈÙÌÈÚɯÐÕɯÕÌÌËɯÖÍɯÐÔ×ÙÖÝÌÔÌÕÛɯÐÕɯÔÌÌÛÐÕÎɯÛÏÌɯ$ËÜÊÈÛÐÖÕÈÓɯ

Program Standard.  

¶ Al -Huda School should start budgeting and allocating resources and funds to programs 

specific to student learning such as ELL program, special needs programs, and student 

engagement programs. 

¶ Develop and incorporate a specific study skills / life skills program  

¶ Allocate resources towards developing a more effective program for instruction in use 

of information technology for learning and teaching  

 

Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to Educational Program that should be included in the action 

plan in the Plan for Growth and Improvement.  

 

¶ Work on establishing a program for students with special needs (ELL needs, learning 

disabilities, etc.) 

¶ Incorporate study skills and life skills in curricula, as well as in school activities (school -

wide events and after-school activities) 

¶ Integrate information technology more co nsistently across the curriculum in grades six 

through twelve .  

  



 

Excellence by Design Self-Study (2014) Page 110 

©2014, Middle States Commissions on Elementary and Secondary Schools 

 

E. Evidence to Support the Assessment of this Standard  
 

Evidence School 

Survey Graphs  

Program of studies or other overview of the components of the educational 

program  
 

Scope and sequence charts  

Written curriculum guides for each component of the educational program   

Master schedule  

Policies related to educational program  
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ASSESSMENT AND EVIDENCE OF STUDENT LEARNING 

STANDARD FOR ACCREDITATION  

 

A. Issues Related To This Standard  
 

Not applicable in this section. See Academic Performance Data in the Profile of 

the School. 
 

B. Self -Assessment to Adherence to the Indicators Of Quality  
 

ASSESSMENT AND EVIDENCE OF STUDENT LEARNING  

STANDARD FOR ACCREDITATION  

 

 

The Standard : The school has a program for assessing student learning and performance that 

ÐÚɯÊÖÕÚÐÚÛÌÕÛɯÞÐÛÏɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕȭɯ3ÏÌɯ×ÙÖÎÙÈÔɯÐÚɯÉÈÚÌËɯÖÕɯÊÜÙÙÌÕÛɯÙÌÚÌÈÙÊÏɯÈÕËɯÉÌÚÛɯ

×ÙÈÊÛÐÊÌÚɯ ÈÕËɯ ÐÚɯ ÈÓÐÎÕÌËɯ ÞÐÛÏɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÌËÜÊÈÛÐÖÕÈÓɯ ÈÕËɯ ÐÕÚÛÙÜÊÛÐÖÕÈÓɯ ×ÙÖÎÙÈÔÚȭɯ 3ÏÌɯ

assessment program systematically collects and rigorously analyzes quantifiable and 

observable evidence of student learning and performance and growth using multiple, valid, 

ÈÕËɯÙÌÓÐÈÉÓÌɯÈÚÚÌÚÚÔÌÕÛÚɯÛÏÈÛɯÈÙÌɯÙÌÚ×ÌÊÛÌËɯÉàɯÛÏÌɯÚÊÏÖÖÓɀÚɯÊÖÔÔÜÕÐÛàɯÖÍɯÚÛÈÒÌÏÖÓËers. The 

school expects all students to learn and demonstrate the knowledge, skills, and habits of mind 

required in the educational program. St udents are learning and performing at the levels 

expected, or the school has and is implementing a plan to raise learning and performance to 

the expected levels. 
 

Indicators of Quality for all schools  
 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that the school: 

9.1 

Has and implements written policies or procedural guidelines that 

govern the program for assessing student learning and 

performance.  

  X  

 

9.2 

1Ì×ÖÙÛÚɯÛÏÌɯÙÌÚÜÓÛÚɯÖÍɯÐÛÚɯÈÚÚÌÚÚÔÌÕÛɯÖÍɯÚÛÜËÌÕÛÚɀɯÓÌÈÙÕÐÕÎɯÈÕËɯ

performance regularly, accurately, and clearly ÛÖɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ

community of stakeholders.  

  X  

 

9.3 
Has leadership and a staff that are committed to and participate 

and share in accountability for student learning and performance.  
  X  

 

The governing body and leadership ensure that the staff analyzes the results of assessing 

student learning with appropriate frequency and rigor for:  
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Indicator of Quality  1 2 3 4 N/A  

9.4 

$ÝÈÓÜÈÛÐÕÎɯÛÏÌɯÌÍÍÌÊÛÐÝÌÕÌÚÚɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯÊÜÙÙÐÊÜÓÈȮɯÐÕÚÛÙÜÊÛÐÖÕÈÓɯ

methods, professional development program, and student 

services.. 

  X  

 

9.5 
Monitoring learning  ÉàɯÐÕËÐÝÐËÜÈÓɯÚÛÜËÌÕÛÚɯÈÚɯÞÌɀÓÓɯÈÚɯÊÖÏÖÙÛÚɯÖÍɯ

students as they move through the school. 
  X  

 

9.6 

Making appropriate comparisons regarding the learning of its 

students and that of comparable local, state, and/or national 

groups of students. 

  X  

 

The governing body and leadership ensure that the school: 

9.7 
,ÈÐÕÛÈÐÕÚɯ È××ÙÖ×ÙÐÈÛÌɯ ÙÌÊÖÙËÚɯ ÖÍɯ ÚÛÜËÌÕÛÚɀɯ ÓÌÈÙÕÐÕÎɯ ÈÕËɯ

performance.  
  X  

 

9.8 

Uses generally accepted standards for the control, use of, and 

access to records of student learning and performance that meet 

the requirements of laws governing confidentiality of student 

records.  

  X  

 

9.9 
Communicates its assessment policies and progrÈÔɯÛÖɯÛÏÌɯÚÊÏÖÖÓɀÚɯ

community of stakeholders.  
  X  

 

9.10 
Communicates regularly and meaningfully with families 

ÙÌÎÈÙËÐÕÎɯÚÛÜËÌÕÛÚɀɯ×ÙÖÎÙÌÚÚɯÐÕɯÓÌÈÙÕÐÕÎȭ 
  X  

 

9.11 

Collaborates with families to develop, if necessary, appropriate 

strategies to assist the student to learn and perform at the expected 

levels. 

  X  

 

The governing body and leadership ensure that the school uses assessments to measure 

student learning that:  

9.12 
Are based on current and reliable research on child development 

and growth.  
  X  

 

9.13 
Provide data that can inform decisions regarding allocating 

ÙÌÚÖÜÙÊÌÚɯÍÖÙɯÛÏÌɯÊÖÔ×ÖÕÌÕÛÚɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯÌËÜÊÈÛÐÖÕÈÓɯ×ÙÖÎÙÈÔȭ 
  X  

 

9.14 
Can be used for making recommendations to families whose 

children may benefit from further assessment/evaluation .  
  X  

 

9.15 
Enable students to monitor their own learning progress and 

ÛÌÈÊÏÌÙÚɯÛÖɯÈËÈ×ÛɯÛÏÌÐÙɯÐÕÚÛÙÜÊÛÐÖÕɯÛÖɯÚÛÜËÌÕÛÚɀɯÓÌÈÙÕÐÕÎɯÚÛàÓÌÚȭ 
  X  

 

9.16 Reflect understanding of different styles of learning.    X   

9.17 

Enable the staff to identify students  that might have special needs 

for learning and performing at the expected levels as early as 

possible. 

  X  

 

9.18 
 ÙÌɯ ÈÜÎÔÌÕÛÌËɯ Éàɯ ÐÕÍÖÙÔÈÛÐÖÕɯ ÈÕËɯ ÐÕÚÐÎÏÛÚɯ ÈÉÖÜÛɯ ÚÛÜËÌÕÛÚɀɯ

ÓÌÈÙÕÐÕÎɯÈÕËɯ×ÌÙÍÖÙÔÈÕÊÌɯÍÙÖÔɯÚÛÜËÌÕÛÚɀɯÍÈÔÐÓÐÌÚȭ 
  X  
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Indicator for Quality for schools with early childhood programs  
 

X These Indicators do not apply to our school. 

 

Indicators of Quality for schools that deliver all or part of their educational 

program by a distance modality  
 

X These Indicators do not apply to our school. 

 

Indicators of Quality for faith -based schools 13 
 

 This Indicator does not apply to our school.  

 

 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that the school: 

9.25 

(ÕÊÓÜËÌÚɯÐÕɯÐÛÚɯÈÚÚÌÚÚÔÌÕÛÚɯÖÍɯÚÛÜËÌÕÛÚɀɯÓÌÈÙÕÐÕÎɯÈÕËɯperformance 

ÒÕÖÞÓÌËÎÌɯÈÕËɯÈ××ÓÐÊÈÛÐÖÕɯÖÍɯÛÏÌɯÚÊÏÖÖÓÚɀɯÙÌÓÐÎÐÖÜÚɯÉÌÓÐÌÍÚɯÈÕËɯ

values. 

  X  

 

 

  

                                                 
13 The use of the Faith-Based Indicators for this and the other Standards for Accreditation by faith -based schools is 

voluntary and not required, unless their use is directed by the head of a parent school system such as a 

Diocesan/Archdiocesan or a similar system of schools. The Faith-Based Indicators allow faith -based schools, if 

they desire, to include in their self -study and accreditation process Indicators of Quality that address unique 

characteristics of and expectations for schools whose mission and educational program are defined wholly or in 

part by their particular faith.  
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Explanation of Any Ratings of 1:   N/A  

 

C. Self -Assessment of Adherence to the Standard for Accreditation  
 

X Our self-assessment is that our school MEETS this Standard for Accreditation  

 

 

Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s):  

 

D. Implications for Planning  
 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÚÛÙÌÕÎÛÏÚɯÐÕɯÔÌÌÛÐÕÎɯÛÏÌɯ ÚÚÌÚÚÔÌÕÛɯÈÕËɯ$ÝÐËÌÕÊÌɯÖÍɯ2ÛÜËÌÕÛɯ

Learning Standard.  

 

¶ Student grades are reported using an online software (TeacherEase) where teachers 

record and update grades of the students at least on a weekly basis. 

¶ Parents have regular and direct ÈÊÊÌÚÚɯÛÖɯÛÏÌÐÙɯÊÏÐÓËɀÚɯÎÙÈËÌÚȭɯɯThis creates a 

partnership between the school and parents in the education of the children.  

¶ Teachers frequently communicate with parents using TeacherEase, and are able to 

inform parents of any academic or behavioral concerns. 

 

 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÈÙÌÈÚɯÐÕɯneed of improvement in meeting the Assessment and 

Evidence of Student Learning Standard.  

 

¶ The school should work  on developing benchmark assessments for various grades. 

¶ The school should continue to work  on training staff members on the creation of 

balanced and varied assessments. 

¶ The school staff should continue to work on updating TeacherEase on a weekly 

basis consistently, with a variety of assignments and assessments. 

 

Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to Assessment and Evidence of Student Learning that should 

be included in the action plan in the Plan for Growth and Improvement.  

 

¶ Development of benchmark assessments for all grade levels, starting off in the 

subjects of English and Math.  
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E. Evidence to Support the Assessment of This Standard  
 

Evidence School 

Survey Graphs V  

Reports of the results of assessments administered to students V  

Example of student transcript  V  

Example student report card  V  

Policies related to assessment of student learning V  
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STUDENT SERVICES STANDARD FOR ACCREDITATION  

 

A. Issues Related To This Standard  
 

A.1. STUDENT SERVICES STAFF:  

 

Type of Student Services 

Personnel 
Provided by  

Adequacy of  

Type and Number  

 S NI  U 

Guidance and Counseling Services 

(only College Counseling)  

X School Staff  X  

 Outsourced    

Child Study Team Services 
NA  School Staff 

   
NA  Outsourced 

Special Education Services 
 School  Staff    

X Outsourced X   

Instructional Aides  
X School  Staff X   

 Outsourced    

Food Services 
X School Staff 

 X  
 Outsourced 

Transportation Services 
NA  School Staff 

   
NA  Outsourced 

Admissions  
X School Staff 

X   
 Outsourced 

 

Provide a description of proposed improvements and/or corrective actions that need to be  

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 

The school is in need of hiring a counselor and special education staff to support the  students 

who have specialized needs.  Due to budgetary constraints, the school presently does not have 

such staff. Therefore, on a case-by-case basis, the school recommends (or requires) parents to 

hire specialists to evaluate and to work with their child(ren)  who may have special needs. 

 

Regarding food services, Al-Huda School should increase the number of staff members who 

are certified food handlers.   
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A.2.  Student Services 
 

Describe the guidance and counseling services for students provided by the school (include 

guidance counseling - personal, academic, college, and career-, substance abuse counselors, 

social workers, etc).  

 

Currently the school has a part-time College Counselor who helps students with:  

¶ College admissions (includes college essays, recommendations, guidance through 

the application process, etc.) 

¶ Internships (includes resume writing, help with internship placements, follow up 

during and after internships)  

¶ Completion of community service hours, as required for graduation  

The school sometimes refers parents and students to the social services department of Dar-us-

Salaam ɬ the umbrella  organization of the school - for family and individual counseling.  

 

Describe the Child Study Team services provided for students identified as having special 

needs (includes self -contained programs, resource centers, in -class support, therapies 

including psychological, speech, physical, and occupational).  

 

Currently, Al -Huda School does not have a formal Child Study Team.  If there is a concern that 

a student may require special accommodations, then in consultation with the administration, 

the teacher first fills out Intervention Protocol for Academically Challenged Students (IPACS) 

form. Next, the administration contact s the parents and requests an evaluation of the child for 

special needs through the local public school system. The administration, teachers and parents 

participate in the IEP development process.  Upon completion of this process, the teacher and 

administration determine if it is possible to meet the needs and honor the accommodations 

and recommendations made in the IEP.   

 

Describe the special education services provided.  

 

Once an IEP is developed, the administration reviews the recommendatio ns and 

accommodations suggested with the parents and teachers.  The administration then  decides 

recommendations that can be applied given the learning challenge and available resources. 

 

Describe the use of ins tructional aides in the school.  

 

"ÜÙÙÌÕÛÓàɯÐÕÚÛÙÜÊÛÐÖÕÈÓɯÈÐËÌÚɯȹ3ÌÈÊÏÌÙɀÚɯ ÚÚÐÚÛÈÕÛÚȺɯÈÙÌɯÜÚÌËɯÐÕɯÛÏÌɯÍÖÓÓÖÞÐÕÎɯÈÙÌÈÚȯ 

¶ KG: full -ÛÐÔÌɯ3ÌÈÊÏÌÙɀÚɯ ÚÚÐÚÛÈÕÛɯÍÖÙɯÛÏÌɯÏÖÔÌÙÖÖÔɯÊÓÈÚÚÌÚ 

¶ Grades 1-3: Part-3ÐÔÌɯ3ÌÈÊÏÌÙɀÚɯ ÚÚÐÚÛÈÕÛɯÍÖÙɯÛÏÌɯÏÖÔÌÙÖÖÔɯÊÓÈÚÚÌÚɯȹÖÕÌɯ3 ɯhelps two 

homeroom classes) 



 

Excellence by Design Self-Study (2014) Page 120 

©2014, Middle States Commissions on Elementary and Secondary Schools 

¶  ÙÈÉÐÊɯÈÕËɯ0ÜÙɀÈÕɯ3 Úȯɯ ÚÚÐÎÕÌËɯÛÖɯÌÓÌÔÌÕÛÈÙàɯÈÕËɯÔÐËËÓÌɯÚÊÏÖÖÓɯ ÙÈÉÐÊɯÈÕËɯ0ÜÙɀÈÕɯ

teachers to help primarily with differentiation of instruction in the classroom  

 

Describe the food services for students provided by the school. If food services are not 

provided by the school, describe the provisions for students to eat during the school day.  

 

¶ Food is provided to students by a nearby Muslim  restaurant, and is served by school 

employees who are certified food handlers. 

¶ The school store sells snacks and drinks. 

 

Describe the transportation services for students provided by the school. If transportation is 

not provided by the school, describe how students travel to and from school.  

 

¶ The school does not offer transportation arrangements to the students at this time 

¶ Parents drop off and pick up their children from school  

¶ The school also facilitates carpooling arrangements for parents who are interested in 

carpooling  

 

Describe any career awareness activities provided by the sc hool.  

 

¶ High school students are required to complete a 75-hour internship in a field of their 

choice, under the guidance and supervision of the college counselor  

 

Describe any school programs for the orientation of new students or the transitioning of 

students between schools/levels.  

 

¶ The school holds an orientation at the beginning of each year for all parents, where the 

various policies and procedures of the school are shared and discussed with parents.  

Students are welcomed to attend this orientation  

¶ All K -ƙɯ×ÈÙÌÕÛÚɯÈÕËɯÚÛÜËÌÕÛÚɯȹÕÌÞɯÈÕËɯÙÌÛÜÙÕÐÕÎȺɯÈÙÌɯÐÕÝÐÛÌËɯÛÖɯÈɯɁ,ÌÌÛɯȫɯ&ÙÌÌÛɂ event, 

one day before the first day of school .  This allows students and parents to meet their  

teachers. 

¶ The Back-to-School program  provides another opportunity for parents to meet the 

teachers, visit the classrooms, and ask any questions about the curriculum. 

Describe the school's admission practic es. 

 

¶ The school admits students from KG ɬ 11th grade.  Parents have to fill out an application 

form and submit required documentation including educational records.  

¶ Students take an admission test that assesses their readiness in English and Math 

¶ All new p arents are interviewed; all students entering grades 4-12 are interviewed 
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¶ !ÈÚÌËɯÖÕɯÛÏÌɯÚÛÜËÌÕÛɀÚɯÈÊÈËÌÔÐÊɯÈÕËɯÉÌÏÈÝÐÖÙÈÓɯÏÐÚÛÖÙàȮɯ×ÌÙÍÖÙÔÈÕÊÌɯÖÕɯÛÏÌɯÈËÔÐÚÚÐÖÕɯ

test, and the interview (if applicable), one of the following decisions is rendered  

1. The student is accepted with an 8-week probationary period  

2. The student is accepted with an 8-week probationary period, and is required to 

receive tutoring in Math or English (depending on his or her performance in the 

admission test) 

3. The student is rejected, and is afforded a second opportunity to take the 

admission test. 

4. The student is rejected (either because of failing the admission test the second 

time, or as a result of the interview)  

 

B. Self -Assessment of Adherence to the Indicators Of Quality  
 

STUDENT SERVICES STANDARD FOR ACCREDITATION  

 

The Standard: The school provides student services that are effective, appropriate, and that 

ÚÜ××ÖÙÛɯÚÛÜËÌÕÛɯÓÌÈÙÕÐÕÎɯÈÕËɯÈÊÏÐÌÝÐÕÎɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕȭɯ3ÏÌɯÚÌÙÝÐÊÌÚɯÈÙÌɯÞÌÓÓ-planned 

and well -delivered, and they are an integral  ×ÈÙÛɯÖÍɯÈÕËɯÊÖÕÛÙÐÉÜÛÌɯÛÖɯÛÏÌɯÚÊÏÖÖÓɀÚɯÌËÜÊÈÛÐÖÕÈÓɯ

program. Services are delivered by qualified personnel, sufficiently financed, evaluated 

periodically for their effectiveness. Services comply with any requirements of the civil 

authorities of the jurisdi ction(s) in which the school is located.  

 

Indicators of Quality for all schools  
 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure the school provides student services that: 

10.1 
 ËËÙÌÚÚɯËÌÝÌÓÖ×ÐÕÎɯÚÛÜËÌÕÛÚɀɯÈÊÈËÌÔÐÊɯÈÕËɯÚÖÊÐÈÓɯskills, personal 

attributes, and career awareness and planning skills. 
  X  

 

10.2 
 ÙÌɯ ÛÏÌɯ ÚÏÈÙÌËɯ ÙÌÚ×ÖÕÚÐÉÐÓÐÛàɯ ÖÍɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÊÖÜÕÚÌÓÖÙÚȮɯ

leadership, teachers, and other staff members. 
  X  

 

10.3 
 ËËÙÌÚÚɯÚÛÜËÌÕÛÚɀɯÌÔÖÛÐÖÕÈÓɯÈÕËɯÚÖÊÐÈÓɯÕÌÌËÚɯÈÚɯÞÌÓÓɯÈÚɯÈÊÈËÌÔÐÊɯ

needs.  
  X  

 

10.4 
Use the results of assessing student learning to identify the need to 

provide additional services or revise/eliminate current services.   
  X  

 

10.5 
Extend into and support services provided by community 

agencies. 
  X  

 

10.6 

Are documented by maintaining appropriate records, including 

student data that are current, comprehensive, and readily 

available for use by the staff. 

  X  

 

10.7 Use the results of follow-up studies of graduates and other former   X   
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Indicator of Quality  1 2 3 4 N/A  

ÚÛÜËÌÕÛÚɯ ÛÖɯ ÏÌÓ×ɯ ËÌÛÌÙÔÐÕÌɯ ÛÏÌɯ ÌÍÍÌÊÛÐÝÌÕÌÚÚɯ ÖÍɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ

educational program and student services. 

10.8 

Include an orientation program for new students and their families 

to sharÌɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÔÐÚÚÐÖÕȮɯ ÌËÜÊÈÛÐÖÕÈÓɯ ×ÙÖÎÙÈÔȮɯ ÚÌÙÝÐÊÌÚȮɯ

policies, and expectations. 

  X  

 

10.9 
,ÈÒÌɯ ÈÝÈÐÓÈÉÓÌɯ ÛÖɯ ÚÛÜËÌÕÛÚɀɯ ÍÈÔÐÓÐÌÚɯ ÐÕÍÖÙÔÈÛÐÖÕɯ ÈÉÖÜÛɯ ÊÏÐÓËɯ

development and learning.   
  X  

 

Transportation Services ɭThe governing body and leadership ensure that the school:  

10.10 

Has and implements written policies or procedural guidelines to 

ensure the safety of students when being transported to and from 

school and school events by means provided by the school. 

  X  

 

10.11 
Requires that all transportation  personnel of the school or those 

contracted by the school are appropriately trained.  
  X  

 

10.12 

Is in compliance with the safety requirements of all appropriate 

civil authorities of the jurisdictions in which the school is located 

for transportation services provided or contracted by the school 

meet. 

  X  

 

10.13 
Has and implements procedures for the safe arrival and departure 

of students from the school. 
  X  

 

Food ServicesɭThe governing body and leadership ensure that: 

10.14 Student dining areas are functional and hygienic.   X    

10.15 
Meals provided by the school meet generally accepted nutritional 

standards. 
 X   

 

10.16 
Information about nutritional values of the foods is available to 

students and their families.  
  X  

 

10.17 Appropriate training is provided to food services providers.    X   

10.18 
Food services personnel meet the health requirements of all civil 

authorities of the jurisdictions in which the school is located.  
  X  

 

10.19 

Food service facilities are inspected regularly and meet the health 

and safety requirements of all of the jurisdictions in which the 

school is located. 

  X  

 

Services for Students with Special Needs ɭThe governing body and leadership ensure that 

the school: 

10.20 
Has and implements written policies or procedural guidelines to 

identify and address the education of students with special needs.  
  X  

 

10.21 
Provides or refers families to appropriate related services and/or 

ÈÊÊÖÔÔÖËÈÛÐÖÕÚɯÛÖɯÔÌÌÛɯÚÛÜËÌÕÛÚɀɯÚ×ÌÊÐÈÓɯÕÌÌds. 
 X   

 

10.22 
If applicable, is in compliance with all requirements of the 

jurisdictions in which the school is located related to students with 
  X  
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Indicator of Quality  1 2 3 4 N/A  

special needs. 

Admissions and Placement ɭThe governing body and leadership ensure that the school has 

and implements written policies or procedural guidelines governing : 

10.23 Admission to the school.   X   

10.24 
Placement of students in the appropriate components of the 

educational program and at the appropriate levels.  
  X  

 

The governing body and leadership ensure that the school: 

10.25 

Informs applicants for enrollment and their families of the mission 

of the school, the nature and extent of the educational program 

and services available, tuition and fees (if applicable), school 

policies, and expectations for satisfactory student performance. 

  X  

 

10.26 

Employs only marketing materials, statements, and 

ÙÌ×ÙÌÚÌÕÛÈÛÐÖÕÚɯ ÙÌÓÈÛÌËɯ ÛÖɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÌËÜÊÈÛÐÖÕÈÓɯ ×ÙÖÎÙÈÔÚȮɯ

services, activities, and resources that are clear, accurate, and 

current. 

  X  

 

 

Indicators of Quality for schools that deliver all or part of their educational 

program by a distance modality  
 

X These Indicators do not apply to our school. 

 

Indicators of Quality for faith -based schools 14 
 

 These Indicators do not apply to our school. 

 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that the school: 

10.31 
/ÙÖÝÐËÌÚɯÚÛÜËÌÕÛɯÚÌÙÝÐÊÌÚɯÛÏÈÛɯÙÌÍÓÌÊÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÙÌÓÐÎÐÖÜÚɯÐËÌÕÛÐÛàɯ

and mission. 
   X 

 

10.32 

Provide student services that are aligned with the  ÚÊÏÖÖÓɀÚɯ

mission, enrich the academic program, and support the 

development of student and family life.  

  X  

 

10.33 Provides student services that are delivered cooperatively by   X   

                                                 
14 The use of the Faith-Based Indicators for this and the other Standards for Accreditation by Catholic and other 

faith -based schools is voluntary and not required, unless their use is directed by the head of a parent school 

system such as a Diocesan/Archdiocesan or a similar system of schools. The Faith-Based Indicators allow faith -

based schools, if they desire, to include in their self-study and accreditation process Indicators of Quality that 

address unique characteristics of and expectations for schools whose mission and educational program are 

defined wholly or in part by their particular faith.  
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Indicator of Quality  1 2 3 4 N/A  

counseling and campus ministry personnel.  

10.34 
Provides services that support development of the faith -based 

community of the school.  
  X  

 

10.35 

Has and implements written admissions and placement policies or 

×ÙÖÊÌËÜÙÈÓɯ ÎÜÐËÌÓÐÕÌÚɯ ÛÏÈÛɯ ÈÙÌɯ ÊÖÕÚÐÚÛÌÕÛɯ ÞÐÛÏɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ

religious values and traditions.  

   X 
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Explanation of Any Ratings of 1:    

 

Indicator 

No. 
Explanation  

10.14 

Aggregate rating: 1.85 

The multipurpose room is also used as the student dining area. Due to the heavy 

use of the room, maintaining cleanliness and proper hygiene has been a challenge.   

 

 

C. Self -Assessment of Adherence to the Standard For Accreditation  
 

X Our self-assessment is that our school MEETS this Standard for Accreditation  

 

 

Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s):  

 

D. Implications for Planning  

 
+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÚÛÙÌÕÎÛÏÚɯÐÕɯÔÌÌÛÐÕÎɯÛÏÌɯ2ÛÜËÌÕÛɯ2ÌÙÝÐÊÌÚɯ2ÛÈÕËÈÙËȭ 

 

¶ The school is keen to maintain its religious identity in all aspects of student services, and 

only selects services that are in line with Islamic teachings, and would further the mission 

and vision of the school.  

¶ The school accepts low performing students  on a case-by-case basis, to give them an 

opportunity to benefit from the Islamic environment.  To ensure that such students 

perform at standard, the school partners with the ir  parents to provide them tutoring 

services and extra help, and follows up closely with the parents.  

¶ The school recently established a partnership with the University of Maryland Center for 

Health and Equity to promote healthy eating in the school.  As part of this partnership, the 

school receives funding from the University of Maryla nd to promote such initiatives.  The 

school uses these funds to subsidize the costs of some of the healthy items sold during 

lunch, including organic food items, and whole wheat sandwiches.  

 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÈÙÌÈÚɯÐÕɯÕÌÌËɯÖÍɯÐÔ×ÙÖÝÌÔÌÕÛɯÐÕɯÔÌeting the Student Services 

Standard. 

 

¶ The dining area in the school is a multipurpose area, which is not always available because 

of other activities that may be taking place. 

¶ The meals served are not in complete alignment with the Maryland State Nutrition  

Standards. Though the school is not required to comply with these standards, the school 
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should work on improving the quality of the meals served to make them healthier and 

more nutritious.    

 

Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to Student Services that should be included in the action plan 

in the Plan for Growth and Improvement.  

 

¶ The school should strive to meet the Maryland State Nutrition guidelines for meals served 

at the school. 

¶ The school should work on providing a dedicated dining area on a consistent basis. 

 

E. Evidence to Support the Assessment of This Standard  
 

Evidence School 

Survey graphs V  

Admissions criteria (if applicable  V  

Description of guidance and counseling services available V  

Results of follow -up studies of graduates V  

Policies related to student services V  
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STUDENT LIFE AND STUDENT ACTIVITIES STANDARD FOR 

ACCREDITATION  

 

A. Issues Related To This Standard  
 

A.1. NON -ATHLETIC STUDENT ACTIVITIES.    

 

In-School, academically related activities 

Type of Student Activity  

Number of 

Students 

Participating  

Adequacy and 

Quality of the 

Activity  

 S NI  U 

Arabic Day  All grades  X   

Quran Competition  K-8th  grades X   

Islamic Fair  All grades  X   

Science Fair  K-10th  grades X   

Geo A-Z  6th -10th  grades X   

Math League 5th -8th  grades X   

Food Drive  High School X   

Sports Day  K-8 grades X   

Culture Day  2nd-3rd grades X   

 Ɂ(Íɯ(ɯÞÌÙÌɯÈɯ,ÈàÖÙȱɂɯ$ÚÚÈàɯ"ÖÕÛÌÚÛɯ 4th grade X   

 

After-School, non- academically related activities 

Type of Student Activity  

Number of 

Students 

Participating  

Adequacy and 

Quality of the 

Activity  

 S NI  U 

Muslim Interscholastic Tournament - MIST  High School X   

After -School Robotics Classes  K-8th grades X   

Part-Time Quran Hifzh 15 Program  K-5th grades X   

Boys SGA Overnight Stay, Family Ice-Skating 

Event 

High School 

Boys 

X   

Girls SGA Activities ɬ Movie Night, Spring 

Gala, Game Night, Crocheting  

High School 

Girls  

X   

SGA tutoring (High school students tutor 

elementary and middle school students)  
High School  

X   

                                                 
15

 Hifzh literally means ñto preserve.ò  In Muslim traditions, it is referred to the memorization of the Holy Qurôan. 
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A.2. ATHLETIC STUDENT ACTIVITIES.   

 

Type of Student 

Activity  
Available for  

Number of 

Students 

Participating  

Adequacy and Quality 

of the Activity  

  Males  Females  S NI  U 

Aqabah Martial Arts    X  X 60 X   

 

 

B. Self -Assessment of Adherence to the Indicators of Quality  
 

STUDENT LIFE AND STUDENT ACTIVITIES STANDARD FOR 

ACCREDITATION  

 

 

The Standard : The school provides non-discriminatory student activities that are age - and 

developmentally È××ÙÖ×ÙÐÈÛÌɯ ÈÕËɯ ÛÏÈÛɯ ÚÜ××ÓÌÔÌÕÛɯ ÈÕËɯ ÌÕÏÈÕÊÌɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÌËÜÊÈÛÐÖÕÈÓɯ

program. A balance of academic, social, co- or extra-curricular and service activities is 

maintained. Student activities are designed to foster intellectual, cultural, and social growth 

and physical health and wellness. Activities provide opportunities for student leadership and 

social interaction, encourage development of student interests, and, when appropriate, family 

involvement. Activities are adequately financed, periodically reviewe d for their effectiveness, 

ÈÕËɯÈ××ÙÖ×ÙÐÈÛÌɯÍÖÙɯÛÏÌɯÚÊÏÖÖÓɀÚɯÔÐÚÚÐÖÕȭ  
 

Indicators of Quality for all schools  
 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that: 

11.1 

Students are offered opportunities through student activities to 

build their skills in handling responsibility, taking initiative, 

leadership, cooperation, and self-direction.  

  X  

 

11.2 

Students, the staff, families, and the community are provided with 

appropriate opportunities to offer input regarding ÛÏÌɯÚÊÏÖÖÓɀÚɯ

student activities.  

  X  

 

11.3 

Staff members, parents, and other volunteers who lead student 

ÈÊÛÐÝÐÛÐÌÚɯ ÈÙÌɯ È××ÙÖÝÌËɯ Éàɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ ÓÌÈËÌÙÚÏÐ×Ȯɯ ÚÜÐÛÈÉÓàɯ

qualified, and provide appropriate supervision to students.  

 X   

 

11.4 
The school recognizes student accomplishments, contributions, 

and responsibilities in meaningful ways.  
  X  
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Indicator of Quality  1 2 3 4 N/A  

11.5 
Interactions among the students, staff, and volunteers are 

characterized by respect, fairness, and understanding. 
  X  

 

 

Indicators of Quality for schools with a residential program  
 

X These Indicators do not apply to our school. 

 

Indicator of Quality for schools that deliver all or part of their educational 

program by a distance modality  
 

X This Indicator does not apply to our school.  

 

Indicator of Quality for faith -based schools 
 

 This Indicator does not apply to our school.  

 

 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that: 

11.11 
All student activities and athletics include opportunities for the 

faith formation of the students. 
  X  
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Explanation of Any Ratings of 1:  N/A  

 

C. Self -Assessment of Adherence to the Standard for Accreditation  
 

X Our self-assessment is that our school MEETS this Standard for Accreditation  

 

 

Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s):  

 

D. Implications for Planning  
 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÚÛÙÌÕÎÛÏÚɯÐÕɯÔÌÌÛÐÕÎɯÛÏÌɯ2ÛÜËÌÕÛɯ+ÐÍÌɯÈÕËɯ2ÛÜËÌÕÛɯ ÊÛÐÝÐÛÐÌÚɯ

Standard. 

 

¶ The Student Government Association plans for and coordinates various after -school clubs 

and activities, under the guidance of their teachers and Vice Principals. 

¶ The SGA holds an annual community ice-skating event, which fosters and furthers the 

community building mission of Dar -us-Salaam ɬ the umbrella or ganization for Al -Huda 

School. 

¶ The Martial Arts program is an excellent after -school program that many of the Al -Huda 

School students participate in.   Twelve of the Al -Huda students / alumni received their 

black belts at the Aqabah Martial Arts program.  

 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÈreas in need of improvement in meeting the Student Life and 

Student Activities Standard.  

¶ The school needs to have an organized athletic program for the students.  The school has 

not been able to provide such a program due to space limitations. 

¶ The school needs to have more after-school clubs and activities for all students. 

 

Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to Student Life and Student Activities that should be includ ed 

in the action plan in the Plan for Growth and Improvement.  

 

¶ The school should work on adding more after -school activities, especially athletic 

programs.  Priority should be given to  high school activities. 

¶ The school should hire an athletic coordinator . 

 

 

E. Evidence to Support the Assessment of This Standard  
 

Evidence School 
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Evidence School 

Samples of student publicationsɭe.g., yearbook, student newspaper, literary 

magazine 
 

Budget for all athletic activities   

Budget for all non -athletic activities   

Policies on academic eligibility   

Policies related to student life and student activities   
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INFORMATION RESOURCES  

STANDARD FOR ACCREDITATION  
 

A. Issues Related To This Standard  
 

A.1. INFORMATION RESOURCES:  

 

Type of Information Resource  

(list specific resources and add/delete rows as needed) 

Quality and Adequacy of 

Resource 

 S NI  U 

Print Resources:    

Curriculum Focused Printed Books  X   

Reference Printed Books X   

Leisure Reading Printed Books X   

Magazine/Journal Subscriptions X   

Online Subscriptions & Software    

Canvas Instructure (for some classes) X   

Edmodo (for some classes) X   

Computer Resources (desktops, laptops, computer labs, tablets, 

etc): 
   

Networked Desktop Computers for Students   X  

Networked Laptop Computers for Students   X  

Networked Desktop Computers for the Staff  X   

Networked Laptop Computers for the Staff  X   

Classrooms with Hard -Wired Internet Access X   

Classrooms with Wireless Internet Access X   

Other Instructional Technology Resources (LCD projectors, 

wireless classrooms, video cameras, smart boards, etc): 
   

LCD Projectors  X  

Overhead Projectors  X  

Elmo Digital Camera / Overhead  X   

Video Cameras  X  

Wireless Access Points X   
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Provide a description of proposed improvements and/or corrective actions that need to be 

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 

Al -Huda School is striving to improve the information resources available to students.  Over 

the last five years, using state grant funds, digital projectors and laptops have been added to 

all 7th ɬ 12th grade classes.  Moreover, in the absence of a computer lab, Al-Huda School has 

invested in a mobile lab with 25 laptop computers.  The school plans to continually add 

student computers and digital projectors in each classroom each year. 

 

A.2. FACILTIES FOR INFORMATION RESOURCES:  

 

Type of Information Facility  
Quality and Adequacy 

of Facility  

 S NI  U 

Information Resources Center (library, media center)  X  

Technology Resource Center  X  

Storage for Information Resources X   

Storage for Technology X   

Facility for Electronic Production  (NA)     

Office for Information Resources Staff  X  

Office for Technology Staff  X  

 

Provide a description of proposed improvements and/or corrective actions that need to be 

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ(Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 

The students do not have access to a library or media center due to space limitations.  The 

school has invested in a mobile lab, which is dedicated for the high school students.  Every 

year, the school tries to purchase additional laptops to increase the number of available 

computers.  Moreover, over the past 5 years, the school has gradually provided dedicated 

laptops and digital projectors for grades 7-12, and hopes to add more in the upcoming years. 

 

Moreover, once the school moves into a new location and has additional space, a library and 

media center will be developed for students.  
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A.3. INFORMATION RESOURCES STAFF:  

 

Type of Information Resources and 

Technology Personnel  
Number  

Adequacy of Type and 

Number  

  S NI  U 

Credentialed Information Resources Center 

(library, media center) personnel  
0   X 

Information Resources Center (library, 

media center) support personnel  
0   X 

Technology Support  2 X   

Production  0 X   

 

 

Provide a description of proposed improvements and/or corrective actions that need to be 

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 

The school does not currently have a library or media center, and thus does not have staff 

dedicated for it.  The high school students are offered a half-credit Technology course in 11th 

grade.  As media resources are made more available to the students, the school hopes to hire 

additional personnel for this purpose.  

 

B.  Self -Assessment of Adherence to the Indicators Of Quality  
 

INFORMATION RESOURCES STANDARD FOR ACCREDITATION  

 

The Standardȯɯ3ÏÌɯÚÊÏÖÖÓɀÚɯÐÕÍÖÙÔÈÛÐÖÕɯÙÌÚÖÜÙÊÌÚɯÈÙÌɯÈ××ÙÖ×ÙÐÈÛÌɯÈÕËɯÈËÌØÜÈÛÌɯÐÕɯÚÊÖ×ÌȮɯ

ØÜÈÕÛÐÛàȮɯÈÕËɯØÜÈÓÐÛàɯÛÖɯÍÈÊÐÓÐÛÈÛÌɯÈÊÏÐÌÝÐÕÎɯÛÏÌɯÚÊÏÖÖÓɀÚ mission and delivery of its educational 

program. The resources are accessible to all students and the staff for use in learning and 

teaching and to broaden and extend their knowledge and skills. Appropriate instruction is 

offered to the students and the staff on the appropriate, ethical, and most effective uses of the 

information resources. Information resources are current and functional.  

 

Indicators of Quality for all schools  
 

Indicator of Quality  1 2 3 4 N/A  

The governing body and leadership ensure that:  

12.1 
The school has and implements written policies or procedural 

guidelines for acquiring and using information resources.  
 X   
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Indicator of Quality  1 2 3 4 N/A  

12.2 

Members of the staff and students are provided with appropriate 

opportunities to offer input into the types, quality, and format of 

the information resources provided.  

  X  

 

The governing body and leadership ensure that information resources are: 

12.3 Age- and developmentally -appropriate.    X   

12.4 
Properly organized and maintained for ready access and use by 

students and the staff. 
 X   

 

12.5 
Reviewed periodically for relevancy, currency, and alignment with 

ÛÏÌɯÚÊÏÖÖÓɀÚɯÊÜÙÙÐÊÜÓÈɯÈÕËɯÐÕÚÛÙÜÊÛÐÖÕÈÓɯ×ÙÖÎÙÈÔȭɯ 
  X  

 

12.6  ××ÙÖ×ÙÐÈÛÌÓàɯÚÜ××ÖÙÛÌËɯÞÐÛÏɯÍÜÕËÐÕÎɯÍÙÖÔɯÛÏÌɯÚÊÏÖÖÓɀÚɯÉÜËÎÌÛȭ  X    

12.7 

Managed by members of the staff who are sufficient in number 

and appropriately qualified to provide effective services to 

students and the staff.  

 X   

 

12.8 
2Ü××ÖÙÛÐÝÌɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÓÈÕɯÍÖÙɯÎÙÖÞÛÏɯÈÕËɯÐÔ×ÙÖÝÌÔÌÕÛɯÖÍɯ

student performance. 
  X  

 

 

 

 
  

0 1 2 3 4
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Information Resources 
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Explanation of Any Ratings of 1:  

 

Indicator 

No. 
Explanation  

12.6 

Aggregate rating: 1.96 

Due to budgetary limitations, the school has not been able to allocate sufficient 

funding to obtain appropriate information resources.  The school uses part of the 

grants received from the State of Maryland Textbook program  to purchase limited 

number of information resources (such as laptops, projectors, online 

teacher/student textbook access, etc.) 

 

 

C. Self -Assessment of Adherence to the Standard for Accreditation  
 

X Our self-assessment is that our school MEETS this Standard for Accreditation  

 

 

Our self-assessment is that our school DOES NOT MEET  this Standard for 

Accreditation for the following reason(s):  

 

D. Implications for Planning  
 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐÎÕÐÍÐÊÈÕÛɯÚÛÙÌÕÎÛÏÚɯÐÕɯÔÌÌÛÐÕÎɯÛÏÌɯ(ÕÍÖÙÔÈÛÐÖÕɯ1ÌÚÖÜÙÊÌÚɯ2ÛÈÕËÈÙËȭ 

 

¶ Despite space limitations and budgetary constraints, the school has made strides in 

providing a dedicated laptop and digital projector for each of its classes from grades 7 ɬ 12.  

Additional laptops and projectors are available for use for grades K -6. 

¶ Each classroom has at least one dedicated computer for the teacher. 

¶ In some cases additional computer(s) are available for student use.   

¶ Teachers encourage students to conduct online research for their assignments and projects, 

which are done at home. 

 

+ÐÚÛɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÐgnificant areas in need of improvement in meeting the Inform ation 

Resources Standard. 

 

¶ Access to information resources for students is limited due to space limitations and 

budgetary constraints .  Information -technology instruction is, therefore, limited . 

 

Based on the strengths and areas for improvement identified, list any important next steps 

or strategic priorities related to Information Resources that should be included in the action 

plan in the Plan for Growth and Improvement.  
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¶ The school should work on increasing available information resources to students 

 

E. Evidence to Support the Assessment of This Standard  
 

Evidence School 

The information resources and technology plan(s)  

Budget for information resources and technology   

Information skills curriculum   

Policies related to information resources and technology  
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SELF-ASSESSMENT OF THE  INDICATORS OF QUALITY 

FOR CURRICULUM, INSTRUCTION, AND ASSESSMENT  
 

s an educational institution, a school needs to give considerable attention to the 

quality and comprehensiveness of its curriculum as well as the effectiveness of the 

instructional pedagogy and assessment practices used to ensure student success.   

 

As part of its planning for growth and improvement, the school conducted an in -depth self-

examination of the curriculum, instructional program, and assessment practices for those 

components of its educational program that are deemed essential to the areas of student 

performance that have been identified as the priorities for growth and improvement. Using the 

Middle States Indicators of Quality for Curriculum, Instruction, and Assessment, this self -

assessment required the school to look carefully at its written curriculum, how the curriculum 

is delivered to the students, and the practices used to assess the degree to which the students 

are achieving the learning goals of the curriculum.  

 

The overall purpose of this self-assessment is to identify any aspects of the ÚÊÏÖÖÓɀÚɯ

curriculum, instructional pedagogy, and assessment practices that need to be developed or 

improved to increase the likelihood that he school will be able to achieve the goals it set for 

growing and improving student performance. Areas identified for development and/or 

improvement should be included in the action plans for the measurable student performance 

and organizational capacity goals that are the heart of the Plan for Growth and Improvement.  

 

While the Visiting Team does not evaluate the quality of the curricular components selected 

for self-assessment, the Team will note those areas the school identified for development 

and/or improvement and expects to see those areas addressed in the action plans. 

  

As part of its planning for growth and i mprovement, the school conducted an in-depth self-

examination of the curriculum, instructional program, and assessment practices for those 

components of its educational program that are deemed essential to the areas of student 

performance that have been identified as the priorities for growth and improvement. Using the 

Middle States Indicators of Quality for Curriculum, Instruction, and Assessment, this self -

assessment required the school to look carefully at its written curriculum, how the curriculum 

is delivered to the students, and the practices used to assess the degree to which the students 

are achieving the learning goals of the curriculum.  

 

The overall purpose of this self-ÈÚÚÌÚÚÔÌÕÛɯ ÐÚɯ ÛÖɯ ÐËÌÕÛÐÍàɯ ÈÕàɯ ÈÚ×ÌÊÛÚɯ ÖÍɯ ÛÏÌɯ ÚÊÏÖÖÓɀÚɯ

curriculum, instructiona l pedagogy, and assessment practices that need to be developed or 

improved to increase the likelihood that the school will be able to achieve the goals it set for 

growing and improving student performance. Areas identified for development and/or 

A 
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improvemen t should be included in the action plans for the measurable student performance 

and organizational capacity goals that are the heart of the Plan for Growth and Improvement.  
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SELF-ASSESSMENT OF THE INDICATORS OF QUALITY FOR 

CURRICULUM, IN STRUCTION, AND ASSESSMENT IN: 

 

ENGLISH  

 

The self -assessment of the degree to which this component of the school's education 

program meets the Indicators of Quality for Curriculum, Instruction, and Assessment was 

conducted by the following process:  

 

X 2ÜÙÝÌàɯÖÍɯÛÏÌɯÚÊÏÖÖÓɀÚɯÚÛÈÒÌÏÖÓËÌÙÚɯÜÚÐÕÎɯÛÏÌɯ,ÐËËÓÌɯ2ÛÈÛÌÚɯ2ÜÙÝÌàȯɯ 

 

 

 

 Other (describe below):  

 

A.  ISSUES RELATED TO THE INDICATORS OF QUALITY  
 

The following requirements ask the school system to provide a self-assessment of expectations 

for quality for curriculum, instruction, and assessment in this component of the school's 

educational program. The information and data req uested in this section are not for evaluation 

purposes. Instead, the information and data will assist the system in making the determination 

whether it meets the Standard and its Indicators of Quality.  

 

1. CURRICULAR COMPONENT SUMMARY:  On the chart below, summarize the 

course/program offerings for this component of the education program by completing each column as 

described. 

 

Grade Level: Enter the grade level(s) at which each course/program in this curricular 

component is taught. 

Course Title: List the course/program titles or topics taught (e.g. Language Arts, English IV, 

writing, journalism). 

Hours per 

Semester/Year: 

Indicate the number of hours of instructional time devoted to each program/ 

course per semester/year. 

Total Number of Surveys Returned   

The results represent surveys completed by:   

Á Students 3 

Á Parents 12 

Á Faculty and Staff  7 
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Grade Level(s) 

 

Course Title  

Hours per 

Semester/Year 

KG  Language Arts  180 

1st  Language Arts  360 

2nd Language Arts  360 

3rd Language Arts  360 

4th Language Arts  360 

5th Language Arts  180 

6th English 6  180 

7th English 7  180 

8th English 8  180 

9th English 9  180 

10th English 10 180 

11th  English 11 180 

12th AP English Language and Composition  216 

 

X The instructional hours are reported for one academic year 

 The instructional hours are reported for one academic semester 

 

2. Describe any gaps or omissions in the sequences of courses taught in this component of 

the educational program. Provide a description of proposed improvements and/or 

corrective actions that need to be taken. Include a description of actions that have been 

initiated or are formally planned.  

 

From K-5th grade, English language program is comprehensive and addresses all 

components.  Adequate time is allotted to teach Oral Communication, Spelling, Reading 

Comprehension and Written Communication.  However, from 6th grade to 11th grade, 

time allotted to cover all aspects of English language program is insufficient . Due to this 

some areas, for example Grammar and Writing, are not getting adequate attention which 

in turn ÐÔ×ÈÊÛÚɯÛÏÌɯÚÛÜËÌÕÛÚɀ of preparedness for the high school English program.  The 

English Team Leader and the assigned Vice Principal review the curricula on a yearly 

basis to improve the program and exclude/include essential items.  

 

Incorporation of systematic implementation of the curriculum and timely feedback on 

the curriculum development is what is needed at this juncture.   Also work on 

developing benchmark assessments, which are aligned with the curriculum.  This will 

provide critical feedback on the effectiveness of the curriculum and instruc tion.  
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3. Describe any unnecessary repetitions in the sequences of courses taught in this 

component of the educational program. Provide a description of proposed 

improvements and/or corrective actions that need to be taken. Include a description of 

actions that have been initiated or are formally planned.  

  

None. 

 

4. ASSESSMENT RESULTS:  

 
ITBS: Al -Huda School defines the standard for ITBS as 76

th
 percentile and above. 

 

Name of Assessment  ITBS ɬ Reading /Vocabulary 

Percentage of 

Student Performance 

 Above 

Standard 

Below 

Standard 

Grade level(s) 

KG 33% 67% 

1 48% 52% 

2 28% 72% 

3 19% 81% 

4 21% 79% 

5 25% 75% 

6 27% 73% 

7 39% 61% 

8 47% 53% 

9 40% 60% 

10 59% 41% 

11 63% 37% 

All  37% 63% 

 

 

AP English:  Al-Huda School defines the standard for AP English as a score of 3 and above. 

 

Name of Assessment  AP - English 

Percentage of 

Student Performance 

 Above 

Standard 

Below 

Standard 

Grade Level 12 64% 36% 
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SAT : Al -Huda School defines the standard for SAT combined score of 1500 or above (M-513, CR-497, CW-

487). 

 

 

Name of Assessment  SAT 

Percentage of 

Student Performance 

 Above 

Standard 

Below 

Standard 

Grade level(s) 

10 52% 48% 

11 60% 40% 

12 91% 9% 

 

 

Provide a description of proposed improvements and/or corrective actions that need to be 

ÛÈÒÌÕɯ ÐÍɯ Èɯ ÙÈÛÐÕÎɯ ÖÍɯ Ɂ-ÌÌËÚɯ (Ô×ÙÖÝÌÔÌÕÛɂɯ ÖÙɯ Ɂ4ÕÚÈÛÐÚÍÈÊÛÖÙàɂɯ ÐÚɯ ÈÚÚÐÎÕÌËȭɯ (ÕÊÓÜËÌɯ Èɯ

description of actions that have been initiated or are formally planned.  

 

In order to improve the quality of our educational progr am, Al -Huda School intends to link 

the learning in classroom with standardized assessments to evaluate student performance.  For 

this purpose, Al -Huda School is instituting MAP tests, which will provide teachers immediate 

feedback about the performance of their individual students as well as class performance data 

to be used for improvement of instructions.  In addition, school is taking steps to closely 

monitor the learning and teaching of curricular goals in the classroom. 

 

B. SELF-ASSESSMENT OF THE INDICATORS OF QUALITY  
 

The Indicators of Quality for Curriculum, Instruction and Assessment identify the types of 

evidence that, when taken together, indicate whether the school meets the expectati ons for 

quality in its educational program.  

 

Rating of Adherence to the Indicator  

1.   Does Not Meet The evidence indicates the school system does not meet the 

expectations of this Indicator  

2.   Partially Meets/In Need 

of Improvement  

The evidence indicates that the school system partially  meets 

the expectations of this Indicator and  is in need of 

improvement   

3.   Meets The evidence indicates the school system meets the expectations 

of this Indicator  

4.   Exceeds The evidence indicates the school system exceeds the 

expectations of this Indicator  

 



 

Excellence by Design Self-Study (2014) Page 146 

©2014, Middle States Commissions on Elementary and Secondary Schools 

INDICATORS OF QUALITY FOR CURRICULUM  
 

Indicat ors of Quality  for All Schools  
 

Indicator of Quality  1 2 3 4 N/A  

CI.1 

The development of the curriculum is based on a thorough 

assessment of the basic concepts, skills, and knowledge required of 

all students to fulfill the stated goals of the program.  

  X  

 

CI.2 

The curriculum has established priorities, objectives, and goals for 

all courses and units within the program that are based on clearly 

defined expectations for all students. 

  X  

 

CI.3 

The curriculum is designed to ensure the alignment of teaching 

strategies, learning activities, instructional support, instructional 

resources, and assessment. 

  X  

 

CI.4 

The curriculum defines desired student outcomes as expressed in 

terms of student understanding, knowledge, attitudes, skills, and 

habits. 

  X  

 

CI.5 

3ÏÌɯ ÊÜÙÙÐÊÜÓÜÔɯ ×ÙÖÝÐËÌÚɯ Ìß×ÌÙÐÌÕÊÌÚɯ ÛÏÈÛɯ ×ÙÖÔÖÛÌɯ ÚÛÜËÌÕÛÚɀɯ

critical thinking, reasoning, problem -solving skill s, and study 

skills.  

  X  

 

CI.6 

The learning expectations of the curriculum address the diverse 

learning needs of the students without compromising the essential 

knowledge and skills students are expected to learn. 

  X  

 

CI.7 
Course objectives in the curriculum are simply stated and 

understandable to students. 
  X  

 

CI.8 

The skills and knowledge of the curriculum are well -articulated 

and coordinated between all teachers at each grade level and by 

teachers across grade levels.   

  X  

 

CI.9 

Elementary, middle level, and secondary level staff members work 

cooperatively to provide a meaningful, and logical progression of 

learning activities in the curriculum  

  X  

 

CI.10 
The curriculum is designed to foster active involvement of 

students in the learning p rocess. 
  X  

 

CI.11 
Instructional activities in the curriculum provide opportunities for 

both exploration and specialization in the content  
  X  

 

CI.12 

3ÏÌɯ ÊÜÙÙÐÊÜÓÜÔɀÚɯ ÖÉÑÌÊÛÐÝÌÚɯ ÈÕËɯ Ìß×ÌÊÛÈÛÐÖÕÚɯ ÍÖÙɯ ÓÌÈÙÕÐÕÎɯ ÈÙÌɯ

understood and supported by the school's ÊÖÔÔÜÕÐÛàɀÚɯ

stakeholders. 

  X  

 

CI.13 
Parents and students are provided appropriate opportunities to 

provide input into the development of curriculum.  
  X  
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Indicator of Quality  1 2 3 4 N/A  

CI.14 

Written curriculum guides identify objectives and define the scope 

and sequence of the curriculum. The guides are functional and in 

use. 

  X  

 

CI.15 
Learning materials used in the curriculum are current and are 

selected to fulfill the goals and objectives of the curriculum.  
  X  

 

CI.16 

Current best practices in, including the use of technology and 

other media, are considered in the selection of learning materials 

and media.  

  X  

 

CI.17 

Decisions made regarding the curriculum are based on data about 

student performance, knowledge about organizational 

development, and research about best practices in curriculum, 

instruction, and assessment. 

  X  

 

CI.18 
The content and instructional activities in the curriculum are 

ÊÖÕÚÐÚÛÌÕÛɯÞÐÛÏɯÛÏÌɯÚÊÏÖÖÓɀÚɯ×ÏÐÓÖÚÖ×ÏàɤÔÐÚÚÐÖÕȭ 
  X  

 

CI.19 
Administrative leadership and support are provided in the 

coordination and articulation of the curriculum.  
  X  

 

CI.20 

The curriculum is reviewed and evaluated regularly and 

systematically. The curriculum review/evaluation process includes 

safeguards to ensure that the written curriculum is actually taught. 

The review process focuses on what is to be deleted from the 

curriculum as well as what is to be added.  

  X  

 

 

Indicators for school systems that deliver all or part of their educational 

program by a distance modality  
 

X These Indicators do not apply to our school. 

 

Explanation for Any Ratings of 1 :  N/A  

 

INDICATORS OF QUALITY FOR INSTRUCTION  
 

Indicators for All Schools  
 

Indicator of Quality  1 2 3 4 N/A  

II.1 
A variety of teaching strategies and techniques is used to meet the 

needs of individual students in the curriculum.  
  X  

 

II.2 
The scope and pacing of lessons in the curriculum are appropriate 

for the students. 
  X  
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Indicator of Quality  1 2 3 4 N/A  

II.3 
Provision is made for appropriate amounts of learning time for all 

aspects of the curriculum. 
  X  

 

II.4 
Students are provided with additional assistance to address 

specific learning challenges in the curriculum when needed.  
  X  

 

II.5 
Students and teachers demonstrate mutual respect toward each 

other in classes. 
  X  

 

II.6 
Students demonstrate an understanding of cultural differences by 

maintaining respect for each other in classes. 
  X  

 

II.7 
Class sizes promote and allow for varied instructional strategies to 

be used. 
  X  

 

II.8 
Meaningful and frequent communications with parents are used to 

promote student learning in the curriculum.  
  X  

 

II.9 
Members of the faculty are qualified, competent, and dedicated to 

the objectives of the curriculum.  
  X  

 

II.10 
Members of the faculty maintain safe, positive, and supportive 

classroom environments. 
  X  

 

II.11 

The faculty is provided with continuing professional growth 

activities that support the effective fulfillment of curriculum 

objectives. Support for effective use of research-based instructional 

practices is provided to teachers. 

  X  

 

 

Indicators for schools that deliver all or part of their educational program by a 

distance modality  
 

X These Indicators do not apply to our school. 

 

2ÛÈÒÌÏÖÓËÌÙÚɀɯÊÖÔÔÌÕÛÚɯÛÖɯÚÜ××ÖÙÛɯÛÏÌɯÙÈÛÐÕÎÚȯ 

 
 

Explanation for Any Ratings of 1:   N/A  

 

INDICATORS OF QUALITY FOR ASSESSMENT  
 

Indicators for All Schools  
 

Indicator of Quality  1 2 3 4 N/A  

AI.1 
Assessment of student learning and performance is aligned with 

curriculum and instruction in the curriculum  
  X  

 

AI.2 A variety of methods for assessing student learning is used in the   X   



 

Excellence by Design Self-Study (2014) Page 149 

©2014, Middle States Commissions on Elementary and Secondary Schools 

Indicator of Quality  1 2 3 4 N/A  

curriculum.  

AI.3 
Assessment results in the curriculum are analyzed with 

appropriate frequency and rigor for:  
  X  

 

 

a. individual students as they move through courses in the 

curriculum  
  X  

 

b. cohorts of students as they move through courses in the 

curriculum  
  X  

 

c. comparable (local, state, and national) groups outside of the 

school. 
  X  

 

AI.4 

The assessment of student learning and performance in the 

curriculum enables students to monitor their own learning 

×ÙÖÎÙÌÚÚɯ ÈÕËɯ ÛÌÈÊÏÌÙÚɯ ÛÖɯ ÈËÈ×Ûɯ ÛÏÌÐÙɯ ÐÕÚÛÙÜÊÛÐÖÕɯ ÛÖɯ ÚÛÜËÌÕÛÚɀɯ

specific learning needs. 

  X  

 

AI.5 
1ÌÊÖÙËÚɯÖÍɯÚÛÜËÌÕÛÚɀɯÓÌÈÙÕÐÕÎɯÈÕËɯ×ÌÙÍÖÙÔÈÕÊÌɯÈÙÌɯÔÈÐÕÛÈÐÕÌËɯÐÕɯ

the curriculum.  
  X  

 

AI.6 

Timely and useful evaluative information and feedback regarding 

learning in the curriculum is provided to students and parents (as 

appropriate).  

  X  

 

AI.7 
Assessment data on student learning are used to measure the 

presence or absence of achievement in the curriculum. 
  X  

 

 

 

Explanation for Any Ratings of 1:   N/A  
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C. ROOT CAUSE ANALYSIS   
  

 

Curriculum Design Issues  
 

Content 

 

 

Are the skills required for 

improvement in student 

performance included in the 

current curriculum?    

 YES V  NO 

Data to support your conclusion:  

 

Al -'ÜËÈɯ2ÊÏÖÖÓɀÚɯ$ÕÎÓÐÚÏɯ×ÙÖÎÙÈÔɯÊÜÙÙÐÊÜÓÜÔɯÐÚɯ

aligned to Maryland state standards. However it is 

not benchmarked to evaluate for improvements at 

regular intervals. Though The Language Arts 

yearly plans include the skills that stu dents need to 

learn throughout the year, based on Maryland 

State Voluntary Curriculum (SVC), the skills 

required for improvement based on standardized 

assessment scores are not included in the yearly 

plan. 

Hypothesis derived from your 

conclusion: 

 

If curriculum is aligned to assessments, 

benchmarks are developed, and support for low 

and high achieving students is built in, then 

ÚÛÜËÌÕÛÚɀɯÈÊÏÐÌÝÌÔÌÕÛÚɯÞÐÓÓɯÐÕÊÙÌÈÚÌȭ 

Sequence 

 

 

Are the skills required for 

improvement in student 

performance scheduled to be 

taught before the administration 

of the assessment?   

 YES V  NO 

Data to support your conclusion:  The skills required for each grade level are 

scheduled to be taught before unit exams (for ES), 

quarterly exams (for MS and HS), and mid -term 

and final cumulative exams (for HS).  Based on 

survey results, curriculum guides identify 

objectives and define the scope and sequence of the 

curriculum.  However, the skills required for 

improvement in student performance, based on 
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standardized test results, are not included in the 

yearly plan .  

Hypothesis derived from your 

conclusion: 

If the school includes the skills required for 

improvement in student performance - based on 

standardized test results and benchmark 

assessments - in the curriculum, then this will 

increase student performance. 

Pacing 

 

 

Are the skills required for 

improvement in student 

performance given sufficient time 

in the current pacing of the 

curriculum?   

 YES V  NO 

Data to support your conclusion:  

 

The school provides all teachers with yearly plans 

at the beginning of the school year that outline the 

required pacing of the curriculum.  However, the 

yearly plans do not currently include the skills 

required for the improvement in student 

performance.  As a result, whereas teachers may 

pace their curricula according to provided yearl y 

plans, the focus remains on the general required 

skills for each grade level, instead of the skills 

required for improvement in student performance.  

Hypothesis derived from your 

conclusion: 

If the school includes the skills required for student 

performance ɬ based on standardized and 

benchmark assessment results ɬ in the yearly 

plans, then the teachers will be able to pace their 

curriculum appropriately, and improve student 

performance. 

Format 

 

 

Are the skills required for 

improvement in student 

performance taught in a format 

consistent with the format in 

which they will be tested?   

 YES V  NO 

Data to support your conclusion:  

 

The curriculum is aligned to Maryland SVC ; 

however, it is not aligned with the standardized 

assessments (ITBS and MAP). 

Hypothesis derived from your If required  skills for improvement are aligned with 
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conclusion: 

 

the chosen standardized assessments, and then are 

×ÈÊÌËɯ ÈÕËɯ ÛÈÜÎÏÛɯ ÍÖÙɯ ÔÈÚÛÌÙàȮɯ ÚÛÜËÌÕÛÚɀɯ

achievement levels will increase. 

 

Curriculum Delivery Issues  

 
Teacher Awareness of Content 

 

 

Are teachers aware that the skills 

required for improvement in 

student performance are included 

in the current curriculum?    

 YES X NO 

Data to support your conclusion:  

 

Since the school does not require the teachers to 

use results of ÚÛÜËÌÕÛÚɀɯprior standardized 

assessments, teachers are not able to align the skills 

in the curriculum and standardized assessments.   

Hypothesis derived from your 

conclusion: 

 

If the school improves in the use of standardized 

test results to guide instruction, then student 

performance will increase. 

Teacher Awareness of Sequencing 

 

 

Are teachers aware that the skills 

required for improvement in 

student performance are 

scheduled to be taught prior to the 

administration of the assessment?   

 YES V  NO 

Data to support your conclusion:  

 

According to survey results, the English 

curriculum defines desired student outcomes as 

expressed in terms of student knowledge and 

skills. Since Al-Huda School does not use 

standardized assessments to evaluate student 

performance as part of the educational program, 

teachers are not aware of the skills required for 

improvement.  

Hypothesis derived from your 

conclusion: 

 

If the school composes a list of skills for 

improvement to be taught  ɬ based on standardized 

assessment results - and then includes teachers in 

developing plans to implement those skills before 

the assessments, then student achievement levels 

will increase. 
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Teacher Awareness of Pacing 

 

 

Are teachers spending the 

specified time on the skills 

required for improvement in 

student performance?   

 YES X NO 

Data to support your conclusion:  

 

According to survey results, teachers spend 

sufficient time on the skills required for each grade 

level based on Maryland SVC.  However, the 

system to connect and gauge student learning to 

standardized assessments needs improvement.   

Hypothesis derived f rom your 

conclusion: 

 

By adopting appropriate measures of assessing 

student achievement levels (ITBS, MAP, and 

Benchmark Tests), teachers will be able to teach 

concepts within the required time frame thus 

enhancing student performance levels. 

Teacher Awareness of Format 

 

 

Are teachers aware of the 

assessment objectives and the 

format in which the skills required 

for improvement in student 

performance will be tested?   

 YES X NO 

Data to support your conclusion:  

 

The current yearly plans include skills, which 

students are tested on in the MAP assessments.  

However, there is no direct correlation between the 

yearly plans and the skills students are tested on in 

ITBS. 

Hypothesis derived from your 

conclusion: 

 

If teachers were provided with yearly plans related 

to standardized tests, then student achievements 

will improve.  

Teacher Resources   

Do teachers have the resources 

they will need to provide initial 

instruction and supplementary or 

remedial instruction and 

formative assessment of the skills 

required for improvement in 

student performance?   

X YES  NO 

Data to support your conclusion:  3ÌÈÊÏÌÙÚɀɯ ÛÌÈÊÏÐÕÎɯ ÙÌÚÖÜÙÊÌÚɯ ÐÕÊÓÜËÌɯtextbooks, 
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 ÞÖÙÒÉÖÖÒÚȮɯ ÛÌÈÊÏÌÙÚɀɯ ÌËÐÛÐÖÕÚȮɯ ÌÕÙÐÊÏÔÌÕÛɯ

materials, etc. 

Hypothesis derived from your 

conclusion: 

 

If teachers used available resources and assessment 

results, to guide their instruction , then studentsɀ 

performance will increase. 

Teacher Skills 

 

 

Do teachers have the professional 

knowledge and skills to teach 

students the skills required for 

improvement in student 

performance?   

X YES  NO 

Data to support your conclusion:  

 

41% of teachers have teaching experience of six or 

more years in the English content area, 47% of the 

teaching staff has teaching certifications and 35% 

have advanced degrees. 

Hypothesis derived from your 

conclusion: 

 

If teachers are provided with individualized 

training and a structured curricular program, then 

student learning environment will improve.  

Describe any improvements related to this component of the educational program made 

within the past five years.  

 

In the last five years, Al -'ÜËÈɯ2ÊÏÖÖÓɀÚɯ$ÕÎÓÐÚÏɯÓÈÕÎÜÈÎÌɯ×ÙÖÎÙÈÔɯÏÈÚɯÎÖÕÌɯÛÏÙÖÜÎÏɯÈɯÓÖÛɯ

of positive changes.  There is greater awareness of and insights into using the curriculum 

efficiently as well as increase in use of best teaching strategies.  Teacher training 

workshops, for implementing Reading and Writing strategies, have been received with 

great enthusiasm and are part of the regular training modules.  Regular meetings help 

carry on the discussion about the problem areas and have helped recognize the need for 

improvement.  Inclusion of the AP program has also served as a motivating factor in the 

desire to improve the English program.  

 

List the significant strengths of the school in this component of the educational program.  

 

The greatest strength Al-Huda School has is its dedicated and hardworking teachers.  

Teachers believe in the mission of the school and deeply care for the well-being of 

students. Most English subject teachers have been teaching for many years, and have 

been with the school long enough to recognize problem areas.  Teachers regularly 

present ideas for improvement and are an integral part of the improvement planning 

process.   

 

 










































